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In the strategy paper ‘Human Rights in German
Development Policy’, published in 2011, the Federal
Ministry for Economic Cooperation and Development
(BMZ) defined human rights as a guiding principle of its
work. The strategy paper formulates a human rightsbased approach (HRBA) for the realisation of this guiding
principle. This evaluation comprehensively assesses the
HRBA for the first time since it was adopted. The present
report, Part 1 of the evaluation, deals with the contents
of the human rights strategy and its implementation.
According to the findings of this part of the evaluation,
the human rights strategy incorporates human rights
requirements in its objectives and approaches to action,
but only partially implements them in practice. Based on
these
findings,
the
evaluation
formulates
recommendations for the further strategic development
and evidence-based strategic management of the HRBA.
It also makes the case for piloting new implementation
tools, providing more application-oriented support, and
building relevant knowledge among the actors involved in
implementing the HRBA.
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EXECUTIVE SUMMARY
Context and relevance of the evaluation
With the adoption of the Universal Declaration of Human Rights (UDHR) in 1948, individual rights were
formulated at an international level for the first time. Following international agreements which then
addressed specific aspects of the UDHR in more detail, human rights became binding under international
law. Since then the number of human rights treaties, and the number of countries ratifying them, has
increased continuously (UN, 2012). In many places the human rights situation has improved in the course of
these developments (Fariss, 2014).
Recently, however, restrictions on civil liberties and civil society space have become evident in a number of
countries (Aghekyan et al., 2018; Amnesty International, 2018; Auswärtiges Amt, 2016a; Würth, 2017).
Humanitarian, economic and environmental crises, some of which are linked to displacement and migration,
are exacerbating the current human rights challenges. This also applies to government measures in
connection with the Covid-19 pandemic. These measures may conflict with human rights (Repucci and
Slipowitz, 2020).
The above aspects delineate the context for the human rights work of German development policy. The
foundation for this work is the human rights-based approach (HRBA) formulated in the human rights strategy
paper of Germany’s Federal Ministry for Economic Cooperation and Development (BMZ). The strategy paper
defines human rights as a ‘guiding principle’ for German development policy. Accordingly, human rights
should play a role in shaping all ‘Germany’s development policy objectives, programmes and approaches in
cooperation with partner countries’ (BMZ, 2011a, p. 3). The strategy is thus designed to effectively support
partner countries in realising human rights (BMZ, 2011a).
The subject of this evaluation is the BMZ’s strategy on human rights. The strategy has now been in place a
long time. The evaluation therefore focuses in particular on the changed setting in which the HRBA is now to
be implemented. As well as the change in the human rights context worldwide, this also includes the
international frameworks for development policy as a whole. The 2030 Agenda, for instance, which has been
in place since 2016, contains fresh guidelines for socio-economic and political development. Also, since the
2000s the role of so-called new development actors in realising human rights has also become part of the
debate (Chahoud, 2008; Swedlund, 2017b).
Furthermore, German development policy itself is also changing. It is currently undergoing one of the most
major reform processes of recent years. In the course of the ‘BMZ 2030’ reform agenda, German
development policy will be thematically and geographically re-focused. This also affects the role of human
rights in development policy. Together with gender equality and disability inclusion, human rights will be
made one of six quality criteria of German development policy (BMZ, 2020a).
Consequently, German development policy faces the challenge of implementing the guiding principle of
human rights against the backdrop of changes on various levels – in partner countries, multilaterally and
nationally. This first comprehensive evaluation of Germany’s HRBA is therefore all the more important. The
evaluation examines the approach against the background of current challenges, and is thus designed to
support the alignment of the BMZ’s human rights work with the changed contexts and current challenges. At
the same time the reform process gives the BMZ the opportunity to take into account the evaluation’s
empirical findings on the relevance and implementation of the HRBA when designing the new quality
criterion.
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Box 1

Overall assessment of the relevance and implementation of the HRBA

Although in place since 2011, the human rights strategy paper and the German HRBA remain largely
relevant. This is the case both with respect to current global human rights challenges, and compared to
approaches of other development partners. Especially important are the high aspirations which the human
rights strategy sets for development policy. The strategy’s scope, and its holistic approach that
encompasses the whole of development policy, make Germany an important human rights partner. At the
same time, the evaluation also identifies gaps in the approach. Gaps exist for instance concerning human
rights violations in the context of advancing digitalisation, and concerning the validity and reach of the
approach.
In practice, however, German development policy only partially fulfils the high aspirations of its own HRBA.
Most of the areas of action in the human rights strategy are only partially implemented. It is true that
human rights aspects are largely mainstreamed in the procedures and processes of the BMZ and the
implementing organisations. They are also mainstreamed in the knowledge management and training
modules of the implementing organisations. For most of the other areas of action of the HRBA, however,
this is only partially true:
•

•

•

•

Mainstreaming at project level: Despite explicit instructions contained in binding guidelines, the HRBA
has been fully mainstreamed as a cross-cutting theme in just a small number of bilateral development
cooperation projects. There are a few projects whose planning documents contain all dimensions of
the HRBA covered by the evaluation, but the majority of projects contain only particular aspects.
Implementation of specific human rights projects: Although the funds spent in connection with specific
human rights projects did rise in absolute terms between 2007 and 2017, their relative share of the
BMZ’s overall portfolio remained largely stable during this period. Since publication of the strategy
paper in 2011, there was also no significant increase in funds in absolute terms. The BMZ’s country
strategies, too, which form the basis for shaping the bilateral country portfolios, include human rights
aspects only partially.
Mainstreaming of human rights in political dialogue and human rights conditionality: In
intergovernmental negotiations, human rights issues are only mentioned explicitly in a few cases. Often
it is possible to identify indirect links to human rights, such as when environmental and social standards
are addressed. Statistically, there is no robust relationship between the BMZ’s funding pledges for
development cooperation, and the human rights situation in partner countries.
Human rights coherence of national and international policies: In the BMZ’s sector strategies, which
often form the basis for contributions to policy coherence, the HRBA is only partially included. Beyond
that there are development policy initiatives which aim to establish the coherence of national and
international policies with human rights standards and principles. However, methodological
restrictions meant that insufficient information was available for a comprehensive assessment.

Germany’s holistic HRBA is based on the above four ‘tracks’. The underlying assumption is that these
combine to generate results and synergies in Germany’s partner countries for development cooperation.
In practice, however, there is barely any indication that these tracks are being integrated explicitly and
intentionally.
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Subject of the evaluation and objectives of Part 1
The subject of this evaluation is the BMZ strategy published in the paper ‘Human Rights in German
Development Policy’ (BMZ, 2011a), which formulates the HRBA of German development cooperation. To
deliver results for updating the human rights strategy quickly despite the breadth of the approach, the
evaluation has been split into two parts that will be performed and published consecutively. Part 1 of the
evaluation presented here examines two aspects: (i) the content of the strategy with regard to its relevance,
and (ii) implementation of the HRBA by the BMZ and the implementing organisations. Part 2 of the evaluation
studies the effectiveness of German development policy in the partner countries of German development
cooperation. In both parts the evaluation pursues the following three objectives:
•
•
•

Enable learning: The evaluation aims to supply findings on the content of the human rights strategy and
its implementation and effectiveness in practice, and on the BMZ’s HRBA.
Strengthen strategic management: The findings of the evaluation will be used to further develop the
HRBA strategically and implement it effectively.
Provide accountability: The evaluation will also serve to provide accountability concerning the relevance
of the HRBA and implementation of the human rights strategy to date.

The HRBA encompasses four tracks for achieving its objective, which is to support and help improve respect,
protection and fulfilment of human rights in partner countries:
•
•
•
•

the explicit inclusion of human rights in the political dialogue
the implementation of specific human rights projects
the mainstreaming of human rights across all projects of bilateral development cooperation
contributions towards the coherence of national and international policies with human rights.

The human rights strategy also defines twelve areas of action for operationalising these tracks.
Evaluation questions
The first part of the evaluation examined the relevance of the German HRBA and its practical implementation.
Accordingly, Part 1 of the evaluation looks at the evaluation criterion ‘relevance’ and lays the foundation for
assessing the effectiveness of the HRBA.
The relevance of the HRBA was examined in relation to the following evaluation questions:
1. How relevant is the human rights strategy compared to approaches of other development partners and
in light of the human rights situation worldwide?
1.1. How relevant is the human rights strategy compared to approaches of other bi- and multilateral
development partners?
1.2. How relevant is the human rights strategy in the current political and normative human rights
situation worldwide?
To assess whether the human rights strategy has been effective in guiding actions, the evaluation team
studied the implementation of the HRBA by the BMZ and the implementing organisations. Here the key
evaluation questions were as follows:
2. To what extent does a shared understanding of human rights as a guiding principle exist at the BMZ, and
to what extent does it guide actions?
3. To what extent are the BMZ and the implementing organisations implementing the human rights strategy
and the areas of action it specifies?
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4. What factors affect the implementation of the human rights strategy’s areas of action by the BMZ and
the implementing organisations?
4.1. What role do the cross-cutting coordination function and the steering structure of the BMZ sector
division play in the implementation of the human rights strategy?
4.2. What role do other factors play in the implementation of the human rights strategy?
Methodology
The design of the evaluation is based on a strategy evaluation approach (Patton and Patrizi, 2010). The human
rights strategy and its HRBA were examined in relation to four functional attributes of a strategy: the HRBA
as plan, pattern, position and (shared) perspective (Mintzberg, 1987). The evaluation thus focuses on the
intended strategy, i.e. the HRBA as formulated in the BMZ strategy paper, and the executed strategy, i.e. the
strategy as actually applied and implemented.
The evaluation follows the methodological principle of data triangulation, in which different sources of data
are combined. It also applies a mixed method approach, in which qualitative and quantitative methods are
combined if possible. This is done to ensure high-quality empirical findings. Furthermore, the evaluation
incorporates elements of a human rights-based evaluation (HRBE). This is designed to guarantee compliance
with human rights standards and principles as far as possible in the evaluation process and methodology
themselves.
Overall, different data collection and data analysis methods were used for each evaluation question:
•

•
•

The answers to evaluation question 1 are based on (i) analyses of strategies of other OECD-DAC
development partners that are members of the Development Assistance Committee (DAC) of the
Organisation for Economic Co-operation and Development (OECD), (ii) documents on the human rights
situation worldwide, and (iii) comparable cross-country quantitative human rights indices. Furthermore,
an online survey of national human rights institutions (NHRIs) took place in countries of the Global South.
Evaluation questions 2 and 4 are answered on the basis of data from interviews conducted one-on-one
and in small groups, as well as group discussions, with the actors responsible for implementing the human
rights strategy.
The discussion of evaluation question 3 is also based on qualitative interviews conducted one-on-one
and in small groups, as well as group discussions. The evaluation team also conducted statistical analyses
of secondary data, qualitative and quantitative content analyses and desk studies for specific areas of
action.

Findings
Relevance of the human rights-based approach
Overall, the German HRBA remains up-to-date. It is rated as largely relevant. Both in comparison with the
HRBAs of other development partners, and in light of the current global human rights challenges, most of the
content of the human rights strategy meets the current requirements.
With its HRBA in place, Germany belongs to a comparatively small group of development partners that have
formulated a separate and comprehensive HRBA, and thus high aspirations for human rights in their own
development policy. The fact that Germany’s HRBA has been in place for so long limits its relevance only with
respect to a small number of points by international comparison. Most approaches of other development
partners arose roughly at the same time and encompass similar content. Nonetheless, this comparison does
reveal gaps: There are a few cases of significantly more recent approaches that refer to developments which
have taken place in the meantime – such as the adoption of the 2030 Agenda. The interministerial division
of responsibilities for development cooperation and humanitarian assistance between BMZ and the Foreign
Office is also reflected in this comparison. Understandably, this means that in the BMZ strategy aspects of
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international humanitarian law receive less attention than is the case with other development partners. The
treatment of these aspects by the Federal Foreign Office is not the subject of this evaluation. Furthermore,
there are approaches of other development partners which are more ambitious in terms of the binding
nature of the HRBA for civil society and private sector actors. A more binding approach would be conceivable
in German development cooperation despite the specific allocation of roles.
The HRBA includes references to most of the current human rights challenges worldwide. For example,
despite the BMZ’s limited ministerial mandate, human rights violations in the context of humanitarian crises
are mentioned, as are the structural disadvantages suffered by affected groups in partner countries. The
recently observed restrictions on civil and political rights are also covered by the strategy. However, gaps do
exist with respect to human rights violations in the context of advancing digitalisation, and the fight against
terror and crime. Also, human rights violations against marginalised groups are mentioned only peripherally.
Implementation of the human rights-based approach
Implementation of the human rights strategy is rated as partially achieved. This means that German
development policy only fulfils its own high aspirations to some extent. In practice, most of the areas of
action in the German HRBA are not fully implemented.
However, there are areas of action in the human rights strategy that fully or nearly fully implement the
requirements of the HRBA. In two of the areas the HRBA is mainstreamed more extensively: in procedures
and processes, and in knowledge management and training in the implementing organisations. Almost all
relevant procedures of the BMZ include aspects of the HRBA. And in the implementing organisations, too,
procedures and processes exist that are designed to guarantee the mainstreaming of human rights standards
and principles in projects. Regarding knowledge and knowledge management, the implementing
organisations achieve above-average implementation of the HRBA. One contributory factor here is extensive
training in almost all the implementing organisations.
By contrast, three other areas of action are implemented to a below-average degree: human rights
coherence in the partner country, knowledge management and training at the BMZ, and monitoring of the
HRBA. Concerning German development cooperation’s contributions towards the coherence of partner
country policies with human rights standards and principles, only a few projects can be identified that are
actively making such contributions. Also, human rights are barely integrated in the field of knowledge and
knowledge management at the BMZ. This is because HRBA-related training was still at the planning stage
when the evaluation was carried out. Furthermore, no systematic monitoring of the HRBA exists.
Most of the HRBA’s other areas of action are being partially implemented:
•

•

•

The mainstreaming of human rights across projects – the first track for the HRBA – is being fully
implemented in only a few projects. However, half of all the analysed projects do include three of the
nine dimensions of the HRBA looked at. Risk prevention measures and aspects of participation in
particular are integrated very comprehensively here.
Over the period covered by the evaluation, the financial scope of specific human rights projects and
projects that strengthen marginalised groups as a principal objective did increase slightly in absolute
terms. Relative to the BMZ’s total annual funding, however, it remained largely the same. These projects
are the core elements of the second track. Both the implementing organisations and civil society actors
make an important contribution towards implementing these projects. The BMZ’s country strategies,
too, which form the basis for shaping the bilateral development cooperation portfolios, include human
rights standards and principles only partially.
The HRBA is only partially being implemented through political dialogue and political conditionality – the
third track in the HRBA. In intergovernmental negotiations, human rights aspects are addressed explicitly
only in a few cases. Somewhat more frequently it is possible to link the topics addressed with human
rights implicitly or indirectly, for instance in the case of environmental and social standards that are not
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•

specified in any further detail. This matches the findings on conditional funding: There is no clear and
statistically robust relationship between the human rights situation in partner countries, and the amount
of development cooperation funding allocated to those countries. Only in particular cases – where
economic or geopolitical interests are weaker – is there a weak association between the country-specific
human rights situation and a decline in funding.
It was not possible to comprehensively assess the BMZ’s contributions towards the coherence of national
and international policies with human rights – the fourth track of the HRBA – because too few actors
were available for interviews. This meant that a criteria-based selection of interviewees could not be
carried out. In the policy fields that were investigated using qualitative interviews, however, it did emerge
that the BMZ makes several comprehensive and positive contributions in line with the HRBA. This is also
reflected in the findings on the mainstreaming of human rights in sector strategies. These form the basis
for the thematic design of German development policy. To some extent they incorporate aspects of the
HRBA. Overall, however, the evaluation findings indicate that development policy initiatives do not
always contribute towards an actual increase in the coherence of policies with human rights.

Factors influencing implementation
Implementation of the four tracks of the HRBA is influenced by a number of factors. First of all, individual
factors are important: In very many cases, implementation of the HRBA is based on individual decisions that
are dependent on the given situation and the persons involved in taking them. This means that the
convictions of the individuals involved become especially important, which makes it harder to implement the
human rights strategy systematically and consistently. Furthermore, limited resources and capacities – both
among the actors responsible for implementation and in the BMZ human rights division – prevent
comprehensive implementation of the HRBA.
Conceptual factors are also important for implementation of the tracks in the human rights strategy. The lack
of conceptual precision in the formulation of some aspects of the HRBA, for instance, means that fewer
specific human rights projects are implemented. This is linked to the conceptual understanding of the HRBA
at the BMZ, which tends to focus on individual aspects of the HRBA rather than its holistic approach with all
four tracks.
Added to these factors at the individual level are institutional factors. Explicit targets and values for particular
themes or countries, for instance, allow little latitude for portfolio design. This makes it harder to implement
the HRBA, and specific human rights projects in particular. In the context of the thematic re-focusing of the
BMZ portfolio, this is also reinforced by the perception that specific human rights projects lead to
fragmentation of the portfolio because they cannot be assigned to any priority area or sector of development
policy. The large number of different cross-cutting themes to be mainstreamed, plus sector strategies, also
constrains mainstreaming of the HRBA in practice, because human rights then compete with other crosscutting themes.
In some areas, mainstreaming of the HRBA may be down to the initiative of the BMZ and its leadership.
External public or parliamentary pressure, and the attention which this generates, can contribute towards
implementation of the HRBA. Beyond that there are factors at the national and international levels which
constrain implementation of the HRBA. One example is coordination with other German government
departments, which BMZ personnel perceive as challenging.
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Conclusions and recommendations
The findings of this evaluation indicate that German development policy only partially fulfils the high
aspirations of its own HRBA in practice. While the HRBA is largely mainstreamed in a few areas of action, in
most areas of action there is room for improvement. This finding should not, however, lead to the conclusion
that the requirements of the HRBA should be lowered. The evaluation findings also show that despite its age,
the HRBA remains largely relevant both on its own terms and by comparison with other development
partners. The first key reason for this is that the content of the human rights strategy is largely complete,
which helps ensure that many currently relevant topics are covered. The second key reason is the holistic
approach of the HRBA, which aspires to guide German development policy comprehensively – an approach
that only few other development partners have formulated. Departing from a genuine HRBA would entail
the risk of reducing the BMZ’s importance as a human rights actor.
The evaluation therefore concludes that the holistic, extensive HRBA should retain its validity. To further
boost its mainstreaming in development cooperation practice, factors that enable its implementation should
be strengthened. For instance, the BMZ should further develop the HRBA conceptually. At the same time,
the content and level of expectation for its individual tracks should be defined clearly and consistently for
practitioners. In the course of the above, the BMZ should promote systematic knowledge building on the
HRBA and its tracks among decision-makers and the actors responsible for implementing the HRBA. These
actors should be provided with tools and advisory support that will enable them to take sound decisions on
implementing HRBA in specific contexts and situations. This might be accompanied by a prioritisation of
individual human rights themes for progressive realisation. Furthermore, systematic training can help
eliminate lack of conceptual clarity concerning the HRBA and its constitutive elements.
At the institutional level, too, the BMZ should create enabling frameworks to facilitate implementation of the
HRBA. For example, the implementation of specific human rights projects should be enabled by assigning
them to a core area and defining targets for the number of projects. Limited human resources in BMZ regional
divisions and the human rights division should also be addressed in this context. To implement the HRBA in
full and with expert support, pilot countries for human rights should be identified.
The current ‘BMZ 2030’ reform process offers opportunities to eliminate constraining factors. Yet it also
involves risks. Focusing on a small number of areas in the course of the reform can for instance reduce the
diversity of (cross-cutting) themes and competition between them. Having said that, when human rights are
integrated into a quality criterion it should be ensured that the HRBA is retained as a comprehensive and
systematic approach. This includes the enabling of specific human rights projects.
The evaluation therefore makes the following recommendations:
Recommendation 1: The BMZ should mainstream the holistic HRBA with its four constitutive tracks as
the core of the quality criterion ‘Human rights, gender equality and disability inclusion’ in the
corresponding performance profile. It should also elaborate the four tracks in full detail, and issue
corresponding decision-making tools. These tools should support decision-makers in deciding how to
implement the respective track in relation to the given context and portfolio, and how to prioritise human
rights themes for progressive realisation.

Recommendation 2: The BMZ should produce internal process descriptions and sample texts to close
gaps in the procedures and processes with respect to mainstreaming human rights in the political
dialogue with partner countries. This should aim to support country desk officers in systematically
supporting the HRBA.
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Recommendation 3: The BMZ should review the quality of the implementing organisations’ existing
grievance mechanisms, and integrate them into an independent grievance redressal system. This should
prevent human rights risks arising as a result of development cooperation measures.

Recommendation 4: The BMZ should develop a monitoring system for the quality criterion ‘Human
rights, gender equality and disability inclusion’ in the context of ‘BMZ 2030’, and use it for evidencebased strategic management and transparent communication on the HRBA. This monitoring system
should cover at least the implementation of the four tracks of the HRBA (see Recommendation 1). It should
also include civil society projects.

Recommendation 5: The BMZ should increase the number of specific human rights projects and, in the
context of ‘BMZ 2030’, create the enabling frameworks required for this. In particular, it should
mainstream them in core areas and formulate targets for the number of specific human rights projects.
This should include mainstreaming specific human rights projects to strengthen duty-bearers and human
rights actors as an explicit element of ‘good governance’ in the corresponding thematic strategy for the
core area. To guarantee the implementation of specific human rights projects, the BMZ human rights
division should make use of its right of consultation when core area strategies are being drawn up. If the
review of core area strategies should indicate that specific human rights projects have not been
strategically mainstreamed, a dedicated area of intervention for specific human rights projects should be
created. Furthermore, targets should be set for the number of specific human rights projects that official
bilateral development cooperation implements. Initially these targets should provide for an annual
increase in the number of projects.

Recommendation 6: The BMZ, in consultation with the respective partners, should define human rights
pilot countries. In these countries – with support from the human rights division – the HRBA should be
fully implemented, and innovative instruments for efficient and effective progressive realisation should
be piloted. To this end, human rights standards and principles should be mainstreamed in all country
priority areas (core and initiative areas). This also includes an explicit orientation towards human rights
results, such as economic, social and cultural rights (ESC rights) or rights of marginalised groups. Specific
human rights projects should be implemented under the ‘good governance’ area of intervention. Human
rights issues should occupy an explicit place in the political dialogue with partner countries. The pilot
countries should be selected on the basis of criteria, and should be used to systematically employ new
instruments such as human rights portfolio assessments and human rights target groups analyses at
country and project level. Participatory processes involving local civil society and human rights actors
should also be improved. The mainstreaming of the HRBA in the pilot countries should be monitored with
the participation of all relevant stakeholders, in order to transfer lessons learned to other countries and
use the instruments there.

Recommendation 7: The BMZ should conduct a human resource needs assessment to review, and if
appropriate adjust, its human resources for implementing the HRBA in the regional divisions and in the
human rights division. The review in the course of ‘BMZ 2030’ implementation should also take into
account possible additional resources needed in the regional divisions and the human rights division for
implementing human rights in pilot countries. Prerequisite to this is the clear definition of the tasks of the
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human rights division, which should be aligned with the requirements for implementing quality criteria
defined in the ‘BMZ 2030’ reform strategy and the specific requirements of the HRBA. If no human resource
needs assessment takes place in the short term, human resources in the relevant regional divisions and the
human rights division should be temporarily supplemented for additional human rights tasks such as the
pilot countries, until a human resource needs analysis does take place.

Recommendation 8: The BMZ should commission the implementing organisations to (i) define joint
quality standards for existing procedures and processes to mainstream the HRBA, and (ii) improve them
with a view to generating positive human rights results. Under the aegis of the BMZ human rights division,
the sector programme should coordinate this process and enable platforms for dialogue between the
organisations. Furthermore, human rights principles and standards should be systematically incorporated
into the implementation and evaluation phases of projects. The mainstreaming of human rights should be
monitored in project reporting. Appropriate coordination bodies, such as the working group on evaluation,
should promote a coherent approach of the implementing organisations to the mainstreaming of human
rights principles and standards in the implementation and evaluation phases.

Recommendation 9: The BMZ should provide country and sector desk officers with structured and
obligatory training on the quality criterion ‘Human rights, gender equality and disability inclusion’ and
the HRBA formulated therein. This training should be initiated by the human rights division and enabled
by the training division. It should be designed such that all decision-makers are familiarised with the
constitutive core elements of the HRBA. Based on concrete examples, it should also include practical
guidance for implementing the HRBA and applying the new instruments proven in the pilot countries.

Recommendation 10: In policy coordination bodies, the BMZ should intensify efforts to promote
interministerial coherence of German policies with human rights, and do so consistently across all policy
areas. This should aim for interministerial directives to guarantee human rights in partner countries of
development cooperation, which encompass at least development cooperation and humanitarian
assistance.
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GLOSSARY
Development partners: The term ‘development partners’ denotes countries that provide financial resources
to support other countries within the framework of development cooperation. It replaces the terms ‘donor
countries’ or ‘donors’ that have been in common use until now. From a human rights perspective, these are
not appropriate as they do not reflect cooperation between equals but rather, reproduce disparities in power
relations between givers and receivers. The present evaluation therefore refrains from using these terms.
Dimensions of human rights: In order to classify human rights, the individual conventions are assigned to
different generations according to how long ago they came into force. However, the use of the term
‘generations’ is controversial. It suggests a hierarchy of human rights, but because human rights are
acknowledged to be interdependent and indivisible, they should be treated with parity of status. For this
reason, the term ‘dimensions of human rights’ was introduced into the discourse and is the preferred term
used in this evaluation.
‘Do no harm’ and ‘do maximum good’: ‘Do no harm’ and ‘do maximum good’ characterise two poles of
development policy practice. At one end of the scale, the ‘do no harm’ principle is a central tenet of
development policy whereby development interventions must not be allowed to cause any harm or to violate
human rights. Efforts to solve development issues should not result in new problems or harms. Unintended
adverse effects of development projects in relation to human rights must be avoided. Development projects
must therefore be planned, implemented and evaluated in such a way as to ensure the protection of rightsholders. Following these principles, development interventions should identify unintended consequences at
the earliest opportunity and prevent or mitigate them.
At the other end of the scale, the principle of ‘do maximum good’ defines the positive results of development
projects. The aim is to achieve positive human rights results by improving development cooperation.
Examples of this include promoting the participation of rights-holders or supporting state institutions in their
capacity as duty-bearers.
Extraterritorial rights/obligations: A state’s ‘extraterritorial obligations’ require it not only to respect,
protect and fulfil human rights in its own territory, but also in other countries where its actions or omissions
affect human rights. Accordingly, states have human rights obligations not just to their own population but
to rights-holders worldwide. This is the case for example when state activities or the activities of a domestic
company abroad have negative impacts on human rights there. As yet only a few states explicitly recognise
extraterritorial obligations. They are derived from international law and defined and interpreted in the
Maastricht Principles, a document drafted in 2011 by human rights experts. These principles do not amount
to binding law, however.
General comments: ‘General comments’ (or ‘general recommendations’) are the form in which UN treaty
bodies publish the interpretations and underlying intentions of their respective human rights treaties. They
are sources of international soft law and guide the implementation of human rights obligations. General
comments are issued on all major UN human rights treaties. Referring to each specific provision, they attempt
to clarify and concretise the reporting obligations of the State parties, and suggest approaches for
implementing treaty provisions. Making use of concrete examples, they illustrate the nature and extent of
human rights obligations.
Human rights principles: The human rights covenants set out fundamental human rights principles which
describe the ways in which human rights are to be realised. This evaluation focuses on the principles of nondiscrimination and equal opportunities, participation and empowerment, and transparency and
accountability, because these are addressed in the BMZ’s human rights strategy paper and the accompanying
guidelines. There are further human rights principles, such as inclusion and accessibility, which are mentioned
in the UN Convention on the Rights of Persons with Disabilities.
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International development law: The term ‘international development law’ is a generic term for the totality
of provisions governing development policy in international law and thus describes a cross-cutting area of
international law. It governs relationships both between the Global South and the Global North and between
countries of the Global South. International development law covers aspects of international business law,
environmental law and human rights protection, for example. Furthermore, the term represents a structural
change in international law with regard to the debate on a new world economic order entailing the
restructuring of global economic relations in favour of the countries of the global South. It is thus closely
linked with the right to development.
Leave no one behind: The 2030 Agenda defines ‘leave no one behind’ as the leitmotif for sustainable
development. In effect, this prioritises strengthening and promoting the most marginalised groups within the
population as the focus of development policy and development cooperation projects.
Minimum core obligations: The UN Committee on Economic, Social and Cultural Rights defines minimum
core obligations in ‘General comment No. 3.’ Accordingly it is incumbent upon every State party to fulfil
minimum essential requirements of each of the rights in question. These minimum essential levels of the
rights are exempted from progressive realisation.
National human rights institutions: National human rights institutions (NHRIs) exist in 124 countries. Their
principal objective is to promote and protect human rights in their own countries. They advise governments
on human rights issues and promote the ratification of human rights treaties. NHRIs are publicly funded
institutions but are meant to be independent of governments. They are considered an important part of the
national human rights system, provided that they remain independent from state control. Internationally
recognised standards (the Paris Principles) define the legal foundations for NHRIs and how they work. The
Paris Principles are also the benchmark for measuring the integrity of NHRIs.
Progressive realisation: ‘Progressive realisation’ of human rights means taking steps towards realising
economic, social and cultural rights over time. States have an obligation to adopt suitable measures towards
full achievement of this end, using all the resources at their disposal. Nevertheless, because the realisation
of ESC rights requires high levels of resources, many states, especially those in the global South, are not
immediately able to realise all ESC rights in full. The idea of progressive realisation is to enable the fulfilment
of rights in gradual steps. However, this does not mean that ESC rights need not be protected if a state has
insufficient resources at its disposal to realise them completely. Rather, progressive realisation imposes an
immediate obligation on states to take appropriate steps towards full realisation of ESC rights. A lack of
resources does not justify the indefinite postponement of measures to realise these rights. Moreover, every
state is bound to satisfy certain minimum core obligations, regardless of its economic resources.
Reference group model: in order to enhance the quality, relevance and utility of its evaluations, the German
Institute for Development Evaluation (DEval) establishes a reference group for each evaluation. A reference
group consists of political and sectoral representatives of the implementing organisations, national and
international experts and other relevant stakeholders, who advise and support the evaluation team
throughout the evaluation process. Among other things, they comment on evaluation concepts and the draft
versions of reports, supply data and information, or broker contacts. Reference group meetings are held at
scheduled intervals during the period of an evaluation. At these meetings the evaluation team presents the
current status of the evaluation to the reference group members. In some cases, additional reference groups
are established in the partner countries. As well as local representatives of development cooperation in the
partner countries, these reference groups can also include stakeholders of political and sectoral relevance
on the partner side.
Rights-holders and duty-bearers: From a human rights perspective, the term ‘rights-holders’ refers to all
persons with a right to protection. ‘Rights-holders’ are entitled to have this protection fulfilled by ‘dutybearers’. Duty-bearers are understood to be actors who have a particular obligation to respect, protect and
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fulfil human rights. The term ‘duty-bearers’ is usually used for state actors, but non-state actors can also be
duty-bearers and can be held accountable for actions or omissions that affect human rights. Rights-holders
can bring legal claims against duty-bearers on the grounds of their right to protection. The relationship
between the two parties is thus defined as follows: Rights-holders are always regarded as such in relation to
duty-bearers, and vice versa.
For the purposes of the present evaluation, both the governments of the partner countries and the BMZ itself
are understood as duty-bearers. All people living in the partner countries and in Germany are rights-holders.
Soft law and hard law: The term ‘hard law’ denotes provisions that are legally binding in international law,
which states (such as the states parties in the case of an international law treaty) are obliged to adhere to.
‘Soft law’, in contrast, is the term for conventions, guidelines and declarations of intent which are not legally
binding in character but which are characterised by strong self-commitments given by the signatories. Soft
law is frequently used in international settings and in development policy contexts, such as the use of United
Nations General Assembly resolutions in the context of international law.
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1.1

Impetus for the evaluation

The Federal Ministry for Economic Cooperation and Development (BMZ) considers human rights to be a
guiding principle for its development policy: ‘German development policy is human rights policy.’ (BMZ,
2020b, own translation). Realising human rights is seen as key to achieving sustainable poverty reduction and
inclusive development. Contributing to human rights is therefore defined as a goal of German development
cooperation. To implement this guiding principle, the BMZ pursues a human rights-based approach (HRBA)
that encompasses development policy as a whole. The overarching goal of this approach is to contribute to
improving the human rights situation in partner countries. The HRBA and its implementation are delineated
in the strategy paper ‘Human Rights in German Development Policy’ (BMZ, 2011a). Since 2011 when the
HRBA was adopted, neither the strategy paper nor the implementation of the measures it contains have been
comprehensively evaluated.
Recently, the context in which the BMZ implements its human rights work has changed. Since the adoption
of the Universal Declaration of Human Rights (UDHR) (A/RES/3/217) in 1948, an ever-increasing number of
countries have ratified human rights covenants and conventions (UN, 2012). Since the mid-1970s if not
before, significant improvements in the global human rights situation have been observed (Clark and Sikkink,
2013; Fariss, 2014, 2019). More recently, though, human rights have come under growing pressure in many
parts of the world. The last few years have seen a reduction in civil society’s operating spaces along with
stagnation or dismantling of liberal democratic structures (Aghekyan et al., 2018; Amnesty International,
2018; Auswärtiges Amt, 2016a; Donner, 2020; Würth, 2017). Current humanitarian, economic and ecological
crises, in some cases combined with displacement and migration, further exacerbate the challenges in the
human rights arena.
The present Covid-19 pandemic also confronts states around the world with a host of human rights
challenges. For example, it raises the civil and political rights issue of restrictions on freedom of assembly and
the fact that these might persist even after the pandemic (Amnesty International, 2020; Maerz et al., 2020).
It also poses threats to economic, social and cultural (ESC) rights. After years of continuous progress with
poverty reduction since the end of the Second World War (World Bank Group, 2020), major setbacks in areas
such as child poverty are now expected (UNICEF, 2020). Moreover, school closures can negatively affect
children’s later earning potential and educational opportunities (UNDESA, 2020). The pandemic is also
affecting the economic development of countries in the Global South, one example being the decline in
transfers of remittances by expatriate citizens working abroad (Sayeh and Chami, 2020). Austerity measures
and rising taxation imposed to consolidate budgets following the Covid-19 pandemic could have long-term
consequences for the realisation of human rights (Nolan and Bohoslavsky, 2020). Furthermore, cutbacks in
foreign investment, especially in the Global South, can have adverse effects on the obligation of states to
provide essential services and the achievement of climate and sustainability goals (Hägele and Mathis, 2020).
At the same time, the changing global context in which development policy operates today can affect the
implementation of human rights-based development cooperation as well. An issue that has been discussed
since the 2000s is that of so-called new donors – for example China, India, Brazil or Saudi Arabia – who do
not take adequate account of human rights in partner countries, and possibly even undermine the human
rights-based development cooperation of other development partners (Chahoud, 2008; Swedlund, 2017b). 1
The adoption of the 2030 Agenda for Sustainable Development has further changed the framework
conditions for the implementation of human rights in development cooperation. In comparison to the

1

However, previous studies found little or no evidence that new donors or development partners behave differently from traditional development
partners (Dreher et al., 2011; Furuoka, 2017). The debate about new development partners has evolved in the meantime. In the context of trilateral
cooperation for example, there is discussion of the role of Southern providers (Kaplan et al., 2020).
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Millennium Development Goals (MDGs), human rights are more prominently and systematically anchored in
the 2030 Agenda and its Sustainable Development Goals (SDGs) (Pouw and Gupta, 2017), particularly due to
the ‘leave no one behind’ principle.
Against the backdrop of a constantly evolving human rights situation and changes to the global development
cooperation architecture, the evaluation aims to contribute to fitting the content of the BMZ’s human rights
strategy to current international developments and challenges. 2 The evaluation additionally provides
answers to the previously unanswered question of how the human rights strategy has been anchored and
implemented in German development cooperation practice until now. Since its findings are being made
available for the current ‘BMZ 2030’ reform process which is overhauling the content and focus of German
development cooperation, the evaluation gains additional relevance.

1.2

Aim and purpose of the evaluation

This first part of the evaluation examines the content of the human rights strategy paper and its relevance
against the backdrop of current challenges as well as changes affecting development cooperation as a whole.
It also reviews how effectively the human rights strategy paper is being implemented in development
cooperation practice. By examining the content and implementation of the human rights strategy paper, the
evaluation aims to contribute to the ongoing development of the HRBA’s content and better anchoring of
the approach in German development policy. Accordingly, the evaluation pursues the following objectives: 3
•

•

•

Enable learning: The evaluation aims to supply findings on the content of the human rights strategy and
the implementation of the HRBA in practice. It sets out to investigate successes and challenges as well as
the influencing factors associated with both. Based on this information, it aims to review the experience
gained to date and identify the factors influencing the implementation of the HRBA. These findings will
be fed into the ongoing process of developing the cross-cutting themes of German development
cooperation into so-called quality criteria, the specifics of which are being delineated in performance
profiles as part of the ‘BMZ 2030’ process.
Strengthen strategic management: The findings of the evaluation will be used to further develop the
HRBA strategically and implement it effectively. Both successes and failures can be used to identify
difficulties in implementation, from which conclusions can be drawn for the ongoing development and
sharpening of the HRBA in future.
Provide accountability: The evaluation also serves to provide accountability concerning the relevance of
the HRBA and the implementation of the human rights strategy to date. The publication of the evaluation
report accomplishes this in a transparent way, by presenting verifiable insights into the work of the BMZ
and the implementing organisations. As a result, the evaluation also contributes to the implementation
of the human rights principles of transparency and accountability vis-à-vis rights-holders in Germany and
abroad.

The human rights strategy paper describes the thematic area of human rights in development policy at
length. In order to do justice to the breadth of the thematic area, this first part of the evaluation begins by
examining how the human rights strategy paper is implemented as a strategy at the BMZ and in the
implementing organisations.

2

The significance of this theme within development cooperation is also evident from the number of relevant evaluations. For example, human rights
were the subject of the sector portfolio evaluations of both Germany’s major church-based development agencies in 2018 (Raab et al., 2018; Stahl
et al., 2018). Internationally, too, the theme is the focus of some evaluations by bilateral donors. For example, Finland and Austria are planning
strategic evaluations in this area.
3 On the core functions of evaluations, see also Stockmann and Meyer (2014).
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A second part will then examine the effectiveness of the German HRBA in partner countries, and the resulting
findings will be published in a separate report. This second part will place a particular focus on the realisation
of human rights in the area of sustainable economic development in partner countries. Development
cooperation in this area is meant to contribute directly and indirectly to the realisation of a range of human
rights (BMZ, 2011). Alongside bilateral development cooperation projects, this is an area in which
cooperation with the private sector and activities by civil society actors play an important role in development
cooperation practice. At the same time, it is an area with distinct human rights risks, since tensions can arise
between companies’ economic goals and the realisation of human rights. 4
In view of the fact that both the ‘2030 Agenda’ and the ‘Addis Ababa Action Agenda for Financing
Development’ ascribe a special role to new development actors, the second part of the evaluation takes on
additional relevance. In order to overcome global challenges, development cooperation is increasingly
involving private sector actors. On the one hand, cooperation with the private sector is credited with great
potential for sustainable economic development and the realisation of human rights standards in partner
countries. On the other hand, this type of cooperation also entails higher human rights risks, since corporate
due diligence in relation to human rights has not been fully clarified in law. 5
The understanding of human rights in both parts of the evaluation is aligned with the BMZ’s normative
position, which is described in the BMZ’s human rights strategy paper. The strategy paper elaborates the
universal validity of human rights (which is also established as a principle in Germany’s Basic Law for
example). This is the starting point for the evaluation and its assessments. 6
The evaluation is structured according to DEval’s evaluation criteria. These in turn are oriented to the
evaluation criteria of the Development Assistance Committee (DAC) of the Organisation for Economic
Cooperation and Development (OECD) and the corresponding BMZ guideline that builds on them (BMZ,
2006a; BMZ et al., 2020; OECD, 1991, 2002, 2019a). The evaluation questions also follow this structure. The
central questions in the first part of the evaluation are thus whether the human rights strategy paper is
relevant in terms of content and whether the BMZ and the implementing organisations are implementing it
effectively. Building on this, other questions that come into play concern the efficient implementation of the
approach in the sense of prioritising different human rights themes. How effectively the German HRBA
promotes human rights and prevents human rights violations in partner countries is the question that guides
the second part of the evaluation.

4

With this focus, the second part of the evaluation also contributes to the DEval thematic focus on ‘Private sector engagement in development
cooperation’. Further information on DEval’s thematic focuses can be found in the DEval evaluation programme (DEval, 2020).
5 The DEval evaluations of cooperation with the private sector in agriculture (Kaplan et al., 2018) and of develoPPP.de (Hartmann et al., 2017), among
others, point to a need for action in this area. Both evaluations identified gaps in the mainstreaming of human rights standards in cooperation with
the private sector. In terms of legal anchoring, Germany’s National Action Plan on Business and Human Rights only contains voluntary selfcommitments so far. Whether and how corporate duties of care in relation to violations of human rights by German companies abroad can be
anchored in international law is a matter currently being reviewed and debated (Auswärtiges Amt, 2020).
6 However, presenting other positions in the course of the evaluation can help to identify options for further developing the content of the strategy
in the light of changes in the international discourses.

2. | Subject of the evaluation: Human rights and development cooperation

2.

SUBJECT OF THE
EVALUATION:
HUMAN RIGHTS AND
DEVELOPMENT
COOPERATION

5

6

2. | Subject of the evaluation: Human rights and development cooperation

2.1

Human rights in development policy

This chapter presents the current state of the academic debate on human rights, their genesis, and ongoing
discussion topics. The evaluation does not endorse these discussion topics but presents them for the purpose
of contextualising the empirical work.
2.1.1

Foundations of human rights

The earliest ideas of human rights date back to antiquity and have been further refined and elaborated since
then, particularly in the modern era. From the 18th century onwards, they were codified in law for the first
time. Well-known examples are the conceptions of civil and human rights that were developed in the
aftermath of the French Revolution, the Bill of Rights, and the constitution that emerged from the Haitian
Revolution. Human rights can thus be situated in the universalist tradition of the Enlightenment (Martinsen,
2019).
As the consequence of two world wars and the experiences of National Socialism, the view came to prevail
that human and civil rights can only be realised at the international level (Wagner, 2017). Based on prior
experience built up within the League of Nations, in June 1945 the United Nations (UN) was founded and the
UN Charter came into force (1945). Initially this only contained occasional passages making specific reference
to human rights. 7 In order to concretise the provisions of the Charter, a full catalogue of human rights was
drafted. The UN General Assembly adopted this catalogue in 1948 in the form of the Universal Declaration
of Human Rights (UDHR). The Declaration claims that all human beings are entitled to ‘all the rights and
freedoms set forth in [the] Declaration, without distinction of any kind, such as race, colour, sex, language,
religion, political or other opinion, national or social origin, property, birth or other status’ (A/RES/3/217 (II)).
Due to its status as a resolution of the General Assembly, the UDHR is not binding in international law. 8
Human rights only became binding in international law when subsequent international treaties addressing
different aspects of the UDHR were agreed. Key treaties in this regard are the International Covenant on Civil
and Political Rights (the Civil Covenant) and the International Covenant on Economic, Social and Cultural
Rights (ESC rights; the Social Covenant). Both were adopted in 1966 and entered into force in 1976. Other
treaties were added over time to concretise the rights of certain groups of people or address particular
human rights violations such as torture. 9 The covenants additionally formulated fundamental human rights
principles describing the ways in which human rights are to be realised. These human rights principles have
been elaborated in different forms. 10 The present evaluation is based on the principles set out in the BMZ
human rights strategy paper and accompanying guidelines: non-discrimination and equal opportunities,
participation and empowerment, and transparency and accountability (DIMR, 2019a). The rights set out in
the covenants are mainly concretised and subject to ongoing contextual interpretation in the ‘general
comments’ published by the treaty bodies (DIMR, 2019b).

7

As the debate on the interference of an international organisation in state affairs was not discussed to any conclusion among the 50 founding
members of the UN, initially no comprehensive human rights framework was enshrined in the Charter (Wagner, 2017).
8 However, the rights proclaimed in the Declaration are now largely recognised under customary international law (cf. inter alia von Arnauld, 2019).
9 Such individual rights of persons belonging to certain groups include the Convention on the Elimination of All Forms of Discrimination against
Women, the Convention on the Rights of the Child, the Convention on the Rights of Persons with Disabilities and the International Convention on
Migrant Workers.
10 The lists of human rights principles in different documents differ to some extent. In the UN Convention on the Rights of Persons with Disabilitie s
(UN CRPD), the principles of ‘equality between men and women’ and ‘accessibility’ are mentioned separately in Article 3 (Beauftragte der
Bundesregierung für die Belange von Menschen mit Behinderungen, 2017). The evaluation team understands these principles to be included within
the human rights principles of non-discrimination and equality of opportunity.
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Human rights are generally divided into three dimensions. 11 The first dimension comprises the classical
liberal rights of freedom and participation as well as defensive rights 12 to protect individuals from state
overreach. The second dimension concerns social rights such as those enshrined in the Social Covenant. 13
These are to protect individuals from exploitation. Finally, the third dimension takes up collective rights, 14
which address environmental issues, questions of solidarity and the right to development and peace. Due to
the complexity and global reach of these rights, nation states cannot regulate aspects of the third dimension
on their own but need the cooperation of the international community (Wagner, 2017; Weiß, 2012).
2.1.2

Current debates on human rights in development policy

Human rights took some time to become established in official development policy. 15 In the 1970s and 1980s
very few development partners were explicitly addressing human rights as an aspect of their development
policy agenda. In some cases, the East-West conflict also exerted a strong ideological influence on human
rights work. Eastern bloc countries were stronger proponents of social human rights, whereas Western bloc
countries mainly promoted rights of political liberty (Krennerich, 2004). The collapse of the Soviet Union and
the ‘third wave of democratisation’ in Latin America, Africa, Asia and Eastern Europe heralded a turnaround
at the beginning of the 1990s which culminated in broad and systematic inclusion of human rights in
development policy (Krennerich, 2004). Germany systematically incorporated human rights into
development policy only in 1991 when it introduced the so-called Spranger Criteria (Wagner, 2017).
The UN World Conferences in the 1990s played a substantial part in this. A particular landmark was the 1993
Vienna World Conference on Human Rights. The main points agreed in its final document remain a key
influence on the human rights debate to this day (A/CONF.157/23, 12.7.1993). It contains the following
agreements which are relevant for the context of the present evaluation: 16 firstly, the international
community adopted ‘the solemn commitment of all States to fulfil their obligations to promote universal
respect for, and observance and protection of, all human rights and fundamental freedoms for all’ T
(A/CONF.157/23, 12.7.1993). All states present expressly reaffirmed the UDHR even though they had already
recognised it in the preceding years by ratifying the human rights covenants. 17 Secondly, the final document
drew attention to the equal value of all human rights: ‘All human rights are universal, indivisible and
interdependent and interrelated’ (A/CONF.157/23 (V), 12.7.1993). Above all, this meant that civil and political
and ESC rights were to be considered on an equal footing. Furthermore, all signatories affirmed the right to

11

12

13
14

15

16
17

This classification goes back to Vasak (1977), who ordered human rights into generations according to their historical emergence. Although the
term ‘generations of human rights’ is in common use, it is controversial, not least because it suggests a sequence or succession of human rights.
Yet human rights are acknowledged to be interdependent and indivisible, and must therefore be treated as equal. Hence it would be more helpful
to steer the debate towards their content rather than their chronology. To this end, the more appropriate term ‘dimensions of human rights’
(Weiß, 2012) is used in this report.
Examples of the rights to freedom and participation are the rights of peaceful assembly and free expression and the right to freedom of religion
(2200A (XXI)). Rights such as the right to life or the prohibitions of torture and slavery fall under defensive rights (2200A (XXI)). Internationa l
protection systems that encompass these categories of rights are the most advanced so far. Accordingly they are the most frequently asserted
before national or international courts (Weiß, 2012).
These include the rights to work and social security, to health, education and housing (2200A (XXI)). They, too, are now enforceable before national
and international courts, although the enforcement mechanisms are not yet as strong as for the first dimension rights (Weiß, 2012).
Mention can be made here of the right to development (A/RES/41/128), the right to peace (A/HRC/RES/32/28) and the right of peoples to selfdetermination (A/RES/59/180). So far the right to development has only been incorporated into international law in the African Charter on Human
and Peoples' Rights (115 (XVI)) and is therefore barely enforceable (Kämpf, 2012; Weiß, 2012).
Civil society organisations were very early in addressing human rights in development cooperation. In this context, particular attention should be
drawn to the church-based organisations, which had begun to engage back in the 1970s and 1980s in the wake of serious human rights violations
in the Latin American dictatorships (Krennerich, 2004). Human rights still play a central role in the development work of civil society organisations
today, which is reflected internationally in the Istanbul Principles on Development Effectiveness (CSO Partnership for Development Effectiveness,
2020) and, building on them, the VENRO Guidelines for Development Projects and Programmes (VENRO, 2019).
Another crucial milestone of the Vienna Conference was the agreement that women's rights are also human rights.
This is relevant because previously human rights had only been recognised by the relatively small group of 54 states that had signed the UDHR in
1948. Once they were enshrined in the final document of the World Conference on Human Rights in Vienna, this group expanded to 171 states.
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development by including it in the final declaration: ‘The World Conference on Human Rights reaffirms the
right to development […] as a universal and inalienable right’ (A/CONF.157/23 (X), 12.7.1993). In addition to
economic progress, the agreement also focused on enhancing individual and societal wellbeing as part of the
right to development. 18
Another significant aspect for development policy is that of progressive realisation in the context of ESC
rights. It is anchored in the Social Covenant (Art. 2, International Covenant on Economic, Social and Cultural
Rights, ICESCR), in the Convention on the Rights of the Child (RES 44/25 (XXIV/XXVIII)) and in the Convention
on the Rights of Persons with Disabilities (UN CRPD Art. 4). Progressive realisation focuses on the obligation
of states to implement appropriate measures to achieve the full realisation of ESC rights by utilising all
resources at their disposal. Since the realisation of ESC rights calls for high expenditure, however, many states
in the Global South cannot realise all ESC rights immediately and simultaneously. Progressive realisation
recognises this fact, and instead calls for the stepwise realisation of rights. However, this does not mean that
ESC rights are not to be protected for as long as a state has insufficient resources at its disposal to realise
them. Instead it imposes a direct obligation on states to take appropriate steps towards the full realisation
of ESC rights. Furthermore, even when implementing ESC rights, there are ‘minimum core obligations’ that
each state must fulfil, regardless of the resources at its disposal. A lack of resources cannot justify inaction or
indefinite postponement of measures to realise these rights (OHCHR, 2008).
Furthermore, academia has recently been debating the idea of a human rights-based imperative for states
to implement development cooperation (for an account of the discussion, see Wagner, 2017). This argument
is based on the extraterritorial obligation of states to fulfil rights, and their obligation to cooperate under
international law. Following this argument, development policy measures are not mere charity or moral duty,
but rather, states capable of doing so engage in development activities in those countries where national
governments are unable to guarantee a minimum standard of human rights – which the population, as rightsholders, are legitimately entitled to claim. If this line of argument is accepted, it follows that states necessarily
have to stand up for human rights even on the territory of other states. As yet, there are hardly any political
or legally binding standards by which the extraterritorial obligations arising from the social human rights
might be precisely identified and quantified (de Schutter et al., 2012; Kämpf and Winkler, 2012). Academics
are currently discussing how to specify and (quantitatively) concretise them (de Schutter et al., 2012;
Kaltenborn, 2015; Kämpf and Winkler, 2012; Khalfan, 2013; Vandenbogaerde, 2015; Vandenhole, 2020).
However, the extraterritorial obligation of states to realise human rights is a contested issue. The sole point
of consensus is that states bear human rights obligations ‘primarily for proceedings in their own country’
(Weber, 2009, own translation). 19
Since the mid-1990s there have been repeated debates in which human rights have been called into question
in pars or in toto. From a cultural relativist perspective, for instance, it is argued that human rights go back
to a Western philosophical tradition (on this debate, see Huhle, 2011; Uvin, 2004). 20 In this view, human
rights are based on an individualistic conception of man that is not in harmony with societies where the good

18

Besides the conceptual critique of human rights, which reflects the cultural relativist perspective, the right to development is rooted in a critique
of distribution. The Global North is accused of having long derived excessive benefits from unjust trade relations worldwide. Attempts by the
Global South to establish a new world economic order began in the 1970s but very soon failed (Krennerich, 2004). Once the right to development
was incorporated into the African Charter on Human and Peoples' Rights of 1981 (Art. 22(2)), it became a regionally binding right in internationa l
law. Since 1986, it has also been enshrined in a UN resolution (A/RES/41/128). Due to the status of a resolution of the UN General Assembly, the
right to development is not legally binding at the international level and can be characterised as ‘soft law’. Some, mainly industrialised, nations
continue to oppose it.
19 The BMZ itself makes reference to the discussion of extraterritorial obligations but without stating its position on the issue (BMZ, 2011).
20 The repetition of the content of the UDHR in the final declaration of the Vienna World Conference on Human Rights was intended to unify
perspectives on human rights and to demonstrate the universality of human rights. The inclusion of the right to development in the final declaration
at the same time was intended to meet the Global South's ambition for global distributive justice. Nevertheless, both aspects remain under
discussion (Hamm, 2003).
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of the collective takes precedence over that of the individual. Accordingly it is contended that there can be
no universal legal standard (Oyowe, 2014). The same perspective is reflected in the debate over the
(in)compatibility of Confucian values with democracy in Asia (Zakaria and Yew, 1994). 21 Countering this line
of argument, it is pointed out that some regional additions to the human rights system had been adopted
very soon after the UDHR. Their core content follows the UDHR but they include other cultural and regional
aspects in addition. Particular mention can be made of the African human rights system, the inter-American
human rights system and the Human Rights Declaration of the Association of Southeast Asian Nations
(ASEAN) (Kirchmeier and Krennerich, 2015).
2.1.3

Approaches to (human) rights-based development cooperation

In order to do justice to the growing importance of human rights in development cooperation, since the mid1990s multilateral organisations and states have increasingly developed approaches to incorporating human
rights as an integral part of development policy and development cooperation.
These approaches elaborate, in different ways, how human rights are programmatically mainstreamed in the
development projects of an organisation or a country. Beyond this, there is no further commonality in the
understanding of approaches for incorporating human rights. In practice the characteristics of these
approaches differ from one another, sometimes markedly. However, it is possible to identify some features
that are common to all these approaches. At their core is the view that one of development cooperation’s
tasks is to strive for the realisation of basic rights (as opposed to basic needs). This may involve a shift of
perspective that is expressed in the language used, such as referring to states as duty-bearers, and to ‘persons
in need’ or ‘target groups’ as rights-holders. This wording confers an obligation on states – development
partners as well as partner countries – to protect, respect and fulfil human rights. Development cooperation
measures should support them in building the capacity to actively demand human rights and to establish the
necessary institutions and infrastructure for doing so. With regard to the change in perspective and its
inherent normative component, academics and practitioners have formulated the assumption that adhering
to human rights as a basis for development cooperation – by virtue of the systematic integration of human
rights principles into development work – can enhance outcomes, improve sustainability and strengthen the
accountability function (Nelson and Dorsey, 2018). Along with the shift of perspective, a common feature of
most approaches is the central importance they accord to the realisation of human rights principles. These
principles are said to be mainstreamed at the strategic and operational level of development cooperation.
Various classifications of approaches to human rights in development have been proposed in the attempt to
reflect the differences between them accurately (for example, Gauri and Gloppen, 2012; OECD and The
World Bank, 2013). According to the OECD and the World Bank (2013), differing thematic priorities account
for most of the differences between approaches. The precise categorisation of an approach depends on
various factors and is not always clear-cut: ‘Some approaches are driven by the donor’s human rights policies,
whereas others are constrained by parameters of agency and mandates, capacity, or comparative advantage
in the field. At times, agencies adopt different approaches in different areas or multiple approaches
simultaneously; these delineations can also be blurred by overlapping nomenclatures’ (OECD and The World

21

A further critique stems from post-colonialism, which does not reject human rights per se, but is critical of the 1948 Declaration. It contends that
the former colonies were not involved in the negotiations and that the proclaimed universal validity of human rights is at odds with the
marginalisation of people from the Global South during and after the colonial period (Huhle, 2011; Martinsen, 2019). The feminist critique of
human rights is similar, although its origins go back to the 18th and 19th centuries. Here the universality of human rights is criticised due to the
exclusion of the private sphere from human rights discourse (in contrast to the public sphere, which was still dominated by men even in 1948). For
example, states that violate human rights are sanctioned, whereas human rights violations in the domestic sphere are rarely talked about
(Martinsen, 2019). This critique was finally taken into consideration in the 1979 Convention on the Elimination of All Forms of Discrimination
Against Women (CEDAW).
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Bank, 2013, p. 23). The OECD and the World Bank distinguish five ways in which development partners can
mainstream human rights in development cooperation practice (cf. OECD and The World Bank, 2013):
•

•

•

•
•

Human rights-based approaches (HRBAs): These define the realisation of human rights as the primary
objective of development cooperation. They focus on the political dimensions of poverty and on power
dynamics within a society that give rise to exclusion and discrimination. The result is a new approach to
development policy that calls for institutional change and aims to instigate transformation processes. In
order to achieve these goals, several instruments are usually applied as part of an HRBA: the
mainstreaming of human rights in projects, development policy dialogue on human rights, and specific
human rights projects. These are combined in a multi-track approach.
Mainstreaming of human rights: Beyond this, development partners can limit their human rights work
to measures which ensure the integration of human rights into all areas and processes of development
projects. This involves both avoiding human rights violations (‘do no harm’) and strengthening human
rights.
Dialogue on human rights: Development partners can also limit their human rights work to dialogue in
foreign and development policy, and to some extent, make use of human rights conditionality. For
example, in the event of significant human rights violations they can modify assistance modalities and
reduce volumes.
Specific human rights projects: Development partners may implement only projects or programmes that
are directly aimed at realising certain rights, strengthening certain groups to exercise their rights, or
supporting human rights organisations.
Implicit human rights work: Finally, there are development partners who do not work explicitly on
human rights but use other descriptions, such as protection or empowerment, or create links to human
rights in projects addressing good governance. Project objectives, content and approaches may be
associated with other explicit forms of human rights work without being explicitly designated as human
rights projects.

Figure 1 provides a schematic representation of these different characteristics of HRBAs.
Figure 1

Elements of approaches to human rights – a schematic representation
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Mainstreaming of
human rights

Source: own presentation.
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In practice, approaches to human rights either employ one of the elements introduced above as a standalone approach or combine them in various ways. Only HRBAs fully encompass all of the elements (with the
exception of implicit human rights work) and can thus be understood as the most comprehensive approach
with reference to human rights in development cooperation.
In 1998 the United Nations Children’s Fund (UNICEF) published one of the first HRBAs (OECD and The World
Bank, 2013; UNICEF, 1998). Since then a host of other HRBAs have come into being (for a review, see
Kindornay et al., 2012; Nelson and Dorsey, 2018; OECD and The World Bank, 2013), which can be broadly
classified into three generations (OECD and The World Bank, 2013):
•
•
•

‘First generation’ approaches emerged around the turn of the 21st century. They played a pioneering
role in human rights-based development cooperation. Some examples are the approaches of UNICEF,
the United Nations Development Programme (UNDP) and the United Kingdom (UK).
HRBAs developed between 2005 and 2014 are referred to as ‘second generation’. This applies to most of
the HRBAs currently in effect, including the German strategy and, for example, that of Austria. Both are
based on the UN Common Understanding on a Human-Rights-Based Approach22 and the MDGs.
‘Third generation’ approaches were developed or revised after the adoption of the 2030 Agenda and
thus contain references to the SDGs. Only the approaches of Switzerland (DEZA, 2019) and Finland (MFA
of Finland, 2015) come into this category.

However, some voices in academia criticise the implementation of HRBAs in development cooperation. Some
authors disagree with completely mainstreaming the approach in all projects, arguing that in rural areas with
a low rate of literacy and a weak state presence, for example, the strengthening of duty-bearers and the
participation of rights-holders is not very effective (Broberg and Sano, 2018). Another criticism is that HRBAs
emphasise procedural rights (such as participation of rights-holders) far more than substantive rights (for
example, the right to housing and food; Destrooper, 2016; Nelson and Dorsey, 2018). Critics also point out
that mainstreaming poses its own challenges, which add to the difficulty of planning projects and prioritising
activities. Moreover, the strong politicisation of HRBAs and the attendant empowerment of (marginalised)
social groups can also cause unintended negative effects. Accordingly, Broberg and Sano (2018) suggest
employing HRBAs strategically – contextually, for example – and systematically studying how effectively they
contribute to poverty reduction in comparison with the needs-based approach.

2.2
2.2.1

The BMZ’s human rights strategy
The strategy and its historical genesis

The current HRBA in German development cooperation is elaborated in the BMZ strategy paper ‘Human
Rights in German Development Policy’ (BMZ, 2011a). This strategy paper is binding for bilateral development
cooperation; it is also intended to serve as guidance for civil society organisations active in development
cooperation. It builds on two action plans dating from 2004 onwards, in which a dedicated HRBA was
formulated for German development policy for the first time (BMZ, 2004, 2008a). 23 In order to ensure that
human rights standards and principles are incorporated as a cross-cutting approach in all bilateral
development cooperation projects, the BMZ supplemented the strategy paper by publishing guidelines in
2013 (BMZ, 2013a). In these guidelines the BMZ stipulates that ‘when agencies […] prepare programme
proposals it is mandatory that they appraise the relevant human rights risks and impacts’ (BMZ, 2013a, p. 2).

22

The document ‘The Human Rights Based Approach to Development Cooperation Towards a Common Understanding Among UN Agencies’ will be
cited below as the UN Common Understanding.
23 The 2004 Development Policy Action Plan on Human Rights was followed by a second plan in 2008 (BMZ, 2008a).
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Thus, it requires them to review not only human rights risks but also ways of implementing human rights
objectives in projects. 24
Compared to the preceding action plans, the strategy includes some innovations, as for the first time there
is a consistent and comprehensive superstructure for ‘development policy that is aimed at the strategic
promotion of the rights of women, young persons, persons with disabilities, indigenous peoples and other
marginalised social groups’ (BMZ, 2011a, p. 3). Other new aspects mentioned in the strategy and the
accompanying guidelines are the mandatory requirement for implementing organisations to appraise their
projects for human rights risks and impacts, as well as the intention to improve human rights monitoring.
The strategy thus formulates the HRBA more explicitly and in more detail than the action plans (Wagner,
2017).
In the wording of the strategy, human rights are a ‘guiding principle for German development policy’ (BMZ,
2011a, p. 3). It acknowledges the universal character of human rights and the extraterritorial obligations that
have ensued from Germany’s ratification of human rights treaties. This results in the overarching goal of
German development cooperation to support partner countries in the realisation of human rights (BMZ,
2011a). To achieve this goal, human rights ‘play a key role in shaping Germany’s development policy
objectives, programmes and approaches in cooperation with partner countries and at international level’
(BMZ, 2011a, p. 3). The form this takes is a ‘systematic integration of human rights obligations, standards,
interpretations and principles’ in development policy as well as a ‘shift of perspective [...]: partner states’
institutions are now duty-bearers […] while [...] ‘people in need’ become rights-holders’ (BMZ, 2011a, p. 7).
On that basis, according to the OECD and World Bank definition (see chapter 2.1.3), the German approach to
human rights can be titled an HRBA: Human rights are defined as fundamental and comprehensive elements
of development policy, and the aim of the shift of perspective mentioned above is to stimulate institutional
transformation.
In addition to the human rights strategy paper and the guidelines, there are a series of other strategy
documents that elaborate selective aspects of the human rights work of German development policy and
relate to each other. For instance, dedicated strategies or action plans exist for the promotion of particular
structurally marginalised groups: for supporting gender equality (BMZ, 2014a, 2016a), persons with
disabilities (BMZ, 2017a, 2019a), as well as children and young persons (BMZ, 2017a). These documents refer
explicitly to the human rights strategy paper as well as to human rights as a guiding principle for development
cooperation, and elaborate on the latter.
2.2.2

The strategy’s areas of action

In order to implement the German HRBA, the strategy makes ‘binding provisions for the formulation of
German development policy, which are relevant to decision-making in this field’ (BMZ, 2011a, p. 4). The
strategy sets out a twin-track approach as a means of implementing human rights in all priority areas and
sectors of development cooperation. 25 The two tracks of the approach consist of promoting the systematic
mainstreaming of human rights in all sectors of German development cooperation and the enhanced
implementation of specific human rights projects. Via these two tracks, the HRBA aims to contribute directly
to building effective and lasting institutions and structures for the protection of human rights in partner
countries (BMZ, 2011a).

24

These guidelines, which the implementing organisations are obliged to put into practice, have already been incorporated into their processes,
procedures and internal standards (e.g. GIZ, 2017; KfW Entwicklungsbank, 2016).
25 This twin-track approach is also found in other BMZ strategies for cross-cutting themes. For example, the Inclusion Action Plan follows such an
approach with regard to partner countries (Schwedersky et al., 2017).
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Supplementing the twin-track approach, the explicit discussion of human rights in the political dialogue and
the conditional allocation of Official Development Assistance (ODA) funds can be understood as a third track
of the HRBA. 26 In addition, by addressing policy coherence the human rights strategy paper implicitly deals
with a fourth track, although the strategy describes this as an important area for action rather than explicitly
describing it as a track in its own right. Inputs by the BMZ to enhance coherence between German and
international policies with human rights standards and principles are intended to contribute indirectly
towards the realisation of human rights in partner countries.
The human rights strategy paper names 65 concrete measures for the implementation of the German HRBA.
For the purposes of the evaluation these were condensed into twelve areas of action, 27 most of which can
be matched to the four tracks described above, as Figure 2 shows.
Figure 2

Matching of the areas of action in the human rights strategy to the four tracks

Track
‘Specific human rights projects’

•Area of action ‘specific human rights projects’
•Area of action ‘policy coherence in the partner country’
•Part of area of action ‘structurally marginalised groups’
•Part of area of action ‘mainstreaming in strategies’

Track
‘Mainstreaming’

•Area of action ‘mainstreaming at project level’
•Part of area of action ‘structurally marginalised groups’

Track
‘Political dialogue and conditionality’
Track
‘National and international policy
coherence’

•Area of action ‘political dialogue’
•Area of action ‘conditional allocation of funds’
•Area of action ‘coherence in Germany’
•Area of action ‘international coherence’
•Part of area of action ‘mainstreaming in strategies’

Source: own presentation based on the areas of action specified in the human rights strategy paper.

The areas of action are matched to the four tracks as described below:
•

26

Specific human rights projects: This first track refers to strengthening partners for the implementation
of human rights. It is primarily the responsibility of the BMZ’s regional divisions and put into practice by
the implementing organisations. Civil society agencies also play an important part in shaping and
implementing these projects.
Two of the strategy’s areas of action are matched to this track. Its core is the area of action ‘specific
human rights projects’. Measures in this area of action aim to contribute to developing the human rights
capacity of rights-holders and duty-bearers, promoting the rule of law, or developing regional networks
for the protection of human rights.
Other projects can be matched to this track if their main objective is cooperation with groups affected
by structural marginalisation (part of the area of action ‘structurally marginalised groups’). The basis for

Although political dialogue is not described as a separate track in the human rights strategy, dialogue can be understood as a separate track by
analogy with the BMZ's gender strategy (BMZ, 2014a), in which a three-pronged approach lays the foundation for action.
27 The areas of action are ‘procedures and processes’, ‘political dialogue’, ‘conditional allocation of funds’, ‘mainstreaming the HRBA in strategies’,
‘specific human rights projects’, ‘coherence in the partner country’, ‘mainstreaming the HRBA in projects’, ‘structurally marginalised groups’,
‘coherence in Germany’, ‘international coherence’, ‘monitoring the strategy’ and ‘knowledge and knowledge management’. Authors of the human
rights strategy validated the matching of measures to the areas of action. The matching of measures to the areas of action can be found in the
Evaluation Matrix in the Appendix of the report.
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implementing this track is the mainstreaming of human rights in country strategies (part of the area of
action ‘mainstreaming in strategies’).
Mainstreaming of human rights: The second track relates to the mainstreaming of human rights
standards and principles throughout bilateral development cooperation projects as well as projects run
by other agencies, with the implementing organisations bearing primary responsibility for
implementation.
The core of this track is the area of action ‘mainstreaming at project level’, according to which human
rights standards and principles are to be mainstreamed across all German development cooperation
projects. This also aims to ensure that projects contribute to coherence between partner countries’
policies and human rights standards and principles (area of action ‘policy coherence in the partner
country’). Additionally, this track includes the cross-cutting promotion of groups that are particularly
marginalised (part of the area of action ‘structurally marginalised groups’). Another aspect of this is the
principle of free prior and informed consent of affected rights-holders to decisions that affect their
livelihoods, such as when nature conservation parks are being established.
Political dialogue and conditionality: The third track relates to political dialogue with partner countries
on shaping the content of development cooperation and on the conditional allocation of ODA
disbursements. The main responsibility for implementing it rests with the BMZ’s regional divisions.
According to the human rights strategy, on the one hand human rights should be a firm part of the
political dialogue with partners (area of action ‘political dialogue’). Dialogue formats should be used for
example to raise issues concerning civil and political or ESC rights. Links can be made to recommendations
from the human rights system to enable an evidence-based dialogue with partner countries on human
rights and their implementation.
On the other hand, the allocation of funds for official bilateral development cooperation is to depend on
the human rights situation in the partner countries (area of action ‘conditional allocation of funds’).
Examples of possible measures are taking account of the BMZ’s internal assessment of the human rights
situation when planning and implementing projects, or suspending payments when serious human rights
violations occur. Thus, the area of action encompasses both sanctioning human rights violations and
shaping the content of country portfolios according to human rights developments in the partner
country.
National and international policy coherence: The fourth track relates to the BMZ’s contributions to
improving the coherence of national and international policy with human rights standards and principles.
The approach is determined at management level, while the primary responsibility for implementing it
on the working level resides with institutional and sector divisions of the BMZ and the entities
subordinate to them – GIZ sectoral and global projects, for example.
The area of action ‘coherence in Germany’ comprises measures aimed at shaping German policy
coherently so that it takes account of human rights standards and principles throughout and across
ministries. Furthermore, in the area of action ‘international coherence’, measures are formulated so that
international policies affecting development cooperation partner countries are orientated towards
human rights standards and principles. One such measure is the BMZ’s commitment to ensuring that the
World Bank, the OECD and other organisations take more account of human rights in their work.

In addition, the strategy paper lists further areas of action that cannot be matched directly to one of the four
tracks. For example, to ensure a firm foundation for implementing the tracks in practice, the HRBA is to be
mainstreamed in the procedures and processes of the BMZ and the implementing organisations (area of
action ‘procedures and processes’). This includes procedures and processes for all elements of the
programming of official bilateral programmes and their project and programme cycles. One example of this
is the further development of appropriate procedures for human rights risk management. At the same time,
the human rights strategy paper formulates the aspiration to develop human rights competences among
staff at the BMZ and in the implementing organisations, and to systematically compile learning experiences
(area of action ‘knowledge and knowledge management’). Both areas of action should enable staff to
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implement the tracks mentioned above. Measures to achieve the objective include targeted training courses,
sensitising experts to specific issues, and sharing experience in the form of best practice.
Finally, the implementation of the HRBA is to be reviewed systematically by means of a monitoring system
(area of action ‘monitoring’). This is said to form the basis for evidence-based strategic management of the
implementation of the HRBA. One item to be reviewed, for example, is whether the number of specific
human rights projects has increased. In concrete terms, this means that human rights are to be mainstreamed
in the political dialogue with partner countries, in all projects, and in national and international policy inputs.
Beyond this, additional specific human rights projects are to be initiated. This aspiration is part and parcel of
the implementation of the HRBA and serves as the point of reference for this evaluation’s empirical review
of the implementation of the HRBA.
Furthermore, the human rights strategy paper and the HRBA elaborated in it provide the normative
parameters for the present evaluation. That is to say, the evaluation is orientated towards the normative
elements of the human rights strategy and makes use of terms from the human rights strategy paper such as
the ‘shift of perspective’ in human rights.
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Detailed evaluation questions

The evaluation questions in this evaluation are aligned with the joint evaluation criteria of the BMZ and DEval,
which in turn are based on the OECD-DAC evaluation criteria (BMZ, 2006a; BMZ et al., 2020; OECD, 1991,
2002, 2019a). The questions focus on assessing the relevance of the human rights strategy paper’s content
and examining how the BMZ and the implementing organisations are applying the strategy in practice. The
latter aspect can be seen as a prerequisite for the strategy’s effectiveness. Accordingly, evaluation questions
1 to 4, which can be found in Table 1, cover the evaluation criteria of relevance and effectiveness.
Table 1

Overview of the evaluation questions

Criterion

Evaluation question

Relevance

How relevant is the human rights strategy compared to approaches of other development
partners and in light of the human rights situation worldwide?
How relevant is the human rights strategy compared to approaches of other bilateral and
multilateral development partners?
How relevant is the human rights strategy in the current political and normative human
rights situation worldwide?

Effectiveness To what extent does a shared understanding of human rights as a guiding principle exist at
the BMZ, and to what extent does it guide actions?
To what extent are the BMZ and the implementing organisations implementing the human
rights strategy and its areas of action?
What factors affect the implementation of the human rights strategy’s areas of action by
the BMZ and the implementing organisations?
4.1. What role do the coordination function and the strategic management structure of
the BMZ sector division responsible for human rights play in the implementation of the
human rights strategy?
4.2. What role do other factors play in the implementation of the human rights strategy?
Evaluation question 1 examines to what extent the strategy meets the human rights requirements of its
current setting. On the one hand, this is achieved by comparing it with the human rights strategies of other
bilateral and multilateral development partners. On the other hand, the contents of the human rights
strategy paper are set in relationship to current human rights challenges in partner countries and to the latest
developments of normative standards – especially by the UN and the European Union (EU) 28 – in the field of
human rights. The assessment of relevance thus yields information about the extent to which the strategy
incorporates recent human rights requirements and changes in its environment in the form of objectives and
directives for action. This follows the procedure for strategy evaluations by analysing the objectives and areas
of action formulated in the human rights strategy paper as a strategic instrument to position the BMZ in a
given context.
Evaluation question 2 concerns the prevailing understanding of human rights among BMZ staff. This
understanding is the prerequisite for answering the question on the extent to which the human rights
strategy’s goal of establishing human rights as a guiding principle in German development cooperation is

28

By comparing the international normative standards and the stipulations of the BMZ's human rights strategy, links can be established with the
evaluation criterion of coherence. However, since international law takes precedence over national law in the hierarchy of norms, the UN and EU
standards are seen rather as a yardstick for assessing the relevance of the BMZ's human rights strategy.
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being achieved. The analysis of whether BMZ staff embrace this guiding principle as a shared perspective
makes use of the procedure for strategy evaluations (see Chapter 3.2.1). A shared perspective contributes to
establishing the human rights strategy paper as a strategy that is lived in practice.
Evaluation question 3 focuses on assessing the implementation of the human rights strategy and its areas of
action, and thus addresses the criterion of effectiveness. Furthermore, links with the criterion of
sustainability can be established since the implementation of the strategy across the full duration of the
evaluation period is examined. Hence the evaluation findings can also be interpreted in relation to the
criterion of sustainability. This is a question informed by strategy evaluations in that strategic directives from
the human rights strategy paper are compared with the status of their actual implementation by the actors
responsible (see Chapter 3.2.1). The analysis is structured in line with the areas of action and their
implementation over the entire period covered by the evaluation (see Chapter 2.2.2).
Evaluation question 4 focuses on factors influencing the implementation or non-implementation of areas of
action. It includes an assessment of the role of the BMZ sector division responsible for human rights in
coordinating and strategically managing all other divisions and implementing organisations responsible for
implementing the strategy. The answer to evaluation question 4.1 concerning the overall coordination
function of the responsible sector division ties in with the question of whether the structure for implementing
the structure is efficient, and hence with the efficiency criterion.
Since the focus of the present evaluation is on the fit and the implementation status of the human rights
strategy, conclusions can only be drawn about its overarching development impact (the evaluation criterion
‘impact’) in a limited way. Part 2 of the evaluation will, however, deal with this. There are also constraints
concerning the criterion of efficiency in this first part of the evaluation, since the prerequisites for an
efficiency analysis of the HRBA are not in place due to the lack of systematic monitoring. The present
evaluation goes some way towards creating these prerequisites by reviewing the status of implementation.
Accordingly, certain questions have a bearing on the efficiency of the strategic management structure (see
Chapter 5.3). An assessment of the efficiency of measures beyond these aspects of implementation efficiency
is not attempted, due to the HRBA’s complexity and normative character, and the ensuing difficulties of
quantification.
Box 2

Assessment standards

To assess the evaluation criteria of relevance and effectiveness, the DEval assessment standards were
applied in an adapted form. 29 To this end, the evaluation criteria were first operationalised by defining
assessment dimensions for evaluation questions 1 and 3. A target level of aspiration was also defined for
each assessment dimension. This was derived partly from the development policy and human rights setting
of German development cooperation and partly from Germany’s human rights obligations. On the other
hand, the human rights strategy paper specifies a level of aspiration by defining areas of action and
objectives of action. The assessment dimensions and aspiration levels for each evaluation question are set
out in detail at the beginning of the chapters on findings (see Chapters 4 and 5).
To assess the findings from data collection in relation to the level of aspiration, an established five-level
rating scale was applied to each of the evaluation questions. On the rating scale, the defined aspiration
level may be (1) fulfilled, (2) mostly fulfilled, (3) partially fulfilled, (4) barely fulfilled or (5) missed.
Triangulation of data and methods (see Chapter 3.2) strengthen the validity of the assessments whilst also
making it possible to integrate a variety of assessments of the BMZ strategy’s relevance and effectiveness.

29

The ‘exceeded’ category on the DEval rating scale is not used because it cannot be operationalised in the context of the present evaluation, which
defines its level of ambition in terms of human rights standards and principles and the human rights strategy.
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Methodological approach

The evaluation follows overarching principles which serve as the basis for the choice of the evaluation design
and most appropriate methods for each question. First and foremost, every effort is made to implement the
principles of a human rights-based evaluation (HRBE). This is based on the assumption that in the context of
a human rights evaluation, the evaluation team itself is a duty-bearer and should strive to respect, protect
and fulfil human rights accordingly (see the excursus in Box 2).
Furthermore, the evaluation adheres to the DEval standards for evaluations (DEval, 2018). 30 To meet the
required standards of evaluability and accuracy, it applies methods consistently and makes use of a mixedmethods approach as well as data triangulation (Flick, 2011). 31 To ensure that the findings meet the criterion
of utility, the evaluation works with a reference group composed largely of the intended users of the
evaluation findings, which ensures that the findings meet the criterion of utility. 32 That said, the reference
group’s involvement is purely consultative; the evaluation retains its independence throughout the
process. 33 The evaluation meets the standard of comparability by aligning with DEval’s thematic focuses,
which renders the evaluation findings usable at a superordinate level of analysis and in conjunction with the
findings of other DEval evaluations.
3.2.1

Design

The design of the evaluation follows the methodological approach for strategy evaluations, since the human
rights strategy paper represents the BMZ’s strategy for promoting human rights in partner countries. The
strategy reflects four of the elements that Henry Mintzberg (1987) defines as constitutive for a strategy. 34
These elements conceptualise the functions of a strategy as
•

•

•

30
31

32
33

34

Intention: A strategy begins by defining an organisation’s coherent goals and identifying ways in which
these goals can be implemented. This also serves to avoid goal conflicts. Since the human rights strategy
paper formulates the aspiration of defining German development cooperation’s HRBA on the one hand,
and making ‘binding provisions […] relevant to decision-making’ (BMZ, 2011a, p. 4) for institutions of
bilateral development cooperation on the other, it constitutes a strategic declaration of intent.
Pattern for action: A strategy contains a pattern that an organisation can act on, which is maximally
consistent across times, places and actors. In prescribing how to specifically promote, mainstream and
explicitly discuss human rights in political dialogue, the human rights strategy paper lays a foundation for
the actors of German development cooperation to engage in consistent and coherent action orientated
towards human rights.
Positioning instrument: A strategy is also an instrument for positioning an organisation in its context.
This involves consciously defining a position – based on strategic considerations – which can then be used

These standards can be itemised as (1) utility, (2) evaluability, (3) fairness, independence and integrity, (4) accuracy, scientific rigour and
comprehensibility, and (5) comparability.
Wherever possible, a variety of data sources are consulted for each evaluation question so that the results from different sources can be compared
with each other. This increases the reliability and validity of the empirical findings. Furthermore, the evaluation adopts an integrative approach by
combining qualitative and quantitative methods in line with mixed-method design principles (Mertens, 2017).
Most DEval evaluations are supported by reference groups, one aim of which is to contribute to the utility of the evaluation results. In this regard,
see: https://www.deval.org/files/content/Dateien/Methoden_Standards/RG-Modell%20DEval_FINAL_Layout.pdf, accessed 28.10.2020.
It should also be mentioned that prior to the start of the evaluation, a stakeholder analysis was conducted and an intervention logic was produce d
on the impact of the evaluation itself. In addition, extensive clarification talks were held with representatives of the BMZ as well as governmental
and civil society organisations. The substance of these talks was taken into consideration when making decisions about the subject matter of the
evaluation and the questions to be addressed.
This conceptualisation draws on Henry Mintzberg (1987) and has been applied previously in the context of strategy evaluations (Patton and Patrizi,
2010). Mintzberg (1987) defines strategies as ‘plan’ (statement of intent), ‘ploy’ (deception), ‘pattern’ (of action), ‘perspective’ (shared
understanding) and ‘position’ (or positioning). The five elements are not defined as mutually exclusive but fulfil different functions. The present
evaluation will not explicitly examine the conceptualisation of strategy as ‘ploy’ since this has no bearing on its main research interest.
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to determine an organisation’s niche, reflecting its unique differentiating attributes. The human rights
strategy paper explicitly supports the ‘positioning of German development policy in the international
discussion and development of our contributions to multilateral cooperation and European development
cooperation’ (BMZ, 2011a, p. 4).
Shared perspective: Furthermore, a strategy is a perspective, vision or mindset shared within an
organisation. While strategy as intention describes the conceptual understanding of an organisation as a
whole, strategy as shared perspective focuses on all members of staff and their understanding of the
conceptual foundations. Human rights, which are explicitly referred to as a ‘guiding principle for German
development policy’ (BMZ, 2011a, p. 3), form this conceptual basis. This guiding principle should then be
communicated by means of ‘targeted training schemes for professionals working for the implementing
organisations as well as for BMZ staff’ (BMZ, 2011a, p. 21) and through internal BMZ directives and
guidelines.

Strategy evaluations must make a fundamental distinction between the intended strategy and the executed
strategy: While the ‘intended strategy’ denotes the content and organisational intentions for action, the
‘executed strategy’ refers to aspects of how it is actually implemented. Intended and executed strategies can
diverge from one another, for example when members of staff in the organisation understand the strategic
directives differently and therefore take actions other than those the strategy originally envisaged. Only
when the statement of intent turns into a pattern for action does the intended strategy become an executed
strategy (Patton and Patrizi, 2010). Deviations are problematic because strategies contain elements that are
binding in procedural law (Joyce, 2017).
A strategy evaluation examines the intended and the executed strategy (Patrizi, 2010; Patton and Patrizi,
2010). The present evaluation assumes that planned, formally documented strategies represent more than
mere evidence that a strategy is in place, but actually comprise an organisation’s intended goals, vision and
position. This intended strategy forms the underlying basis for transparency and accountability about the
actions of state organisations and the goals they pursue (Joyce, 2017).
By empirically comparing the intended strategy with the executed strategy and identifying and explaining
differences between the two, it is possible to identify ways of further developing strategies and their
implementation. Thus, in addition to accountability, this evaluation also places a strong focus on the learning
function (see Chapter 1.2).
Box 3

Excursus: Human rights-based evaluation

Human rights principles and standards are applicable both to development projects and to evaluations. In
other words, human rights are not only the main subject matter of the present evaluation but are also
borne in mind during the implementation of the evaluation. The approach of this evaluation is thus geared
towards fulfilling human rights principles and standards continuously as far as possible throughout the
evaluation process. In this first part of the evaluation, the following measures were implemented:
Transparency and accountability: This first part of the evaluation pursues the overarching goal of
establishing a relationship of accountability between German bilateral development cooperation and
rights-holders in Germany and abroad. This is particularly relevant for those groups who call for
accountability but are, themselves, unable to bring it about. One aspect towards accomplishing
accountability is the selection of evaluation questions. Critical answers to questions about the relevance of
the German HRBA and how it is being implemented have a significant bearing on accountability.
Transparency and accountability are also a consideration when determining data collection and data
analysis methods. For instance, the evaluation includes a survey of all accredited national human rights
institutions in countries of the Global South. These institutions enjoy high credibility and possess the
necessary knowledge to shed light on the human rights situation in partner countries and on the work of
development partners. In addition, publishing the evaluation report created transparency about what
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German development cooperation has achieved so far with regard to its human rights work. Both parts of
the evaluation report are being published in German and English and are barrier-free. Furthermore, the
executive summaries of both reports are being translated into accessible language. This generates
verifiable insights into the work of the BMZ and the implementing organisations.
Equal opportunities and non-discrimination: The DEval reference group model contributes to ensuring
equal opportunities. All members of reference groups have the same opportunities to express their
opinions about the evaluation. The reference group of the present evaluation was especially broad in
composition. Representatives of a large number of civil society organisations and associations
participated. 35 In the context of this evaluation, non-discrimination is explicitly understood to include
barrier-free access. As this first part of the evaluation meets this criterion primarily by presenting its
findings, special attention is given to publishing barrier-free documents.
Participation and empowerment: Participation and empowerment of stakeholders – and the involvement
of structurally marginalised rights-holders, in particular – is a key element of HRBE (UNEG, 2014). Full and
representative stakeholder participation in all phases of this first part of the evaluation poses a challenge
due to the fact that the research subject matter is orientated towards Germany. Participatory elements
were nonetheless implemented, such as the online survey of NHRIs. The evaluation team also tried to
include civil society organisations from partner countries in the online survey and sought the assistance of
reference group members in this regard. However, it was not possible to define a population that was
adequately representative and comparable to the NHRIs, which is why this was not pursued any further.
Within the reference group model it is not possible to ensure the representative participation of
stakeholders from countries of the Global South.
3.2.2

Methods

In order to answer the evaluation questions mentioned in Chapter 3.1. the evaluation used the following
data collection and analysis methods:
•

•

•

35

Evaluation question 1 (on the relevance of the strategy in the international context) was answered based
on analyses of other OECD-DAC development partners’ strategies, documents on the human rights
situation worldwide, and internationally comparable quantitative human rights indices. In addition to the
documents and indices, relevant information was obtained from an online survey of national human
rights institutions (NHRIs) in the Global South.
Evaluation questions 2 and 4 (ascertaining the existence of a shared perspective and the reasons for
implementation or non-implementation of the human rights strategy) were answered based on data
from qualitative individual interviews and group discussions with the actors responsible for implementing
the human rights strategy.
The methods used to answer evaluation question 3 (ascertaining the implementation status of the
human rights strategy) varied depending on the area of action. A detailed overview of the methods can
be found in the introductions to the sub-chapters on the respective areas of action in the findings section
of the report (Chapters 5.2.1 to 5.2.12). 36 The following methods were used:
∘ Coding of guided, semi-structured individual and small group interviews and group
discussions,
∘ Document analyses,

Nevertheless, there were some development cooperation actors such as private enterprises, other German government departments operating
in partner countries, and representatives from partner countries who could not be included in the reference group.
36 The Evaluation Matrix in the Appendix (Chapter 8) also contains a full list of the methods used, structured by evaluation questions and areas of
action.
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∘
∘
∘

Online survey of national human rights institutions (NHRIs),
Quantitative and qualitative content analysis of planning documents for bilateral
development cooperation projects; and
Portfolio and allocation analyses on the basis of secondary data.

The online annex to the report contains a detailed description of the methods listed.
3.2.3

Reflection on the methodological approach

This first part of the evaluation examines the BMZ’s human rights strategy and its implementation throughout
German development cooperation. Aspects pertaining to the strategy’s effects are mainly reflected in the
assessment of the implementation status. They were analysed predominantly at the output level and to some
extent also at the input level, in full knowledge and acceptance of the consequence that this part of the
evaluation could only present limited conclusions on the effectiveness of the human rights strategy in the
partner countries (in terms of outcomes and impact). Setting these priorities made it possible to present
findings on the relevance and effectiveness of the human rights strategy at an early stage in the evaluation
so that the BMZ could make use of them during its ongoing development of the follow-up strategy for human
rights. 37 In order to examine the effects of the current human rights strategy in depth down to the target
group level in the partner country, a second part of the evaluation was planned to follow.
The methodological approach of the evaluation was based on qualitative interviews with actors responsible
for implementing the human rights strategy, since there is not yet any monitoring system that operationalises
and systematically tracks the areas of action and measures to be implemented. A standardised interview
procedure was adopted to ensure that interview responses would be comparable across areas of action. The
interviews were complemented with specific methods tailored to particular areas of action. This made it
possible to triangulate the findings from the interviews with insights that had been gained using other
methods. To fulfil the aspiration of an HRBE, it was also necessary to take account of the perspective of rightsholders in partner countries when assessing the relevance and implementation of the human rights strategy.
Despite the advantages of the chosen methodological approach, challenges arose regarding the methods
used and the context of the evaluation. The following solutions were found for the methodological
challenges:
•

•

37

It was not possible to hold group discussions as envisaged for all the areas of action, which cover large
numbers of individuals and organisational units responsible for implementing the HRBA. A limited level
of responses made it impossible to carry out a criteria-based selection of the sector division
representatives to be invited to group discussions. This had an effect on the representativeness of the
interviews since it made the analysis findings less generalisable than they might have been. This problem
was partly addressed by triangulating the findings with those from other methods such as the insights
obtained from document analyses conducted to assess the mainstreaming of human rights across
sectors.
A lack of systematic monitoring made it harder to examine human rights at project level. 38 To identify
specific projects, the portfolio analysis therefore made use of the purpose codes that designate human
rights projects in the Creditor Reporting System (CRS). However, because this search was restricted to

In the course of the ongoing ‘BMZ 2030’ reform, the BMZ revised its original decision to update the human rights strategy paper before the end of
2020. In place of the update it will prepare a strategy paper (performance profile) on the promotion of human rights in development cooperation.
The strategy process is postponed until further notice.
38 It is true that the existing project databases include an ‘HR’ field for recording human rights as a cross-cutting theme. However, this information
could not be used because the data available only minimally covered the period under review (2019 to 2020) and evaluation subject matter (the
field in the project database was left unfilled for approximately 97 per cent of projects). In any case, the ‘HR’ field is intended to reflect the
mainstreaming of human rights in a project but not to record specific human rights projects.
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human rights-related purpose codes, the omission of relevant human rights projects with other purpose
codes could not be ruled out. Since purpose codes only indicate the sectoral focus of a project, a further
risk was that smaller human rights-specific activities within a project might be overlooked. To counteract
this, a search of project descriptions for relevant information was carried out.
When the mainstreaming of human rights standards and principles in projects was analysed, again there
was no monitoring data to refer to. A content analysis of planning documents from bilateral development
cooperation projects was therefore used as a basis for assessing mainstreaming across projects. Unlike
the use of quantitative indicators from a monitoring database, this had the advantage of permitting
statements to be made about the substantial elements of mainstreaming and their quality. However, a
large sample of documents had to be analysed in order to obtain generalisable findings about
mainstreaming during the period under review. This gave rise to two challenges: Firstly, there were
difficulties in identifying the population of projects for which comparable planning documents existed.
This made it harder to select the sample and request the documents included in the sample. Secondly,
given the large volume of textual data, the coding team could not carry out an exclusively qualitative
analysis. This challenge was countered by applying a computer-assisted method that built on the coding
team’s qualitative hand-coding. This permitted a triangulation of methods within the procedure itself:
Qualitative and quantitative approaches to content analysis were combined on the principle of machine
learning, since individual documents were assessed qualitatively prior to quantifying the mainstreaming
of human rights in a large volume of text (Niekler, 2018; Niekler and Wencker, 2019).
A further point is that computer-assisted coding is not subject to bias from human perceptions, such as
subjective interpretations and inconsistent practices, nor from text-coding errors (Greene et al., 2019). 39
As a result, it is replicable and intersubjectively understandable across documents.

A key challenge in the design of strategy evaluations is the implementation of an HRBE approach. This
evaluation did not include any representative structures of rights-holders from the Global South because it
could not identify any organisations that were comparable with each other and capable of taking a broad
view of the human rights situation and German development cooperation – in keeping with the evaluation’s
research interest – rather than representing certain particular interests only. However, the evaluation team
did conduct an online survey among NHRIs in the Global South. Being intermediary organisations between
the state and civil society, they are in a position to make credible, nuanced statements about the human
rights situation in their country and discuss problematic areas without representing particular interests
within the government or civil society.
The context in which the evaluation was undertaken was the outbreak of the Covid-19 pandemic in Germany
at the beginning of 2020. The spread of the pandemic and the ensuing consequences required minor
adjustments to the methodological approach. As a result of focusing the data collection on Germany and the
high number of desk study elements, however, it proved unnecessary to make any fundamental changes to
the evaluation design. While secondary data and document analyses could be carried out without
constraints, the mode of the qualitative interviews had to be adapted. A number of the planned face-to-face
interviews were conducted virtually or by telephone.

39

This was demonstrated in a comparison of the inter-coder reliability of two human coders and between the human coding and that of the compute r
program used. ‘Krippendorff's alpha’ values are higher on average for the comparison between computer-assisted and manual coding than
between two human coders. This indicates that reliability (and hence consistency across planning documents) is higher for computer-assiste d
coding than for human coding.
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Relevance of the strategy in light of the approaches of other development partners

Evaluation question 1.1: How relevant is the human rights strategy compared to approaches of other
bilateral and multilateral development partners?
Methods: To answer this question the following methods were used:
•

•

Document analysis: This research was based on a document analysis which included a broad spectrum
of HRBAs of bilateral and multilateral development partners. It examined both the approaches of
countries which, like Germany, have a fully elaborated human rights strategy as well as countries which
only roughly align their policy with human rights. In a subsequent step, the analysis took account of
HRBAs only, since these could be compared with the German approach in terms of content. Based on the
contents of the BMZ strategy, the following criteria were used for the assessment: format, reach and
binding nature, normative foundations, thematic priorities, and instruments for achieving the objectives.
Multilateral development partners’ approaches were not included in the assessment of relevance
because their institutional and thematic setting makes them fundamentally different from approaches
used in bilateral development cooperation.
NHRI survey: Along with the document analysis, the results of the online survey of NHRIs helped to
answer this evaluation question. The particular questions included in the assessment of relevance were
those referring to the international development partner community, and specifically Germany’s role as
a development actor in the human rights context.

The relevance of the BMZ strategy was assessed by comparing it with the findings on other development
partners’ HRBAs from the document analysis and the survey. As there is no consistent quality standard for
the assessment of HRBAs, the assessment dimensions and the associated level of aspiration were derived
inductively from the analysis. The relevance of the German HRBA was assessed to be fully achieved if the
findings from the comparison showed that (1) human rights actors in partner countries perceive Germany as
an important human rights actor compared to other development partners, (2) the HRBA is conceptually
elaborated, comprehensively formulated and publicly accessible in a strategy paper, (3) the HRBA specifies
binding instructions for the actors within the development cooperation system, (4) the HRBA takes account
of the applicable international law, national laws and other soft law documents recognised by the
international community as guidelines for development cooperation, (5) the HRBA sets relevant priorities in
terms of content with regard to contextual challenges for human rights, specific rights and structurally
marginalised groups, and (6) the HRBA makes use of a range of instruments to achieve its objectives.
4.1.1

Germany as a human rights actor

In the online survey, NHRIs were asked to rate the international development partner community with regard
to human rights-based development cooperation. Around 93 per cent (n = 25) of respondents said they had
‘a lot’ or ‘enough’ knowledge about development cooperation in general. Respondents were less familiar
with German development cooperation, but still more than half of respondents (56 per cent, n = 15) said
they knew ‘a lot’ or ‘enough’ about German development cooperation.
59 per cent (n = 16) of respondents said that Germany was (quite) well known as a human rights actor. 40
Answering the question of which development partners were doing especially good human rights work in
partner countries, respondents named the European Union and Germany.

40

Around 15 per cent (n = 4) of respondents stated that Germany was ‘very well known’ as a human rights actor while 44 per cent (n = 12) of
respondents found that Germany was ‘quite well known’ as a human rights actor. The German Embassy, GIZ/GTZ and the political foundations
were most often named as well-known actors.
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The findings of the online survey thus indicate that respondents perceive Germany as an important human
rights actor in comparison to other development partners.
4.1.2

Format

It emerged from the document analysis that OECD-DAC actors use a variety of different formats to
mainstream human rights:
•

•

•

Besides Germany, at least seven 41 of the 30 OECD-DAC countries studied have comprehensive human
rights strategy papers and strategies. The presence of such a strategy suggests that human rights have a
certain importance in the development policy of development partners. It also reflects a willingness to
be assessed against applicable standards. 42 Although some strategies also contain thematic priorities,
these can be treated as secondary to the general aspiration of promoting all human rights.
The approaches of another 14 of the 30 OECD-DAC countries43 point out the relevance of human rights
in development policy. In these cases, relevant strategy documents focus on the promotion of certain
groups, on these groups’ rights, or on specific themes such as civil and political rights in the area of good
governance.
A further six of the 30 OECD-DAC countries locate human rights within the wider context of their
development strategies, often foregrounding specific themes or groups at the same time. 44

In summary, the existence of Germany’s human rights strategy paper makes it one of a minority of OECDDAC countries with a fully elaborated and comprehensive strategy for their development policy engagement.
For the following analysis, the German human rights strategy is compared exclusively with the seven
comprehensive human rights strategy papers from other OECD-DAC countries that were available in English
at the time of the evaluation.
4.1.3

Reach and binding nature

In looking at the scope of application of these approaches, the evaluation differentiates between the reach
of the strategies and whether they are binding for the responsible ministries and implementing organisations
in the given countries as well as for cooperation with civil society and the private sector.
All the approaches examined are primarily addressed to the staff of development cooperation ministries at
home and abroad. Some of them are also aimed at partners of the development organisations. Only the
German approach is expressly binding. In legal terms, the German strategy has the status of an administrative
directive. It explicitly imposes binding requirements for the implementing organisations to implement the
strategy, and for their implementation to be reviewed. Meanwhile it serves only as guidance for civil society
and the private sector (BMZ, 2011a). In contrast, the Finnish approach goes further and formulates concrete
requirements for publicly financed private sector and civil society development actors. These specify that
private sector and civil society projects funded by the Finnish foreign ministry must at least be ‘human rights

41

At the time of the evaluation, HRBAs existed in Austria, Denmark, the European Commission, Finland, Germany, Spain, Switzerland, and the UK.
As the Spanish HRBA was not available in English, it could not be used for the subsequent analysis. Likewise for Greece, as no information was
available in English, it was not possible to comment on Greece’s human rights policy. France was planning an HRBA at the time of the evaluation,
which was not available in time to be included in the analysis.
42 These approaches correspond to the type of HRBA presented in Chapter 2.1.3.
43 This group consists of Australia, the Czech Republic, Hungary, Iceland, Ireland, Italy, Japan, Korea, Luxembourg, New Zealand, Poland, Portugal,
the Slovak Republic and Slovenia.
44 In addition to these strategies, there are laws on the integration of human rights into development cooperation as well as a number of
governmental declarations on the promotion of human rights. This is the case in Belgium, Canada, the Netherlands, Norway, Sweden and the
United States. As these are not directly comparable to a development policy HRBA, they are not taken into account in the subsequent analysis.
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sensitive’ (MFA of Finland, 2015, p. 24); that is, human rights must at least be considered as a cross-cutting
theme.
In summary, the German strategy stands out from the others in being explicitly binding. However, this applies
only to official bilateral development cooperation. Other development partners go further by making their
strategies binding for additional development actors. When considering these findings in the German
context, the specificities of cooperation with civil society actors in German development cooperation must
be borne in mind (for example the principle of subsidiarity, the right of initiative). At the same time, minimum
requirements for taking human rights into account need not necessarily conflict with these specificities.
4.1.4

Normative foundations

The normative foundations of human rights strategies are the international laws in force, national laws, and
other documents that the international community recognise as guidelines for development cooperation:
•

•

•

45

UDHR and human rights treaties: All eight OECD-DAC actors whose human rights strategies were
examined are signatories to the established UN human rights treaties. 45 All HRBAs are explicitly based
on these core UN norms and on the UDHR. Austria and Denmark make additional reference to national
laws on international cooperation, and Finland refers to its constitution. These three countries also
stipulate HRBAs in their programmes on development policy (DANIDA, 2013; MFA of Finland, 2015; OEZA,
2006). Consequently the legally binding nature of human rights in development cooperation is also
rooted in national law. These countries’ HRBAs thus have higher legal status than the BMZ strategy.
Other foundations in international law: With the exception of the German strategy, all the approaches
examined are based not only on international law covering development and the protection of human
rights but also on international humanitarian law and other corresponding international standards. 46 The
German HRBA identifies peacebuilding, violence prevention and humanitarian assistance as neuralgic
points for the respect, protection and fulfilment of human rights (BMZ, 2011a). However, the strategy’s
scope of application does not include German humanitarian assistance. The reason for this is that
Germany – in contrast to all other countries analysed – has a dedicated development ministry whereas
humanitarian assistance comes under the remit of the Federal Foreign Office. Other development
partners whose foreign ministries are responsible for both development cooperation and humanitarian
assistance can take other essential human rights-sensitive areas into account. The Federal Foreign
Office’s humanitarian activities are explicitly not part of the evaluation.
Human rights and development policy ‘soft law’: International soft law is an important normative frame
of reference for all the countries included in this comparison. Concerning the embedding of development
agendas, the analysis findings show that only the German HRBA explicitly refers to the MDGs as a
foundation. However, as the MDGs have been superseded by the SDGs in the meantime, the German
strategy and most HRBAs dating back to the same period are left with a gap. Only the most recent HRBA
– the Swiss strategy – gives a detailed account of the relationship between human rights and the 2030

International Covenant on Economic, Social and Cultural Rights, International Covenant on Civil and Political Rights, International Convention on
the Elimination of All Forms of Racial Discrimination, Convention on the Elimination of All Forms of Discrimination against Women, UN Convention
against Torture, UN Convention on the Rights of the Child, Convention on the Rights of Persons with Disabilities; in addition, Austria and Switzerland
– like Germany – have ratified the International Convention for the Protection of All Persons from Enforced Disappearance.
46 The Finnish HRBA (MFA of Finland, 2015) specifically mentions the OECD instruments ‘New Deal for Engagement in Fragile States and Good
International Engagement in Fragile States and Situations’, the Swiss HRBA (DEZA, 2019) ‘Development Assistance and Approaches to Risk in Fragile
and Conflict Affected States’. This OECD document describes a comprehensive risk approach (‘Copenhagen Circles’), which identifies human rightsrelated contextual, programmatic and institutional opportunities and risks so that the opportunities can be converted into programmes and the
risks reduced. In addition, the HRBAs of Denmark, the European Commission and Switzerland (DANIDA, 2013; DEZA, 2019; European Commission,
2014) universally follow a do-no-harm approach, which originated in relief missions in conflict regions, whereas the BMZ strategy only mentions
this in the context of the human rights of indigenous peoples (BMZ, 2011a).
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Agenda. A central tenet is the ‘leave no one behind’ principle, which is described as ‘both a fundamental
principle of the SDGs and a human rights obligation’ (DEZA, 2019, p. 6, own translation).
Another influential but non-binding soft law document in the comparison of HRBAs is the UN Common
Understanding (UNSDG, 2003). 47 Although only the HRBAs of Denmark (DANIDA, 2013), Finland (MFA of
Finland, 2015) and the European Commission (European Commission, 2014) make reference to the UN
Common Understanding, all but one of the strategies integrate its fundamental idea of mainstreaming
human rights in all phases of the development cooperation project cycle. The one exception is the UK
strategy, which is the oldest document in the comparative study. All the HRBAs included in the study
incorporated the human rights principles of equality and non-discrimination, participation and inclusion,
and accountability and rule of law, which are also elaborated in the UN Common Understanding.
However, all the approaches vary distinctly in interpretation and emphasis, especially when it comes to
citing empowerment as a human rights principle.
Moreover, not all approaches mention the Busan Development Partnership on Aid Effectiveness (OECD,
2011a), which replaced the 2005 Paris Declaration (OECD, 2005) in 2011. Only the approaches of Austria,
Finland and the European Commission refer to the Paris Declaration; and none of the strategies cite more
recent conventions (European Commission, 2014; MFA of Finland, 2015; OEZA, 2006). The German
strategy likewise only includes the outdated Paris Declaration.
In summary, the German strategy is aligned with current human rights conventions and norms. The
comparative analysis thus finds it to be on a par with HRBAs of a similar age. In relation to soft law, the
German strategy is no longer entirely up to date. The 2030 Agenda, the aid effectiveness debate that
culminated in the Busan Development Partnership, and more recent advances in that debate are particular
aspects on which it no longer fully reflects the status quo.
4.1.5

Priorities in terms of content

The comparison of the content of the HRBAs analysed contextual challenges for human rights and the
promotion of projects addressed to specific rights or structurally marginalised groups:
•

•

47

Contextual challenges: Only a few of the first- and second-generation HRBAs reflect current sociopolitical and concrete context-specific challenges to human rights such as the issues of forced
displacement and migration or climate change. Even the more recent third-generation approaches tend
to mention current human rights challenges in passing; the approaches of Finland and Switzerland
exemplify this (DEZA, 2019; MFA of Finland, 2015). The contextual challenges described in the
approaches represent a timeless or persistently topical selection.
The German strategy consolidates such challenges as climate change and its negative consequences for
human rights, especially indigenous peoples’ rights, within the thematic blocks of deficits of governance,
discrimination and global developments (BMZ, 2011a). Although these continue to be important areas,
they do not take up socio-political changes of recent years such as forced displacement and migration
(see Chapter 4.2). Even more out of date are the HRBAs of Austria and the UK. The Austrian strategy
refers to challenges in the wake of the 2001 terrorist attacks in the USA (OEZA, 2006) while the UK
document concentrates on challenges of globalisation (DFID, 2000). 48
Thematic emphasis: Some HRBAs emphasise specific priorities, which focus both on ESC rights (for
example, the right to food, health or housing; DANIDA, 2013; DEZA, 2006; MFA of Finland, 2015) and on
civil and political rights (for example, rule of law, access to justice, promotion of democracy; DEZA, 2006;

The UN Common Understanding was drawn up by the United Nations Development Group in 2003. It provides an internationally recognised
foundation for HRBAs, according to which HRBAs are both ends and means of international cooperation. At the same time, it serves as a guideline
to UN sub-organisations on how to integrate human rights principles into development projects.
48 Although counter-terrorism and globalisation remain important issues in the international socio-political discourse, they are now being discussed
in other contexts.
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DFID, 2000). From the choice of themes, an implicit emphasis on ESC rights can be discerned in many
HRBAs, but this is not made explicit. 49 The German HRBA contains two core measures:
(1) promotion of civil and political rights by protecting and empowering human rights defenders in civil
society and promoting the rule of law (BMZ, 2011a), and
(2) promotion of certain ESC rights as part of bilateral cooperation by strengthening the human rights
orientation in key social sectors (for example, water, health, education and agriculture) and realising the
right to adequate housing (BMZ, 2011a).
Structurally marginalised groups: Some approaches place a focus on certain structurally marginalised
groups of people. The German strategy identifies young persons, lesbian, gay, bisexual, transgender and
intersex (LGBTI) persons, persons with disabilities and women as structurally marginalised groups of
people (BMZ, 2011a) and defines them as target groups for human rights projects. The Swiss approach
further emphasises that structurally marginalised groups are not (necessarily) just victims of poverty and
human rights violations but are also potentially active and self-determined members of society. This shift
in perspective from the marginalised person to the active and autonomous actor reflects the
fundamental idea of rights-holders’ empowerment in HRBAs. Stringent use of this shift of perspective is
less evident in the German approach.

To sum up, in terms of its thematic selection the German strategy succeeds in finding a middle way between
topicality and long-term applicability. Its thematic priorities cover a broad spectrum of issues, such that
important aspects of human rights protection and promotion which were relevant when the strategy was
first written have remained so to some extent. However, they are not so broad in scope that new challenges
would merge into the strategy and blend in completely.
4.1.6

Instruments for achieving the objectives

All the HRBAs analysed resemble each other in terms of the selection of instruments for achieving their
objectives. With the exception of the UK approach, the HRBAs contain three elements (see Chapter 2.1.3):
(1) mainstreaming of a human rights perspective across all projects, (2) promotion and protection of human
rights by means of specific projects, (3) bilateral and multilateral political dialogue. The approaches differ in
terms of the characteristics of these elements, however:
•

49

Mainstreaming of a human rights perspective in projects: The mainstreaming of human rights in
development cooperation projects is defined as the integration of human rights as a cross-cutting theme,
taking account of human rights standards and principles throughout all phases of the project cycle. In
this respect, the comparison of all the development partners finds that only the German HRBA
concretises both dimensions. It does so in its human rights guidelines by describing the integration of
human rights principles in priority sectors or core areas and by naming particularly sensitive areas of risk
for human rights impairments (BMZ, 2013). However, the German approach, much like the UK approach,
gives no concrete instructions on how to design human rights-based projects in practice. 50 In contrast,
the approaches of the European Commission, Denmark, Finland and Switzerland describe in varying
degrees of detail how to accomplish the integration of an HRBA in individual phases of a project. Beyond
this, five of the approaches 51 differentiate between the minimum objective of avoiding human rights
violations (‘do no harm’) and the maximum objective of realising human rights (‘do maximum good’).

The sole exception here is the Finnish concept, which makes its focus on ESC rights clear (MFA of Finland, 2015).
Based on the provisions in the German strategy mentioned above, it is possible to draw conclusions especially about the early phases – module
conception and commissioning – and about implementation, but not about the design of monitoring and evaluation.
51 Austria, Denmark, the European Commission, Germany and Switzerland.
50
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Specific projects: Although all countries mention specific projects for the protection and promotion of
human rights as an instrument, they differ in their thematic orientation, for example by focusing on
certain rights or on certain structurally marginalised groups (see Chapter 4.1.5). 52
Political dialogue: With the exception of the UK’s first strategy, all the HRBAs studied designate human
rights as a subject for bilateral and multilateral political dialogue. 53 By contrast, most of the OECD-DAC
countries studied only comment cautiously on conditionality as an instrument to ensure the protection
of human rights (BMZ, 2011a; DANIDA, 2013; OEZA, 2006). For the most part, the German approach to
the political dialogue is comparable to that of other countries. However, by calling for the suspension of
ODA in the event of recurrent human rights non-compliance, Germany formulates a comparatively farreaching application of conditionality.

•

To summarise, there are strong similarities among the countries in their choice of instruments. Since the
German strategy includes mainstreaming, specific projects and political dialogue, it is in line with the
established norm and is broadly based. However, the German HRBA also has weaknesses – for example, no
concrete instructions exist on how to design human rights-based projects in practice. At the same time, the
German HRBA has strengths – for example, it formulates a comparatively strong voluntary self-commitment
to human rights conditionality in the allocation of funds.
Box 4

Excursus: Approaches of multilateral development partners

To compare the German human rights strategy with the approaches of multilateral development partners,
the first step was to identify bodies with fully fledged HRBAs. Six UN sub-organisations 54 and five
international or regional development banks 55 meeting this criterion were identified. Due to their different
mandates, less systematic conclusions about the BMZ concept can be drawn. For the most part, however,
the elements of the comparison were retained. The criteria of format, reach and binding nature as well as
thematic priorities are the focus of the following findings:
Format: The approaches differ in format depending on the form of organisation. While UN suborganisations have developed fully-fledged human rights strategies, development banks usually work with
‘safeguard policies’. The strategies of UN sub-organisations are characteristically manual-like in some cases,
and are supplemented with a wealth of training material. When it comes to implementing the human rights
perspective in development practice, the manual-like character of this HRBA makes it possible to describe
individual steps of the project cycle in detail and to develop concrete recommendations for putting them
into practice (UNDP, 2006). The EU itself also has an HRBA in the form of an Action Plan that is updated at
certain intervals (EU, 2015). Most development banks are cautious in the human rights perspective they
adopt because of their mandate, which excludes political activities. In their safeguard policies the banks

52

The Finnish approach uses an innovative method for assessing specific human rights projects together with the mainstreaming of human rights. It
involves categorising projects by means of a classification scheme: ‘human rights blind’ (no mainstreaming of human rights); ‘human rights
sensitive’ (human rights are incorporated in the development process); ‘human rights progressive’ (human rights are incorporated in the
development process and to some extent integrated as expected outcomes); ‘human rights transformative’ (human rights are incorporated in the
development process and fully integrated as expected outcomes, with an explicit focus on capacity development and advocacy work). (MFA of
Finland, 2015).
53 In this regard cf. OEZA, 2006; DEZA, 2019; MFA of Denmark, 2013 and MFA of Finland, 2015. For the EU, provisions on political dialogue and
conditionality are set out in Articles 8 and 9 of the Cotonou Agreement.
54 These include UNICEF in 1998 and the UNDP in 1998, the United Nations Development Fund for Women (UNIFEM, now UN Women) in 2007, the
United Nations High Commissioner for Refugees (UNHCR) in 2008, the United Nations Population Fund (UNFPA) in 2010 and the Internationa l
Organization for Migration (IOM) in 2015.
55 Since most development banks are precluded by mandate from political engagement, only a few banks have an explicit HRBA. Some regional
development banks have at least made human rights issues a part of their lending guidelines. In the comparison presented here, strategic
documents from the African Development Bank, the European Bank for Reconstruction and Development, the World Bank, the Council of Europe
Development Bank and the European Investment Bank were analysed.
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profess to respect human rights, but these policies can better be understood as declarations of intent
rather than fully fledged strategies. Only the approach of the European Investment Bank (EIB) resembles
the strategies of the OECD-DAC countries.
Reach and binding nature: Like the German HRBA, the approaches of multilateral development partners
do not reach beyond their own organisation or beyond organisations dealing with the same thematic area.
However, the manual-like elaboration of some UN approaches enhances their reach by making the
procedures usable and understandable by others. The EU Action Plan provides EU delegations and offices
as well as Member State embassies with guidance on initiatives and actions at country level all over the
world. In the case of the development banks, only the EIB sets out a procedural guide. As a specialised EU
institution it is bound by the Charter of Fundamental Rights of the European Union, a key human rights
treaty (EIB, 2009). The standards are binding for EIB staff, their aim being to inform the public, affected
population groups and other actors 56 about how the EIB works. Making use of consistent standards can
enhance coherence in the application of the approach. It is also EIB policy not to finance projects that do
not conform to its own or international standards and national law. This rules out projects that lead to
human rights violations as well as countries that the European Council has declared off-limits for EU
funding, especially if this was due to human rights violations.
Priorities in terms of content: Most of the approaches have a strong thematic orientation. This
differentiates them significantly from approaches of the OECD-DAC countries, but can be traced back to
the particular mandates of the UN organisations and the development banks respectively. Normatively,
parts of these approaches refer directly to specific human rights treaties or to the other internationally
adopted legal frameworks. A distinctive feature of some UN approaches is that they address the right to
development.
Box 5
•
•
•

•

•

56

Conclusion: Relevance of the strategy in comparison to other development partners’
approaches

In comparison to other development partners’ strategies, the German human rights strategy is mostly
relevant.
Partner countries (NHRIs) view Germany as a relevant human rights actor compared to other
development partners.
The BMZ’s human rights strategy makes Germany one of a small group of OECD-DAC countries which
have a comprehensive HRBA as the foundation of their work in the field of development policy. Such
an approach underscores the relevance accorded to human rights in development cooperation, and
exceeds the commitment of other development partners.
Regarding the binding nature and reach of the strategy, a mixed picture emerges. On the one hand, the
binding requirement for the implementing organisations to apply the strategy becomes apparent. On
the other hand, this binding requirement is restricted to the state implementing organisations. Private
sector and civil society actors are exempt from the binding requirement to apply the strategy. Some
other development partners go further in this respect by extending the reach of their strategies to all
actors who receive development funding from the public purse.
The normative embedding of the strategy is largely consistent with the relevant elements of hard and
soft law. Where the strategy is not in line with current norms, this can be explained by the length of
time that has passed since it was drafted. For example, there have been innovations in the aid
effectiveness debate and with regard to some thematic agendas in the intervening period, such as the
2030 Agenda and the SDGs.

For instance, the European Commission, multilateral financial institutions, business partners and civil society.
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Some outdatedness on the level of thematic content can also be noted. The strategy describes core
themes which were relevant at the time it was drafted and still remain relevant today. However, it did
not include some more recent thematic issues such as climate change, migration and forced
displacement.
The instruments selected by the BMZ for its HRBA, which are intended to contribute to the realisation
of human rights, are in line with the elements acknowledged internationally. However, the BMZ does
not formulate any concrete instructions on how to integrate these instruments throughout all elements
of the programme process chain. Unlike other development partners, whose strategies already give
precise procedural guidance, the BMZ explicitly delegates responsibility for this to the implementing
organisations.

4.2

Relevance of the strategy in light of the human rights situation worldwide

Evaluation question 1.2: How relevant is the human rights strategy in the current political and normative
human rights situation worldwide?
Methods: The assessment of the human rights strategy’s relevance in light of the human rights situation
worldwide was based on the following methods:
•

•

Document analysis: The core of the analysis was a document analysis on the longstanding and recent
issues in human rights at the time the evaluation was undertaken. Using the findings as a basis, the
evaluation team analysed to what extent the BMZ human rights strategy meets the requirements
resulting from the identified human rights issues in terms of its objectives and approaches to action.
Survey of NHRIs: In addition to the document analysis, the NHRIs’ assessments of the human rights
situation in their respective countries contributed to answering this evaluation question.

The relevance of the BMZ strategy was assessed by comparing it with the findings from the document analysis
and the survey, namely current and longstanding human rights challenges, some of which have persisted
since 2011. To determine the assessment dimensions, five thematic fields were derived inductively from the
document analysis. The human rights strategy is considered to fulfil the relevance criterion if its objectives
and approaches to action thoroughly address longstanding and current human rights challenges in the
following thematic fields: (1) civil and political rights, (2) human rights in the context of humanitarian crises,
(3) structurally marginalised groups, (4) subsistence rights, and (5) business and human rights.
4.2.1

Civil and political rights

Despite a positive long-term trend from the mid-1970s onwards (Fariss, 2014, 2019), for the last decade or
more the civil and political rights situation has deteriorated worldwide due to the spread of non-democratic
regimes (Aghekyan et al., 2018). 57 This is seen, for example, in massive encroachments on freedom of
assembly and increasing restrictions on press and Internet freedom, recently taking on new dimensions in
the form of state control over Internet access. 58 Thus, governments are able to restrict citizens’ rights without
resorting to physical violence, for example by blocking the use of social media to organise protests (Gohdes,
2020; UNHRC, 2019). Also, spaces for civil society and particularly local organisations to evolve have been

57

The observation of a positive long-term trend is disputed but is certainly supported empirically. Fariss (2014), for example, is critical that as human
rights norms are progressively codified, the standard for established assessments of the human rights situation becomes ever more stringent so
that indicators are no longer comparable over time. He corrects the established human rights indicators of the Cingranelli Richards Index (CIRI)
database and the Political Terror Scale (PTS) using a constant standard and finds a slight improvement in physical integrity rights up to 2013 (Fariss,
2014). Also, the availability and quality of information on human rights violations has increased in recent decades (Clark and Sikkink, 2013).
58 This was the case in Ethiopia in the summer of 2020, for example (Anna, 2020; NetBlocks, 2020).
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drastically curtailed in the past 20 years (the issue of ‘shrinking spaces’), partly through laws prohibiting nongovernmental organisations (NGOs) from being foreign funded (Auswärtiges Amt, 2016a; Buyse, 2018; Dupuy
et al., 2016; Smidt et al., 2020; Würth, 2017).
Often, restrictions of civil and political rights are justified by arguing that they are necessary in order to
combat terrorism and crime (UNHRC, 2018a, 2019). 59 The UN Human Rights Council therefore appointed a
Special Rapporteur for this issue back in 2005 (OHCHR, 2020). Resolutions of the UN General Assembly
(2019a; 2019b) have repeatedly called for the upholding of civil liberties in this context. Similar tendencies
can be observed in relation to crime-fighting, such as the fight against drug crime in Brazil or the Philippines,
which is often pursued unduly harshly, sometimes involving civilian casualties (Bachega, 2020; Human Rights
Watch, 2020; UNODC, 2012). Also problematic from a human rights perspective are the methods used – in
some cases with European support – to combat illegal human trafficking, for example off the Libyan coast or
in the Sahel. According to the observations of human rights organisations, these methods severely violate
the rights of the refugees themselves (Aghekyan et al., 2018; Amnesty International, 2018; Oette and Babiker,
2017).
These findings are not reflected in the assessment of civil and political rights by NMRIs. In comparison with
all the rights enshrined in other conventions, they gave the civil and political rights situation the most positive
rating (x̅ = 8.07 on a scale of 1 to 11, where 11 indicates the full realisation of rights). One NHRI did explicitly
refer to deaths in police custody, however, and occasional respondents raised the issue of violation of
prisoners’ rights in state prisons. 60 In the open-ended answers, eight NHRIs also explicitly pointed to
problems concerning the rule of law, complaining for example about impunity and impediments to accessing
justice. Rights-holders in these countries thus have considerable problems in invoking international law in
national courts when they experience violations of their rights.
The BMZ’s human rights strategy paper only partially covers these recent developments in human rights. It
does refer to the difficult situation of NGOs and the media due to restrictive laws, and to dangers faced by
human rights defenders in many partner countries. However, it only mentions the ‘brutal crushing of
legitimate peaceful protests’ (BMZ, 2011a, p. 13), without commenting on digital surveillance practices and
Internet shutdowns. Moreover, human rights impairments in the context of antiterrorism and crime-fighting,
which were already relevant at the time the strategy was drafted, are not dealt with. It only refers in a general
way to the problem of weak governance and the importance of the rule of law (BMZ, 2011a). There is no
mention of the concrete human rights threats affecting civil society when state institutions overreact in their
fight against terrorist groups and organised crime. 61 In view of the fact that NHRIs highlighted deaths in police
custody, the strategy should address these forms of state violence against civilians. Moreover, having been
drafted so long ago, the strategy does not contain references to human rights aspects of SDG 16.10, 62 the
implementation of which is to be measured by indicators including the number of cases in which journalists
and human rights defenders have been killed, mistreated or arbitrarily arrested (indicator 16.10.1)
(A/RES/70/1).

59

Compare, for example, Bread for the World (Brot für die Welt, 2020, p. 20) on the Brazilian president's warning that protests by social movements
would be categorised as ‘terrorist acts’ in the future, and Le Roux (2019) on threats to human rights in the context of combating Islamist groups in
the Sahel.
60 Since this information was supplied in a free-response field, it is assumed that this issue is of great importance to the NHRIs interviewed.
61 The strategy paper on the external dimension of migration and refugee policy which the BMZ published jointly with the Federal Foreign Office and
the Federal Ministry of the Interior, Building and Community (Auswärtiges Amt, 2016b) does contain several general references to promoting
human rights and the rule of law when cooperating with countries of origin and transit, but nothing specifically linked to combating traffickers.
62 SDG 16.10 reads: ‘Ensure public access to information and protect fundamental freedoms, in accordance with national legislation and internationa l
agreements.’
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In summary, the human rights strategy paper addresses the overarching threats to civil and political rights,
but does not mention human rights violations committed in the context of antiterrorism and crime-fighting
which were relevant even at the time of its publication in 2011.
4.2.2

Human rights in the context of humanitarian crises

Humanitarian crises continue to put pressure on human rights. Even though armed conflicts have inflicted
declining death tolls on average since the end of the Second World War, the number of conflicts has risen in
recent years. 2014 was the year with the most conflict-related casualties since the end of the Cold War
(almost 150,000 deaths). In comparison to the first decade of the 21st century, numbers of casualties have
remained high ever since (Pettersson et al., 2019). These conflicts give rise to large numbers of refugees: The
United Nations High Commissioner for Refugees (UNHCR) estimates that in 2019 there were 79.5 million
people fleeing conflict, persecution or serious human rights violations; 26 million of these refugees had left
their home countries (UNHCR, 2020). The US Department of State’s human rights reports between 1987 and
2010 reflect these developments: During the 2000s they register a major worldwide increase in human rights
violations in the context of humanitarian disasters and internal displacement, and in relation to access to
food (Greene et al., 2019). Natural disasters and changing climatic conditions are further triggers of
humanitarian crises and displacement. In 2017 for example, sudden natural disasters caused the
displacement of 18.8 million people worldwide. 63
The BMZ human rights strategy paper acknowledges that human rights are in particular jeopardy during
crises. The paper emphasises that ‘[a]rmed conflicts and wars [...] result in massive human rights violations,
both as a result of direct action by the state and the violation of its duty to protect citizens’ (BMZ, 2011a, p.
11). In another section it states that ‘armed conflicts, climate change, [...] the destruction of natural resources
and food crises deprive people of their livelihoods, thus undermining the basis for the realisation of human
rights’ (BMZ, 2011a, p. 8). The human rights strategy paper also draws attention to the precarious situation
of people who have fled armed conflicts: ‘Provision of the humanitarian aid that is essential in such situations
prioritises those people who face particular difficulties in exercising their human rights, such as refugees and
internally displaced persons’ (BMZ, 2011a, p. 11).
In summary, the strategy paper does contain references to current human rights challenges in the context of
humanitarian crises, even though the BMZ’s ministerial remit is limited to transitional development
assistance.
4.2.3

Structurally marginalised groups

The BMZ human rights strategy paper defines people as marginalised if they belong to a group subject to
human rights violations based on its identity (BMZ, 2011a). The findings from the NHRI survey show that
many NHRIs see major challenges in realising the rights of structurally marginalised groups. The composition
of these groups varies, depending on the country context. Disaggregated statistics show that extreme
poverty affects disproportionately more women and girls 64, children and young persons 65 and persons with
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Between 2008 and 2016, comparable situations caused the displacement of 227.6 million people (Vidal and Tjaden, 2018).
It affects 4.4 million more women than men (UN Women, 2018a).
65 While children and young persons represent only one third of the world's population, they account for half of the people affected by extreme
poverty (UNICEF and World Bank Group, 2016).
64
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disabilities 66. The same groups have less access to education (schooling) 67 and political participation68.
Women and children are also more frequently victims of violence, especially within the family. There are 49
countries which have yet to pass any legislation protecting women from domestic violence (UN Women,
2018a). Religious and cultural practices can also pose a threat to the rights of women and children, according
to some NHRIs.
Migrants, indigenous people and members of ethnic and religious minorities also have their rights curtailed
in many contexts. This can reach the extent of impairing their right to physical integrity. In 2017 for example,
6,163 people died while attempting to emigrate abroad (Vidal and Tjaden, 2018). Indigenous people often
become victims of forced eviction, forced resettlement and criminal actions when they resist large-scale
agricultural, extractive or infrastructure projects in their native regions (UNHRC, 2018). Two NHRIs in the
online survey stressed that the human rights situation was particularly poor for their country’s indigenous
population. Ethnic cleansing also remains a reality, as expulsions in Sudan, South Sudan, Myanmar or the
Central African Republic in the recent past have shown (Human Rights Watch, 2020). In their answers to
open-ended questions, three NHRIs from countries in Europe and from the Middle East and North Africa
(MENA) said that ethnic or religious tensions posed a human rights challenge.
The human rights situation for LGBTI persons also remains problematic. All over the world they are
confronted with sometimes drastic forms of legal, political and social discrimination, which can include poor
protection against violence in private settings, mistreatment by police or judicial officials, forced sterilisation,
and conversion therapies. According to OHCHR data, sex between same-sex individuals is illegal in 69
countries and punished with a death sentence in six countries (OHCHR, 2019). Accordingly, three NHRIs in
the online survey highlighted human rights violations affecting LGBTI persons and their organisations. The
deep-rooted nature of this discrimination in society is confirmed by the findings of an Afrobarometer survey
conducted in 33 African countries, in which 78 per cent of respondents said they rejected homosexual
neighbours (Dulani et al., 2016). It is hard to discern a clear global trend in human rights violations against
LGBTI persons from the little data that exists (OHCHR, 2016). The last decade has seen a rising number of
legislative reforms relating to LGBTI persons (Equaldex, 2021). In some countries this has strengthened the
legal situation of LGBTI persons, for example by decriminalising homosexual acts or broadening the
acceptance of same-sex marriage in Western Europe. However, other countries have stepped up
discriminatory laws and sanctions and clamped down on the rights of LGBTI activists to freedom of expression
and freedom of assembly (OHCHR, 2016).
When asked how the rights enshrined in human rights conventions were being realised in their own
countries, the NHRIs’ on average gave the worst rating to realisation of the rights of migrant workers (x̅ = 6.8,
n = 24) and persons with disabilities (x̅ = 6.8, n = 26), relative to other human rights. 69 In the first case, this
might be explained by the low ratification rate of the Convention on the Rights of Migrant Workers – which
only a minority of UN member states (currently 55 states) have ratified and even Germany does not recognise
– whereas many countries have ratified the Convention on the Rights of Persons with Disabilities. The NHRIs
rated the realisation of child rights most positively (x̅ = 8.07, n = 26). This may be linked to the fact that almost
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In all countries for which data is available, the proportion of extremely poor persons with disabilities is significantly higher than the proportion of
extremely poor persons without disabilities – up to twice as high in some countries (UNDESA, 2019).
67 15 million girls versus 10 million boys of primary school age do not have access to primary education (UN Women, 2018a). Twice as many persons
with disabilities (46 per cent) are illiterate compared to those without disabilities (23 per cent). In some countries, they are rejected by educationa l
institutions and almost half of 30,000 schools surveyed cannot provide barrier-free access (UNDESA, 2019).
68 Women occupy fewer than a quarter of parliamentary seats (UN Women, 2018b); in 128 countries there are legal limitations on the right of persons
with disabilities to participate in elections, while 161 countries restrict their eligibility for public office (UNDESA, 2019).
69 In keeping with these responses, some also stated that the governments of the countries surveyed most often favour political and civil rights (36
per cent, n = 5) and largely neglect the rights of migrant workers (38 per cent, n = 5). On a societal level, the rights of migrant workers in the
countries of origin where the surveyed NHRIs are located are considered the least important compared to other rights (37 per cent, n = 7).
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all UN member states 70 have ratified the Convention on the Rights of the Child. Thus, a majority of
governments worldwide can be held accountable for realising child rights.
The BMZ human rights strategy places a high priority on the rights of women and persons belonging to other
highly marginalised groups. The ministry further underscores this by emphasising the HRBA in the
corresponding strategy papers and action plans on child and youth rights in German development
cooperation (BMZ, 2017a), on the inclusion of persons with disabilities (BMZ, 2019a), on gender equality
(BMZ, 2014a, p. 9 ff., 2016a, p. 10 ff.) and on development cooperation with indigenous peoples (BMZ,
2006b). Only passing mention is made of migrants and migrant workers in the strategy and the accompanying
guidelines, and there is no separate strategy paper nor any internal BMZ directives on supporting and
cooperating with LGBTI persons in contexts where their sexual identity is illegal.
Despite the omission of these thematic elements, in summary the findings show that the human rights
strategy paper covers the majority of currently identifiable marginalised groups.
4.2.4

Subsistence rights

Even though the proportion of extremely poor people has fallen from around 36 per cent of the world’s
population in 1990 to around 10 per cent (World Bank Group, 2020), poverty has posed new problems in
recent years. 71 Progress in reducing poverty has only been achieved in some of the world’s regions.
Meanwhile, socio-economic development has stagnated in large parts of sub-Saharan Africa (ECOSOC, 2017).
Poverty and its impairment of subsistence rights (especially the rights to health care and housing) were
explicitly named as a challenge by the NHRIs who participated in the survey. Although on average their rating
of the realisation of ESC rights tended to be positive, (x̅ = 7.15), they nevertheless rated it worse than the
fulfilment of civil and political rights. According to a majority of NHRIs (74 per cent, n = 14), the ESC rights are
the most important for their country’s people. This contrasts with the NHRIs’ assessment of the priorities set
by their governments: Only for 21 per cent (n = 3) of countries could the NHRIs say that governments viewed
the rights enshrined in the Social Covenant as a priority.
Fulfilling the right to food is posing especially great challenges worldwide. The absolute number of people
affected by hunger began to rise again from 2015 onwards (FAO, 2019). Maternal malnutrition also increased
worldwide between 2012 and 2018. For children, the relative numbers are stagnating (Independent Expert
Group of the Global Nutrition Report, 2020). Furthermore, 785 million people do not have an adequate
supply of drinking water and 27 per cent of the global population lack basic sanitation (ECOSOC, 2019). Large
parts of the global population are also denied their rights to decent health care (ECOSOC, 2019), social
protection (ILO, 2017), education (ECOSOC, 2019) and housing (ECOSOC, 2019).
The BMZ strategy and the associated guidelines make reference to the problems surrounding poverty and
the resulting impairments of social human rights (BMZ, 2011a). Both papers allude to current debates,
mentioning such aspects as climate change and its impacts on the fulfilment of social rights or the special
challenges it poses in the context of displacement and migration (BMZ, 2011a). However, certain social rights
are mentioned more often than others. 72 It can certainly make sense to focus on a subset of rights, given
that resources are limited and work is shared between different German government departments and
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The exceptions are Somalia and the USA.
There is controversy about the World Bank's definition of poverty, however; on the debate, see inter alia the evidence in Clarke (2017, p. 488) and
Hulme (2015, pp. 45, 134).
72 For example, the strategy paper mentions the right to social protection rather incidentally (BMZ, 2011a) and offers no further elaboration of its
potential implications for development cooperation. Just two passages (BMZ 2011a) address the right to social protection indirectly (BMZ, 2011a),
while the guidelines contain several passages mentioning welfare benefits (see BMZ, 2013). Since social protection objectives are integral to the
2030 Agenda (particularly SDG 1.3), it is necessary to deal with them explicitly when the BMZ's human rights approach is revised.
71
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development partners. However, neither the strategy nor the guidelines explain why certain of the UN Social
Covenant’s guarantees are given priority. Consequently, the human rights strategy paper only inadequately
formulates and justifies strategic and thematic directives for the programming and implementation of
development cooperation measures in partner countries. Furthermore, the lack of systematically elaborated
priorities hampers coordination with other (national and international) actors, which inhibits actors engaged
in promoting subsistence rights from identifying synergies and complementarities. Another remaining gap in
the strategy is the BMZ’s positioning in the debate on development partners’ extraterritorial duties of
fulfilment. 73 The BMZ human rights strategy paper mentions that ‘[a]n intense debate is currently underway
in the field of international law about the type and extent of states’ extraterritorial obligations in relation to
human rights implementation’ (BMZ, 2011a, p. 5). However, it remains unclear what position the BMZ adopts
in this debate and whether – alongside the extraterritorial protection obligations – it also takes account of
the extraterritorial fulfilment obligations deriving from social human rights when setting its political
priorities.
In summary, it is clear that the human rights strategy paper identifies all current thematic challenges in the
field of subsistence rights and also views them as a priority of its work. However, the paper lacks explicit and
well-founded explanations of the priority accorded to some rights, and does not take a position in the debate
on Germany’s extraterritorial obligations.
4.2.5

Business and human rights

Since 2011 when the BMZ’s human rights strategy was adopted, the global human rights situation has
changed above all with regard to the activities of transnational corporations. Holding them responsible for
breaches of the ILO core labour norms and other fundamental human rights standards was already an
important aspect prior to that date, and was duly reflected in international normative developments. One
example of this is the adoption of the UN Guiding Principles on Business and Human Rights by the UN Human
Rights Council (UNHRC, 2011). Nevertheless, several major factory accidents and particularly the collapse of
the Rana Plaza building in Bangladesh in April 2013, killing 1,135 people and injuring almost 2,500, created
wider public awareness of the issue in the period post-dating the publication of the human rights strategy
paper. Some countries responded by tightening up national legislative provisions on the foreign engagement
of corporations (Grabosch, 2019). For a long time Germany had no law that held domestic companies
accountable for human rights violations along their supply chains. At the instigation of the BMZ and the
Federal Ministry of Labour and Social Affairs (BMAS), however, the Bundestag intends to pass such a law by
January 2022. The BMZ also tries to draw public attention to the issue by means of campaigns, conferences,
and initiatives such as the ‘Green Button’ label for clothing. 74
In the Global South, inadequate building safety and poor accident prevention are among the issues that affect
many factory workers in their working environments (ECOSOC, 2019). Forced labour and child labour (ILO,
2019), denial of trade union rights (ITUC, 2019), and rates of pay below a living wage are all widespread
(WageIndicator Foundation, 2020). In the online survey, too, several NHRIs described the realisation of
workers’ rights in their country as a challenge. One NHRI mentioned having received a large number of
complaints about violations of workers’ rights, for example.
The activities of transnational companies pose an increasing threat to human rights in rural regions of the
Global South. Expropriations are frequently used to create opportunities for foreign investors to acquire land
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As yet there are no political or legally binding directives on the precise assignment and measurement of the realisation and support obligations
deriving from the social human rights (de Schutter et al., 2012; Kämpf and Winkler, 2012). How to specify and quantify them is currently a matter
of intense academic debate, however (de Schutter et al., 2012; Kaltenborn, 2015; Kämpf and Winkler, 2012; Khalfan, 2013; Vandenbogaerde, 2015;
Vandenhole, 2020).
74 More information on the cited BMZ initiatives can be found on the Ministry's website (BMZ, 2020c).
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on a large scale (known as land grabbing) in order to farm agricultural products for export. This can make it
impossible to produce enough staple foods for the local population. Especially serious human rights violations
are also a risk when local authorities are unable or unwilling to protect the affected population from
displacement or physical attack (Borras et al., 2016).
The BMZ’s human rights strategy gives due consideration to the thematic complex of business and human
rights. It calls upon German development cooperation to work on the institutional and legal levels in its
partner countries to strengthen the state’s duty to protect human rights, as a means of preventing human
rights violations by companies and ensuring that the ILO core labour standards are met (BMZ, 2011a). The
strategy also discusses the corporate responsibility to respect human rights (referring to the UN Guiding
Principles on Business and Human Rights) and makes ongoing commitments to develop the legal framework
and to promote corporate social responsibility (CSR) (BMZ, 2011a). While the human rights strategy paper
explicitly addresses workers’ rights, forced evictions and the prohibition of child labour (BMZ, 2011a), it only
indirectly mentions human rights violations in connection with agricultural investments and land grabbing
(BMZ, 2011a). However, the guidelines contain a chapter on potential human rights risks of development
cooperation in the field of agriculture, which covers the protection of smallholders and subsistence farmers
in connection with allocations or sales of land titles (BMZ, 2013a). 75 Likewise, the human rights strategy paper
makes no mention of strengthening or cooperating with workers’ representative bodies as an approach, but
in the guidelines on mainstreaming human rights it is incorporated in various development cooperation
priority areas (BMZ, 2013a).
To sum up, the human rights strategy paper takes up relevant normative foundations and human rights issues
in the business sphere, but not in every case does it deal with specific issues and target groups such as
smallholders and subsistence farmers and workers’ representative bodies.
Box 6
•
•

•
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Conclusion: Relevance of the strategy in light of the human rights situation worldwide

The human rights strategy is mostly relevant in light of the current human rights situation worldwide.
The strategy addresses all five overarching human rights issues. However, there are some shortcomings
within the five thematic fields, some of which are due to the fact that the strategy has not recently
been updated. Aspects that it covers particularly well are: (1) key elements of the challenges in the area
of civil and political rights, (2) current human rights challenges in the context of humanitarian crises,
(3) the majority of structurally marginalised groups, (4) challenges relating to the realisation of
subsistence rights in the context of global poverty reduction, and (5) relevant normative developments
on business and human rights.
The main areas of general potential for improvement are (1) the strategy’s omission to address
requirements for the protection of civil and political rights in the context of digitalisation, antiterrorism
and crime-fighting, and the 2030 Agenda, (2) only limited coverage of cooperation with structurally
marginalised groups, and particularly LGBTI persons and migrant workers, (3) explicit, strategic and
targeted priority-setting on the realisation of subsistence rights, and (4) cooperation with smallholders
and subsistence farmers and employees’ representative bodies in the thematic area of business and
human rights.

A further BMZ strategy paper deals with human rights violations in connection with land grabbing (BMZ, 2012a).
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Shared understanding of human rights at the BMZ

Evaluation question 2: To what extent does a shared understanding of human rights as a guiding principle
exist at the BMZ, and to what extent does it guide actions?
Methods: The analysis of the shared understanding of human rights at the BMZ was based on the following
method:
•

Qualitative interviews: The evaluation team used qualitative interviews with BMZ staff to discuss human
rights and their role in German development policy practice. Supplementary information was collected
by conducting interviews with representatives of civil society organisations on their understanding of
human rights in practice yielded supplementary information. Interview questions about the content of
the guiding principle of ‘human rights’ were open-ended and the responses were analysed qualitatively.

Findings: Only in isolated instances did interviews reflect a comprehensive understanding of human rights
that encompassed normative, thematic and operational aspects of the HRBA. The components of such a
comprehensive understanding are, firstly, the description of human rights as a normative canon of values.
This is commonly expressed in the shift of perspective – as described in the human rights strategy – from
‘state partners’ to ‘duty-bearers’ and from ‘target groups with needs’ to ‘rights-holders’. Secondly,
respondents mentioned concrete contents of human rights conventions, and thirdly, operational and
functional elements of the HRBA in German development cooperation, such as particular areas of action and
the interplay between them. Respondents with this wide-ranging understanding were mainly actors who
engage with the conceptual foundations of human rights professionally (Int. I20; Int. I15; Int. I22; Int. I25).
In most of the other interviews, BMZ staff only discussed isolated aspects of human rights and the HRBA. In
line with the content of the interviews, they very frequently described human rights in terms of operational
and functional aspects (Int. I3; Int. I8; Int. I7; Int. I6; Int. I21). In this regard, they referred to the mainstreaming
of human rights in development cooperation practice. For example, they mentioned the mainstreaming of
human rights at project level and the implementation of specific projects, and discussed these as constitutive
elements of the guiding principle of ‘human rights’:
For me it [the guiding principle of human rights] means that from start to finish – in other words during
the conception of projects, but programmes, too, for that matter – it is really always a horizontal topic. No
matter which country they’re in. Whether it then also becomes a vertical topic [...] always depends on the
context, in my view. Where the needs happen to be, and what the agreed priorities of the cooperation
happen to be. But as a horizontal theme, that’s absolutely how I would see it. (Int. I8)
Although this expresses an awareness of the two core elements of the twin-track approach, only rarely did
respondents from the BMZ link the two elements and speak in terms of employing them as joint and
complementary means of achieving human rights objectives in partner countries. In contrast, the
interviewees often emphasised challenges of implementing specific human rights projects in practice, and
frequently characterised such projects as undesirable or ineffective (Int. I3; Int. I4; see Chapter 5.2.8 for an
in-depth analysis).
The BMZ staff interviewed often described the guiding principle of ‘human rights’ in relation to the concrete
human rights situation in partner countries (Int. I3; Int. I4; Int. I19; Int. I2). They discussed possible ways in
which German development cooperation might contribute to improving the human rights situation, for
example (Int. I19; Int. I21; Int. I3; Int. I4). In this context, preventing human rights violations tended to be a
stronger focus than contributing to the realisation of human rights through development cooperation
projects (Int. I3; Int. I21, see Chapter 5 for more details). No one explicitly referred to Germany’s
extraterritorial obligations to strengthen human rights in partner countries.
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The actors who mentioned the emphasis on operational and functional aspects were largely those who bore
responsibility for the design of projects in partner countries. In this respect, the understanding of human
rights may simultaneously express the realities of the respective interviewees’ working lives and
responsibilities.
The BMZ staff interviewed also made very frequent mention of normative aspects of human rights. While
they referred to the consistency of individual values with human rights in abstract terms, they did not make
any link between the HRBA and operational and functional aspects (Int. I5). Some respondents therefore
suggested that a dedicated human rights strategy was not necessary as a basis for their own actions, since
their own values were consistent with the normative foundations of the human rights strategy:
And these are things I don’t need a dedicated human rights strategy for, because in fact it just emerges
from the analysis of the country. Where are the greatest needs? And then one puts it into practice
implicitly, so I wouldn’t need to go back and add a footnote saying, by the way, that’s page 2 of the human
rights strategy paper. (Int. I4)
Consequently, some respondents considered it unnecessary to refer to the strategy in their daily work (Int.
I7; Int. I5). In light of the above finding that core elements of the HRBA such as its twin-track approach were
often described as not effective, this indicates that the HRBA possibly only guides actions to a limited extent
in practice.
Furthermore, interview respondents often focused on the problem that human rights can be a sensitive topic
for partners, which was coupled with the view that partners did not necessarily have to support particular
aspects of human rights to the same degree in every case. This was manifested in challenges around
discussing the structural marginalisation of certain groups, such as LGBTI persons, during the political
dialogue (see Chapter 5.2.2).
In the interviews, little sign of the human rights-oriented shift of perspective, one of the core elements of
the normative dimension of the human rights strategy, was reflected. For example, the respondents barely
talked about rights-holders or duty-bearers. Only interviewees with a complete and comprehensive
understanding of human rights adopted human rights language (Int. I20; Int. I15; Int. I25). Sometimes the
interviews confirmed the absence of the shift of perspective explicitly. Moreover, only very occasionally did
respondents explicitly refer to the thematic implications of human rights conventions, and when they did cite
these, it was mainly in relation to the sectoral mainstreaming of human rights (Int. I14).
However, the interviewees often made indirect links with particular conventions. For example, they often
referred to development cooperation’s implicit contributions to realising particular human rights, especially
ESC rights. This reflects a thematically broad understanding of human rights which encompasses not only civil
and political rights, but also ESC rights in particular.
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Box 7
•
•

•

Conclusion: The shared understanding of human rights at the BMZ

Taken as a whole, the findings from the analysis reveal a comprehensive understanding of human rights
mainly among actors who engage with human rights and the HRBA as part of their work. This
understanding encompasses normative, thematic and operational aspects of the HRBA.
Otherwise staff refer mainly to the normative basis of human rights and to operational and functional
aspects of the HRBA. However, there are limitations with regard to depth of understanding. For
example, links are not being made between the two elements. Gaps are also evident with regard to the
human rights-oriented shift of perspective and to Germany’s extraterritorial obligations. Regarding the
operational implementation of the normative framework of the HRBA, it becomes evident that the
integration of the elements of the HRBA (‘twin-track approach’) is not always understood.
In terms of content, interviewees often (implicitly) refer to civil and political rights as well as ESC rights.
Only rarely do staff members make explicit reference to human rights conventions and to particular
rights elaborated in them.

5.2

Implementation of the areas of action

Evaluation question 3: To what extent are the BMZ and the implementing organisations implementing the
human rights strategy and its areas of action?
This chapter presents the findings concerning the implementation of the human rights strategy paper and is
structured according to its areas of action (see Chapter 2). The subsections are ordered according to the
content elaborated in the areas of action and the actors responsible for implementing them.
5.2.1

Area of action ‘procedures and processes’

Definition of the area of action: The area of action ‘procedures and processes’ intends to contribute to
mainstreaming human rights standards and principles within the procedures and processes of the BMZ and
state implementing organisations. Furthermore, the area of action applies to all business done by the
implementing organisations on their own account.
Methods: To answer the question as to how this area of action is being implemented, the following methods
are used:
•

•

Document analysis: The basis for recording the implementation status of this area of action was an
analysis of procedural and process documents which took account of the internal process descriptions,
guidelines, internal directives and checklists that were current at the time of the evaluation.
The analysis of these documents was based on the process for designing bilateral development
programmes and projects within the BMZ and in the implementing organisations. It considered each step
of the process chain in terms of the HRBA’s core elements: (1) mainstreaming positive human rights
results and preventing human rights violations, and (2) mainstreaming human rights principles (see BMZ,
2013a).
Interviews: Interviews with representatives from policy divisions and sections responsible for human
rights within the BMZ and the implementing organisations yielded an additional perspective for the
assessment of the area of action. The findings from these interviews were supplemented with findings
from interviews with civil society representatives which covered particular procedural and process
elements.
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Survey of NHRIs: The survey made it possible to obtain a perspective from countries in the Global South
on the mainstreaming of human rights standards and principles in German development cooperation
procedures and processes. It focused on the procedural and process elements that are visible in the
countries of the given institutions.

The implementation was assessed according to the following criteria: (1) mainstreaming of human rights
standards and principles in procedures and processes of the BMZ and the implementing organisations (by
means of document analysis), (2) implementation of the area of action by staff tasked with implementation
and external actors, evidenced by examples of implementation (by means of interviews).
Findings: The findings from the document analysis show that aspects of the German HRBA are mainstreamed
throughout the process chain both within the BMZ and in the implementing organisations. This finding is
reflected in the responses of both BMZ and implementing organisation representatives. In the course of the
interviews they referred to a range of procedures and processes designed to implement the HRBA within
German development cooperation (Int. I1; Int. I20; Int. I21; Int. I22; Int. I19). Similarly, findings from the
survey of NHRIs show a positive perception of the mainstreaming of human rights aspects in procedures and
processes.
The BMZ’s procedural and process descriptions on preparing for intergovernmental negotiations contain
references to human rights, but these are indirect and implicit for the most part. While the BMZ indicated
that implementation of the HRBA was fully mainstreamed in the relevant procedural and process documents
(Int. I1), the findings from the document analysis show that its internal documents only implicitly refer to
human rights. For example, the instructions on preparing for intergovernmental negotiations stipulate that
internal consultation will take place on the treatment of themes such as good governance, democracy and
human rights (Doc. 3). However, this does not necessarily imply that human rights have to be addressed in
the dialogue with the partners. Moreover, the instructions on documenting negotiations contain only one
implicit reference to human rights under the heading of ‘adequate labour, social and environmental
standards’ as part of the framework conditions for sustainable economic development (Doc. 99). Likewise,
no explicit references to human rights appear in internal documents on preparing for bilateral
intergovernmental negotiations. 76 None of the documents mention the mainstreaming of recommendations
from the human rights system, although according to the human rights strategy paper (BMZ, 2011a) these
are intended to lay foundations for a more objective human rights dialogue (see also Int. I1).
Human rights are an explicit and mandatory component in the procedures and processes which structure the
drafting of BMZ country strategies. According to internal directives, country strategies should contain
statements on the protection of human rights and on the human rights situation in the partner country (Doc.
26). They should also reflect how human rights have been mainstreamed hitherto in accordance with the
directives in the BMZ human rights strategy paper (Doc. 26). Finally, country strategies should identify human
rights risks and describe unintended impacts on development policy objectives, programmes and modules in
such a way that the aspects identified can be referenced in future for the purposes of thematic orientation
(Doc. 26). Country strategies are formally based on an integrative reflection process which can involve
partners, implementing organisations, relevant development partners, other German government
departments, as well as other actors (for example, from civil society and business) in the partner country
(Doc. 26). According to the interviews, this process takes the form of reflective questions which cover human
rights aspects. Representatives from the regional divisions and the implementing organisations are to
accomplish this by jointly answering questions on the inclusion of particular structurally marginalised
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Interestingly, though, the role of religious communities in the partner country in terms of their stance on human rights is one of the core aspects
of the country talks. The documents on preparing for intergovernmental negotiations also contain indirect references to human rights. For
instance, they specify the updating of a country-specific context analysis, which may also cover aspects of the human rights context (Doc. 3).
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population groups in projects. There is also a quality assurance body which makes provision for
representatives from sector divisions (including the division responsible for human rights) to participate and
propose changes (Doc. 26, see also Int. I1). While some interviewees pointed out that the human rights
division made limited use of this body (Int. I1; Int. I4), others criticised the practice of commenting
retrospectively on a fully drafted strategy, stating that it allowed little scope for mainstreaming the full
content of the HRBA, and that only superficial and rather cosmetic adjustments were possible (Int. I9; Int.
I20).
Procedures and processes also exist within the BMZ for mainstreaming the HRBA in projects: Planning
documents for bilateral development cooperation projects have to specify the extent to which they take
account of strategic directives from the human rights strategy (Doc. 41). Furthermore, they have to explain
risks and possible negative impacts of the proposed programme on issues such as human rights, and propose
countermeasures to be taken in the political dialogue and the project design (Doc. 41). It is also mandatory
to note in the project planning documents any effects on human rights and any remaining tensions with other
objectives. The project planning documents should include a separate section which sets out all the
references to the cross-cutting theme of human rights. Planning documents should also describe planned
human rights measures, if this is a requirement (Doc. 42).
While the BMZ’s procedures and processes focus on the mainstreaming of human rights risks and impacts,
no references to human rights principles can be found. For example, there is no grievance mechanism that
operates systematically across the whole of development cooperation. The introduction of such a mechanism
was to be examined by the BMZ, according to the human rights strategy paper. Responsibility for putting
human rights principles into practice is largely delegated to the implementing organisations, in that the BMZ
makes it mandatory for the implementing organisations to implement the human rights guidelines which
provide for the mainstreaming of human rights standards and principles in projects (see Chapter 2.2.). The
implementing organisations have their own procedures and processes for putting these guidelines into
practice.
GIZ does so by means of its Safeguards and Gender Management System, the content of which is based on
the human rights guidelines. It includes a procedure for identifying risks, which has to be applied for
interventions exceeding a contract value of one million euros (Doc. 89; see also Doc. 90; Doc. 91). The system
is highly standardised and similar to the human rights guidelines in its level of detail. It specifies clear analysis
criteria and risk categories, imposes a largely consistent format on the analysis results, and refers to selected
sources for the analysis of the human rights context (Doc. 90). Currently the Safeguards and Gender
Management System is limited to identifying risks in the first two phases of the project cycle, a form of
procedural front-loading that was confirmed in one of the interviews (Int. I20). However, pilot work on
extending the system to later phases of the project cycle is currently under way (Doc. 89; Doc. 90).
Complementing this, there is explicit documentation on mainstreaming the HRBA in project evaluations
(especially evaluation questions and evaluation process) carried out by GIZ (Doc. 92). 77
Analogous procedures exist at KfW for environmental and social due diligence (ESDD) and for target group
and stakeholder analysis (Zielgruppen- und Betroffenenanalyse, ZGBA). Along similar lines as at GIZ, the multilevel ESDD is aligned with the BMZ human rights guidelines, among others, and applies to all forms of KfW
financing (KfW, 2019). The yardsticks for assessment are the World Bank Group’s Environmental and Social
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The BMZ sets out directives for evaluations through its guidelines for incorporating the OECD-DAC evaluation criteria in project evaluations. In the
first edition published in 2006, there are no explicit references (BMZ, 2006a), whereas the update published in 2020 contains occasional references
to human rights, and particularly to structurally marginalised groups (BMZ et al., 2020).
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Standards, its Environmental, Health and Safety Guidelines, and the ILO core labour standards. 78 The ESDD
is highly structured and standardised. At its core it consists of a systematic identification of risks posed by
development cooperation projects and possible counter-measures. It is thus primarily geared towards
preventing human rights violations (KfW, 2019), and makes provision to call in experts for projects entailing
a higher level of human rights risk (Doc. 126). The ZGBA not only addresses possible unintended negative
impacts of a project but also its potential positive impacts (Doc. 93). Additionally, it also contains implicit
references relevant to human rights, in that it addresses aspects such as access to resources or gender
equality, as was pointed out in one interview (Int. I21). KfW’s procedures are not restricted to the planning
phase of projects but apply to the entire project cycle. For example, KfW’s sustainability guidelines also
include requirements for continuous monitoring and reporting on potential negative impacts (KfW, 2019).
The Federal Institute for Geosciences and Natural Resources (Bundesantalt für Geowissenschaften und
Rohstoffe, BGR) employs two procedural elements, namely the reference matrix on ‘human rights’ (Doc. 1)
and an assessment guideline (Doc. 2) for mainstreaming the HRBA in projects (Int. I19). The reference matrix,
which specifies the requirements, explicitly addresses human rights impacts and risks (Doc. 41; Doc. 1; Doc.
94). If risks are identified, it is necessary to describe ‘what measures are planned to prevent them or how the
project conception counters this risk’ (Doc. 1; Doc. 2). The criteria for this assessment and what implications
it carries for the decision on a project’s feasibility are not clear from the documentation. It is clear, however,
that the procedures in place are restricted to the early phases of a project. Project evaluations address human
rights aspects only indirectly by including evaluation questions relating to groups affected by structural
marginalisation (Int. I19).
As part of the study ‘Ein Menschenrechtsansatz im Rahmen der Technischen Zusammenarbeit der PTB’ (‘A
human rights approach within PTB’s technical cooperation’), the Physikalisch-Technische Bundesanstalt (PTB)
drew up a checklist in 2013 (PTB, 2013); according to its own information, this was intended to provide
project coordinators with supplementary guidance on the mainstreaming of human rights. All staff are
required to use it (Int. I22). 79 The list contains questions of a general nature which cover the positive and
negative impacts of the planned project on human rights as well as affirmative counterbalancing measures
in the event of potential human rights risks (PTB, 2013). A positive point is that the checklist mentions a
wealth of sources for international legal standards (PTB, 2013). However, it does not prescribe
responsibilities, procedures or assessment criteria of any kind which would lend themselves to a systematic
human rights risk assessment. Here once again, it is evident that procedures and processes are limited to the
early phases of a project. In contrast, two evaluations of projects that explicitly covered aspects of human
rights have already taken place (Int. I22).
The analysed procedures of the implementing organisations address positive human rights results as well as
human rights risk management. Hence, they indirectly ensure the implementation of the human rights
principles of non-discrimination and equality of opportunity. To address other human rights principles, the
implementing organisations have further procedures.
For example, to fulfil the principles of transparency and accountability, they make use of (inter alia)
institutional grievance mechanisms. According to interviewees, grievance mechanisms exist at the
institutional level in all of the implementing organisations (Int. I20; Int. Int.I21; Int. I22; Int. I19; Int. I4; Int. I8;
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Although the World Bank’s Environmental and Social Framework fundamentally affirms its support for the Universal Declaration of Human Rights
(World Bank Group, 2017), the German Institute for Human Rights (DIMR) finds that major parts of the standards contained in the Framework do
not match up to the German government’s self-imposed human rights commitments (Brunori, 2019; Cabrera Ormaza and Ebert, 2019; Dann and
Riegner, 2019; DIMR, 2016; Forsythe, 2017; Human Rights Watch, 2015; Lewis and Söderbergh, 2019; Shawar and Ruger, 2018).
79 Furthermore, in developing the Capacity WORKS management system, GIZ has put in place a procedural element that engages with the systematic
identification of significant actors. However, it makes no explicit reference to human rights principles (Doc. 127; Doc. 128). Equivalent management
systems exist within other implementing organisations.
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Int. I7), although brief procedural descriptions of grievance mechanisms are only available from GIZ and KfW
(GIZ, 2016; KfW, 2019). 80 These institutional grievance mechanisms are in place for all projects implemented
by the respective implementing organisations. Some interviewees drew attention to potential for improving
access to and use of the grievance mechanisms (Int. I22; Int. I19; Int. I7). In isolated cases, they mentioned
not having sufficient information about precisely how the mechanisms worked (Int. I19).
In addition to the institutional mechanisms, KfW also operates dedicated grievance mechanisms at the
project level. KfW project partners are under contractual obligation to establish such grievance mechanisms
(KfW, 2019). These are written into the contract templates for KfW projects with high or moderate
environmental and social risks. Partners in projects with low human rights risks are placed under obligation
to establish channels for queries and complaints (Doc. 101; Doc. 102). In its study of project-level grievance
mechanisms, however, the German Institute for Human Rights (Deutsches Institut für Menschenrechte,
DIMR) identified potential for improvement. Moreover, it found that the grievance mechanisms often stand
alone. A holistic approach integrating different non-judicial as well as judicial mechanisms – as recommended
by the UN High Commissioner for Human Rights (UNHRC, 2020) – is not in place (DIMR, 2020). This can make
it even harder for victims or witnesses of human rights violations to choose and access grievance mechanisms
(FRA, 2020). The DEval evaluation of the Partnership for Prospect Initiative in the Middle East arrived at
similar findings, concluding that the project’s grievance mechanisms are not always used to a satisfactory
extent (Roxin et al., 2020). Because of the limited information provided about the implementing
organisations’ grievance mechanisms, it is not possible to give a conclusive assessment of their overall
quality. 81
The human rights principles of participation and empowerment are scarcely addressed explicitly by the
implementing organisations’ procedures and processes. 82 Only KfW’s procedural descriptions for the
preparation and planning of projects make reference to participation (KfW, 2019), to the effect that partners
in projects with high or moderate human rights risks are contractually obliged to implement a stakeholder
engagement plan and to publish its outcomes in a manner that can be understood in the project region (Doc.
101; Doc. 102).
Box 8
•
•

•

80

Conclusion: Implementation of the area of action ‘procedures and processes’

The implementation of the area of action ‘procedures and processes’ is mostly fulfilled.
The findings from the document analysis and the interviews show that human rights standards are
mainstreamed in all parts of the process chain that underpins the design of bilateral development
cooperation programmes. The only content-related gaps in the BMZ’s documentation concern the
political dialogue, where the mainstreaming of human rights is only implicit and non-binding (see
Chapter 5.2.2). Human rights principles are not mainstreamed in the BMZ’s procedures, as it delegates
the responsibility for implementation to the implementing organisations. There are gaps with regard
to an institutional grievance mechanism and the participation of rights-holders.
It is evident from examining the implementing organisations’ procedures and processes that they have
established fully elaborated and comprehensive procedures and processes aimed at integrating
positive human rights results as a cross-cutting approach and preventing human rights violations. In
some implementing organisations these procedures are focused on the planning phase of projects,

In the case of GIZ, its whistleblower system is a further procedural element that can be used to report breaches of integrity and compliance
standards (Bundestag, 2020).
81 Thus, it was not possible to review the quality criteria for grievance mechanisms as elaborated, for example, in Guiding Principle 31 of the UN
Guiding Principles on Business and Human Rights (UNHRC, 2011). However, a DEval evaluation on gender equality in fragile contexts comes to very
critical conclusions regarding the quality of grievance mechanisms (Brüntrup-Seidemann et al., 2021).
82 Although a strategy paper on ‘participatory development’ exists, which the BMZ adopted in 1999, it was no longer valid at the time of the
evaluation.
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while corresponding procedures for the project implementation and project evaluation stages are
missing. Procedures of the implementing organisations are the main instrument used for the
mainstreaming of the human rights principles of non-discrimination and equality of opportunity. All the
implementing organisations tackle the mainstreaming of transparency and accountability by means of
institutional grievance mechanisms. Some implementing organisations also have grievance
mechanisms at project level. The implementing organisations pursue heterogeneous approaches to
mainstreaming the principles of participation and empowerment in their procedures. While the
occasional implementing organisation mentions these principles explicitly, others make no reference
to them. Similarly, only the occasional implementing organisation applies human rights-based
procedures to the entire project cycle (particularly project implementation and project evaluations).
5.2.2

Area of action ‘political dialogue’

Definition of the area of action: The area of action ‘political dialogue’ intends to contribute to the explicit
discussion of human rights, for example by raising the issue of human rights violations in partner countries.
Development policy dialogue with bilateral partners is a continuous process of interaction at various levels
which culminates in periodic intergovernmental negotiations and consultations. 83
Methods: To answer the question as to how this area of action is being implemented, the following methods
are used:
•

•

•

Document analysis: The document analysis provided the basis for the analysis of this area of action. The
documents consulted for this purpose were all the official records of intergovernmental negotiations
from 2015 up to the time of the evaluation 84 from a criteria-based selection of countries (see Chapter
3.2.2). The official records of intergovernmental negotiations were chosen as the object of analysis
because they represent one of the few sources that formally document the dialogue with partners.
Accordingly, analysis of these records provides an insight into a central element of the political dialogue
which is consistent across countries.
The records were analysed according to the following criteria, which are derived from the aspirations for
the political dialogue specified in the human rights strategy paper, namely that: (1) human rights will be
named explicitly as the normative basis for joint action, (2) concrete human rights violations in the
partner country will be addressed, (3) the human rights situation in the partner country will be discussed
explicitly in terms of particular human rights standards, and (4) particular human rights will be defined
as joint intended outcomes.
Interviews: Interviews yielded additional information and were conducted both with actors tasked with
implementing the area of action – in other words, the BMZ’s regional divisions – and with representatives
from German civil society. The interviews complement the perspective of the document analysis because
they permitted analysis of the political dialogue as a whole.
Survey of NHRIs: The survey made it possible to obtain a human rights perspective from countries in the
Global South regarding the mainstreaming of human rights standards and principles in the political
dialogue with these countries.

The criteria used for the assessment were the following: (1) proportion of official records of
intergovernmental negotiations that contain human rights criteria (by means of document analysis), (2)

83

Intergovernmental negotiations are intended to promote exchange not only with state partners but also within the German Federal Government
(Doc. 3). In partner countries of official bilateral cooperation, intergovernmental negotiations are the central forum for the agreement of common
goals, principles and intended effects of cooperation. Budget funding is also officially committed to partners during intergovernmenta l
negotiations. In these countries, government consultations contribute to the preparations for intergovernmental negotiations. In partner countrie s
engaging in focused regional or thematic cooperation, only government consultations are carried out and no financial resources are committe d
(Doc. 3).
84 All official records that were available by 19.5.2020 were included in the analysis.
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mainstreaming of human rights in the political dialogue by staff tasked with implementation and external
actors, evidenced by examples of implementation (by means of interviews).
Findings: The findings from the document analysis show that only in very few countries are human rights
taken up explicitly and comprehensively in the official records. Only in two out of 13 countries studied are all
four categories explicitly addressed. In two further countries, explicit references to human rights are made
in three categories. Somewhat more frequently, the official records contain implicit references to human
rights. In four out of 13 countries analysed (13 out of 38 official records), explicit or implicit references to
human rights were found which covered all the core elements of the HRBA studied for the evaluation. The
findings with regard to the particular human rights criteria are as follows:
•

•

•

•

85

The results of the document analysis show that six out of 38 intergovernmental negotiations (four out of
13 countries) contain an express and explicit statement that a common commitment to human rights will
be the basis for joint action. Indirect references to human rights are found in 14 out of 35 official records
(eight out of 13 countries). 85 This represents a marked improvement in comparison to previous analyses
carried out up to 2014, which examined official records of intergovernmental negotiations as an aspect
of monitoring the human rights strategy (see Chapter 5.2.11). In these early analyses, no passages
referring to a common commitment to human rights could be found (Doc. 95).
The present analysis also found implicit references to human rights or particular sub-aspects. 12 out of
the 38 official records (six out of 13 countries) contain references to the ILO core labour standards or the
UN Guiding Principles on Business and Human Rights. This implicit mention of human rights conforms to
internal BMZ directives for intergovernmental negotiations, which explicitly cite social standards as an
example of human rights issues that can be addressed in the talks (Doc. 3).
Concrete human rights violations are addressed in eight out of 38 official records (five out of
13 countries). For the most part, these were violations committed by duty-bearers in partner countries.
Examples of the issues mentioned include restrictions on freedom of the press, freedom of assembly and
expression, or violence against structurally marginalised groups and human rights defenders. The analysis
also shows that in three out of 13 countries, repeated and continuous discussion of human rights
violations takes place. At the same time, there are a number of countries where human rights challenges
exist but no explicit discussion of human rights violations is discernible from the official records.
Discussion of the general human rights situation in partner countries in terms of concrete human rights
mainly takes place with regard to problematic situations. In eleven out of 38 official records (seven out
of 13 countries), the situation in the partner country is discussed with explicit reference to human rights.
For example, official records mention structurally marginalised groups and the protection or curtailment
of their rights.
More frequently – in 24 of the 38 official records examined – conventions and rights are addressed
indirectly. In this context, there is particular mention of structurally marginalised groups, such as women
(with regard to reproductive rights or forced marriage, for example) or indigenous population groups
(with regard to participation, inclusion and protection).
All the official records either directly or indirectly mention human rights as common objectives of
cooperation. In 12 out of 38 official records (eight out of 13 countries), contributions to the realisation
of rights are defined as an objective during the intergovernmental negotiations. Furthermore, human
rights principles are raised indirectly for discussion in 12 out of 38 official records (seven out of 13
countries). Thematic links between objectives and human rights can also be found in 14 out of 38 official

However, the way in which human rights are addressed varies: In some cases, it is stated that promoting human rights (as well as promoting
democracy and good governance) are ‘the declared aims’ of the partner government and that Germany supports these. In other official records,
there is more emphasis on the German government’s expectations on these points.
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records (nine out of 13 countries), such as when the objective of food security is specified without
referring to the corresponding right to food.
In some interviews it was pointed out that isolated aspects of human rights are discussed as part of the
political dialogue. Violations of civil and political rights (Int. I3; Int. I4; Int. I18; Int. I8; Int. I7; Int. I6) and the
situation of structurally marginalised groups (Int. I3; Int. I8) were mentioned especially frequently. Only in
one of the interviews with country desk officers was it pointed out that the use of the political dialogue could
potentially be improved (Int. I5). At the same time, however, a number of fundamental and structural
challenges were mentioned, which could explain why the findings from the document analysis appear to be
more critical than the interview findings. For example, interviewees commented that it was not always
possible to mention all aspects of human rights in the political dialogue for want of opportune thematic
linkages (Int. I6).
The interviews also revealed that, from the perspective of BMZ staff, some of the challenges of explicitly
discussing human rights resulted from differences between the approaches and interests of the BMZ and
other actors (Int. I3; Int. I4; Int. I5). One reason given for not discussing human rights in the political dialogue
was that partners perceived certain human rights issues to be so sensitive that it might have implications for
the continuation of cooperation, should they be raised for discussion (Int. I3; Int. I8). The human rights
strategy paper proposes making the political dialogue more objective by referring to recommendations from
the UN human rights system. In the interviews, however, there was no description of this being put into
practice. This finding is confirmed by the document analysis. None of the official records analysed contained
any indication that recommendations from the UN human rights system were explicitly dealt with in the
course of the intergovernmental negotiations. 86
The findings from the survey of NHRIs only reflect the findings from the analyses of documents and interviews
to a limited degree: The majority of respondents pointed out that human rights are addressed as part of
political dialogues. From the viewpoint of NHRIs, in this context human rights are most frequently
characterised as a legal obligation and as recommendations from the international human rights system. The
fact that these findings contradict those from the document analysis could be explained methodologically by
the limitations of the realised sample.
Box 9
•
•

•

•

86

Conclusion: Implementation of the area of action ‘political dialogue’

The implementation of the area of action ‘political dialogue’ is partially fulfilled.
Overall, the findings show that only in isolated cases do the official records of intergovernmental
negotiations document a comprehensive and explicit discussion of human rights. Indirect or implicit
references to human rights could be identified in official records somewhat more frequently: In
somewhat less than half of the official records examined, there is an explicit or implicit commitment to
human rights as the basis for joint work; human rights violations are raised explicitly; the human rights
context is discussed and human rights are named as common objectives.
In the political dialogue, certain aspects of human rights are addressed quite frequently. At the same
time, the interviews reveal structural hurdles which affect the implementation of the area of action in
practice. This can give rise to a situation where it is only possible to address human rights aspects
indirectly or not at all.
Thus, the aspiration of comprehensively mainstreaming human rights aspects in all political dialogues
encounters challenges in practice. The human rights strategy paper already anticipates these, for

That said, the contents of some official records show parallels to the ‘concluding remarks’ of the UN treaty bodies on human rights (four out of 38
official records, two out of 13 countries). It cannot necessarily be concluded from this finding that recommendations from the human rights system
serve as the basis for intergovernmental negotiations. It is more plausible that German representatives as well as international organisations
identified the same problematic situations.
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example by urging sensitivity when explicitly discussing human rights violations. It also suggests
referring to recommendations from the UN human rights system as a way of making the political
dialogue more objective. Neither the findings from the interviews nor from the document analysis
indicate that this happens in practice.
5.2.3

Area of action ‘conditional allocation of funds’

Definition of the area of action: This area of action relates to how the BMZ takes account of the human rights
situation in partner countries when making decisions about its ODA commitments. The area of action consists
of four measures: taking account of the human rights situation in the partner country when the BMZ commits
ODA funds; applying conditionality if a partner country seriously and systematically violates human rights;
basing the type and design of development cooperation projects on a BMZ-internal assessment of the human
rights situation; and conditional allocation of budget support.
Methods: To answer the question as to how this area of action is being implemented, the following methods
are used:
•
•
•

Allocation analysis: The allocation analysis examined the statistical relationship between the human
rights situation in partner countries and the BMZ’s ODA commitments. An overview of the statistical
distribution of the variables used in the analysis can be found in the online annex.
Interviews: Interviews with the BMZ regional divisions tasked with implementation as well as the BMZ
policy divisions and representatives from civil society yielded additional information.
Survey of NHRIs: The survey made it possible to obtain a perspective from countries in the Global South
on the use of human rights conditionality in the political dialogue with partner countries.

The criteria used for the analysis were the following: (1) systematic relationship between the human rights
situation in the partner country and the probability or volume of ODA commitments from the BMZ (by means
of allocation analysis), (2) application of conditionality if a partner country seriously and systematically
violates human rights (by means of allocation analysis, interviews, survey of NHRIs), (3) BMZ-internal
assessment of the human rights situation as the basis for the type and design of development cooperation
projects (by means of interviews), and (4) conditional allocation of budget support (by means of allocation
analysis, interviews).
Findings: The results from the allocation analysis yield no consistent indications of any relationship between
the human rights situation and the probability of a country receiving ODA, nor between the human rights
situation in partner countries and the volume of German ODA commitments (see the diagram on the left in
Figure 3). Neither do the analyses provide evidence of any correlation between ODA commitments
(probability of becoming a partner country and volume of commitments to partner countries) and either
serious, systematic human rights violations or above-average human rights protection (see the diagram on
the right in Figure 3). 87

87

The analyses were carried out with reference to three indicators for measuring human rights in a country-year: the Physical Integrity Index of the
CIRI Human Rights Data Project, whose sub-components are also examined in association with ODA allocations, the Political Terror Scale (PTS) and
the Fariss Index, which draws on the former indices but controls for a changing standard of assessment of human rights violations over time. The
analyses were also calculated using the Freedom House Political Rights and Civil Liberties indices. The results of these analyses are mostly consistent
with those presented in the text. However, strong improvements in civil liberties in partner countries are associated with higher ODA allocations.
Since the Civil Liberties index does not address human rights aspects exclusively but also reflects characteristics of the political system, it can be
assumed that the observed correlation is rather due to a general opening of the partner country and liberal reforms. This conclusion is reinforce d
by the fact that the Polity IV democracy indicator (control variable) is no longer statistically significant in the models with the Freedom House
indices. Thus, the evaluation findings remain robust.
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Source: own presentation.
Note: The figure presents the results of the statistical analyses as diagrams. The diagram on the left shows the correlation between
the human rights situation for various indicators (vertical y-axis) and the probability of receiving ODA (upper section of the chart) or
the volume of ODA commitments to a partner country (lower section). The diagram on the right shows the correlation between serious,
systematic violations – or improvements – of human rights for various indicators (vertical y-axis; different colours used to differentiate
the indicators) and the probability of receiving ODA (upper section) or the volume of ODA commitments to a partner country (lower
section). The magnitude of the regression coefficient is plotted on the horizontal x-axis of the diagrams. The dots in the diagrams thus
show the average correlation between human rights and ODA for all countries during the period under review. The horizontal lines
around the point estimates show the 95-per-cent confidence interval. If the confidence intervals intersect the vertical line of the graph
shown in red, the coefficient is not statistically significant, meaning that there is no correlation between the human rights situation
and ODA commitments. The results of the regression models in tabular form and for all explanatory variables can be found in the
online annex.

However, a nuanced appraisal shows that conditional allocation of funds does take place in certain
circumstances. When the Cingranelli-Richards index (CIRI) is disaggregated into its individual components,
the results show a weak correlation between the occurrence of political murders and the reduction of ODA
commitments (see online annex). Political persecution, detentions and torture, on the other hand, do not
correlate with the volume of ODA. 88 This could be due to the relative visibility of political murders – in
comparison to torture in state prisons, for example – and attendant public pressure.
Even in countries with a bilateral country programme, where the BMZ is more intent on shaping activities
strategically, conditionality is not implemented stringently. It is true that when the human rights situation in
these countries is comparatively poor, they receive lower ODA commitments compared to other partner
countries and/or previous and subsequent years (see online annex). 89 However, models estimated on a
subset of partner countries with bilateral country programmes show no statistical correlation between the
human rights situation and ODA commitments. That said, isolated examples from the recent past show that
sanctions are occasionally imposed on states that allow or commit major human rights violations: At the

88

Furthermore, there appears to be no relationship between violations of the anti-torture convention (Convention against Torture and Other Cruel,
Inhuman or Degrading Treatment or Punishment) and the BMZ's decision about whether a country can be a partner of German development
cooperation. In the case of mild violations, there is even a positive correlation. In all probability, this correlation is a statistical artefact and not a
sign of a causal relationship, but it demonstrates that the BMZ does not consider the use of torture in a country as an exclusion criterion precluding
cooperation with that country.
89 The coefficient of the interaction term is small, indicating that a deterioration in the human rights situation is only weakly associated with lower
commitments to countries in which BMZ is more intent on shaping activities strategically. Moreover, the analysis did not test whether the
significant coefficient of the interaction term is endogenous (‘omitted variable bias’) by creating interaction terms for all control variables with the
human rights variables.
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beginning of 2020, the BMZ officially suspended state-implemented cooperation with Myanmar, a country
with a bilateral country programme. This was the BMZ’s response to human rights violations against the
Rohingya minority and the government’s failure to fulfil its international obligation to protect them amid
suspicions of ethnic cleansing operations. 90
The findings from the allocation analysis also show that human rights conditionality can be in tension with
other German interests: In countries with higher direct investments from the German private sector, human
rights aspects have a weaker effect on the allocation of funds (see online appendix). Another finding is that
the human rights situation has a stronger influence on ODA when the number of refugees from the given
partner country is higher (see online appendix).
This result coincides with the findings from the interviews, in which respondents said that, in particular cases,
the human rights situation could lead to a reduction in ODA (mainly at project level). Regardless of the human
rights situation in the partner country, however, the decision would also take other factors into account (for
example, political and strategic decisions) (Int. I4; Int. I8; Int. I6; Int. I7; Int. I5; Int. I9). 91 The findings from the
survey of NHRIs likewise show that conditionality only sometimes plays a role in the political dialogue: Half
(n = 14) of the NHRIs surveyed were able to comment on the content of the political dialogue. Only two NHRIs
stated that Germany had explicitly discussed human rights in terms of conditionality.
The findings from the allocation give no consistent indications of funding being channelled through other
agencies in the event of human rights violations (known as ‘bypassing aid’). There is no increase in ODA
commitments channelled through non-governmental and multilateral partners either when state
representatives are unable to fulfil human rights or when they commit deliberate acts which violate them
(see online annex). 92 The interviews confirmed that only in isolated cases are changes made at the project
level or in the choice of partners to avoid a complete cessation of cooperation in a partner country. Likewise,
the recommendation to cooperate with civil society organisations in countries that are unwilling to reform
(BMZ, 2007) is not reflected in the distribution of ODA funds (Int. I3; Int. I4; Int. I5; Int. I6). Respondents report
that the decision to apply funding conditionality or to redirect development cooperation funds to nongovernmental organisations often depends on individual judgements made by the responsible desk officers
(Int. I5; Int. I6). This particularised implementation could also explain inconsistencies in the results of the
allocation analysis.
Unlike the human rights practices of the partner government, the legal embedding of human rights does
correlate with ODA commitments from the BMZ. The more human rights conventions a partner country has
ratified, the higher the BMZ’s ODA commitments to that country (see Figure 3). This allows for two possible
interpretations: It could be that the BMZ considers human rights covenants a more reliable indicator for the
long-term development of the human rights situation in a partner country, based on the assumption that
international treaties will be translated into national legislation and controlled by rule-of-law institutions.
However, the interviews yielded no concrete indications that the ratification of human rights covenants has
an influence on country desk officers’ funding allocation decisions. 93 Another interpretation could be that
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http://www.bmz.de/de/presse/aktuelleMeldungen/2020/februar/200226_pm_05_Entwicklungsminister-Mueller-in-Rohingya-FluechtlingslagerSetzen-Zusammenarbeit-mit-Myanmar-aus/index.html, accessed 21.01.2021.
91 Likewise, the BMZ makes illustrative reference to individual cases in its public communication on the conditional allocation of ODA funds. For
example, a BMZ response to a parliamentary question mentions that cooperation no longer takes place with the governments of the Republic of
Burundi, the Syrian Arab Republic and the Republic of Chad (Bundestag, 2020).
92 The estimates are based on a Heckman selection model. The findings from the statistical analyses should be assessed with caution since they are
not consistent for all human rights indicators and show a slight correlation for the Political Terror Scale and the Fariss Index. An assessment is only
possible due to triangulation with the data from the interviews.
93 Furthermore, studies show that ratifications of UN human rights covenants tend to be ceremonial promises which often go hand-in-hand with a
short-term deterioration in human rights practices (Cole and Ramirez, 2013; Hathaway, 2002; Vreeland, 2008). This indicates that human rights
has no influence on the totality of country-programmable aid (CPA), at least in the short term. In the long term, improvements in the normative
situation could bring about improvements in the real situation, if states are held accountable by cooperation partners for instance.
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ratifying human rights covenants signals a country’s willingness to engage in cooperation. It may be that
Germany considers cooperation worthwhile when it expects that the country will indeed implement these
covenants; for example, if the reforms in question are relatively low in cost (Moore, 2003).
As well as ODA commitments, the human rights strategy paper also gives directives for the conditional
allocation of budget support 94: It enjoins the BMZ to target budget support in such a way that only partner
countries with adequate standards of governance and a positive orientation towards development receive
it. The results of the allocation analysis show a higher probability of budget support commitments in
countries with a better human rights situation (see online annex). 95 However, factors other than a country’s
human rights performance – particularly anti-corruption institutions and a country’s per capita income –
appear to exert a stronger influence on budget support commitments. Furthermore, the BMZ did react to
developments in the human rights situation in the 12 budget support partner countries: A one-point
improvement in human rights performance on the eight-point CIRI index was associated with a sixfold higher
probability of a budget support commitment in a country that had already received German budget support
the previous year (see online appendix). 96 The findings reflect the dominant view in the academic literature
that budget support calls for great trust in the partner country’s political intentions and administrative
capacities on the part of the development partner (Doc. 76; Faust and Koch, 2014; Molenaers et al., 2015;
Swedlund, 2017a). 97
Box 10
•
•

94

Conclusion: Implementation of the area of action ‘conditional allocation of funds’

The implementation of the area of action ‘conditional allocation of funds’ is partially fulfilled.
A correlation between the human rights situation in the partner country (first evaluation criterion)
and/or serious and systematic human rights violations (second criterion) and ODA commitments is
found when conditionality is coherent with Germany’s economic and geopolitical interests.
Furthermore, the normative human rights situation – that is, the partner country’s official recognition
of human rights by ratifying the UN human rights treaties – correlates with German ODA commitments.

It should be noted here that the BMZ had only committed general budget support to ten countries in the period from 2008 to 2014 (Burkina Faso,
Ghana, Madagascar, Mali, Malawi, Mozambique, Rwanda, Tanzania, Uganda and Zambia). In addition, Peru and Vietnam received sectoral budget
support.
95 Missing values were set equal to zero, which means that partner countries were included even if they did not receive budget support in any of the
years within the analysis period. The analyses were also calculated for the other two human rights indicators (PTS and Fariss Index) (see online
annex). The results from column 1 remain robust for these indicators. The estimate of the human rights coefficient for budget support recipient
countries in column 2 is not statistically significant for the other indicators, but positive.
96 There is also a strong correlation between foreign trade and budget support, which suggests that stronger development cooperation is also
associated with an intensification of trade relations. The outbreak of an armed conflict also increases the probability of receiving budget support
if the country was eligible for budget support before the conflict broke out. This could indicate that Germany uses budget support to try and
strengthen states whose monopoly on the use of force is limited or contested. The interviews confirmed that human rights have some influence
on budget support commitments, in part because budget support is subject to control from the Bundestag's budget committee and the donor
community in a partner country (Int. I1).
97 A synthesis study by DEval shows that this perception is well founded empirically. The effectiveness of budget support depends on the partne r
government's adherence to defined conditionalities and the quality and coherence of the interests of various development partners, or between
development partners and the partner government (Orth et al., 2017).
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There are no systematic indications that ODA is channelled through civil society and multilateral
organisations rather than to government actors when a country’s human rights situation is
problematic. In this regard, the BMZ’s internal assessment of the human rights and governance
situation only sometimes serves as a source of information, according to interview respondents.
The human rights situation also has an effect on budget support commitments. Countries with a
problematic human rights situation have a lower probability of receiving a budget support
commitment, particularly if they previously qualified as a budget support partner country. This
indicates that the BMZ employs budget support selectively. The level of aspiration for this criterion is
thus rated as fulfilled.

5.2.4

Area of action ‘mainstreaming the HRBA in strategies’

Definition of the area of action: The area of action ‘mainstreaming the HRBA in strategies’ aims to contribute
to the systematic and comprehensive incorporation of human rights standards and principles in the BMZ’s
country and sector strategies. This area of action thus encompasses two types of strategy documents, which
differ not only in terms of content but also in respect of who is tasked with implementing them and the
directives they contain in relation to procedures and processes. It was therefore appropriate to examine the
two types of strategies separately.
Methods: To answer the question as to how this area of action is being implemented, the following methods
are used:
•

•

Document analysis: The document analysis provided the basis for the analysis of this area of action. All
country and sector strategies currently in effect constituted the population for the respective analyses,
which focused on the mainstreaming of human rights in these strategy documents. To this end, the core
elements of the HRBA – which derive from the human rights strategy paper (BMZ, 2011a) and the
associated guidelines (BMZ, 2013) – were used as criteria: (1) normative references to human rights, (2)
adoption of a human rights-oriented shift of perspective, (3) positive human rights results and prevention
of human rights violations, and (4) implementation of human rights principles. For the analysis of the
country strategies – in line with directives from the BMZ’s internal procedures and processes (see
Chapter 5.2.1), a further criterion was added: (5) description of the human rights situation in partner
countries and elaboration of implications for the thematic design of country strategies.
Interviews: Interviews yielded additional information and were conducted both with actors tasked with
implementing the area of action – the regional or sector divisions – and with representatives of civil
society.

The implementation was assessed according to the following criteria: (1) mainstreaming of human rights
standards and principles in strategies according to all analysis criteria (by means of document analysis), and
(2) implementation of the area of action by staff tasked with implementation and external actors, evidenced
by examples of implementation (by means of interviews).
Findings on country strategies: The findings from the document analysis indicate that there are gaps in the
mainstreaming of the HRBA in country strategies, regarding the content as well as the extent of
mainstreaming.. Despite the fact that human rights elements have been mandatory since 2016 (see Chapter
5.2.1), they are not fully mainstreamed in the country strategies included in the analysis. Although all of the
country strategies examined contain a description of the human rights situation, only 15 of the 35 country
strategies examined include substantial statements on the mainstreaming of human rights in the reflection
process or in the development policy objectives. 98 These were the only strategies to be included for the

98

For example, only six out of the 15 country strategies analysed in depth contain any reflection on the implications of the human rights situation
for German development cooperation’s activities and projects (criterion 5).
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purpose of an in-depth content analysis, which brought to light further distinct gaps in the thematic
mainstreaming of the HRBA in country strategies:
•

•

•

•

Human rights are only partially embedded as the normative basis of Germany’s engagement in its partner
countries. Seven out of 15 documents contain explicit or implicit references to the BMZ’s human rights
strategy paper or to human rights as a normative basis (Doc. 27; Doc. 28; Doc. 29; Doc. 30; Doc. 31; Doc.
32). For the most part, these make general references to the respect, promotion, fulfilment and
exercising of human rights as an overarching aim. Only in one of the country strategies examined are
human rights described as strategically relevant for the shaping of concrete development cooperation
priority areas (Doc. 28).
The human rights-oriented shift of perspective – which the human rights strategy paper describes as
constitutive for the German HRBA (BMZ, 2011a) – is not reflected in the language of the country
strategies: Not one of the country strategies explicitly uses the terms ‘rights-holders’ or ‘duty-bearers’.
Only two strategies describe measures which can be indirectly and implicitly linked to the empowerment
of rights-holders (Doc. 30; Doc. 33). Measures which empower duty-bearers to fulfil the obligations to
respect, protect and fulfil human rights do not feature in any of the country strategies.
Most of the country strategies examined contain references to impacts on human rights. Predominantly
implicit references to positive human rights results are evident in ten out of 15 country strategies (Doc.
27; Doc. 28; Doc. 30; Doc. 32; Doc. 35; Doc. 37; Doc. 39; Doc. 74; Doc. 75). Explicit reference is made to
the realisation of a human right as an intended effect in one country only (Doc. 36). In countries where
development cooperation priorities have a closer thematic association with human rights conventions,
human rights are accorded greater importance. 99 Human rights risks are mentioned in three out of 15
country strategies (Doc. 30; Doc. 35; Doc. 37).
Country strategies only occasionally reflect human rights principles. The principle of non-discrimination
or equal opportunities as such is only explicitly mentioned in one strategy (Doc. 35). Nevertheless, nine
out of 15 strategies do refer to the ‘leave no one behind’ principle, central to which is equality of
opportunity (Doc. 28; Doc. 29; Doc. 31; Doc. 35; Doc. 36; Doc. 37; Doc. 38; Doc. 39; Doc. 75). References
to transparency and accountability can be found in four out of 15 strategies (Doc. 28; Doc. 33; Doc. 39;
Doc. 75). The country strategies make no mention of the human rights principles of participation and
empowerment.

This finding is only partially reflected in the interviews: Provided that a country strategy existed, the majority
of respondents representing regional divisions voiced their impression that the HRBA had been integrated
successfully (Int. I3; Int. I4; Int. I5). In this regard, however, they mainly referred to the description of the
human rights situation and to the implementation of existing procedures and processes (Int. I3; Int. I4).
Interview respondents only very occasionally noted how the HRBA is reflected in concrete projects (Int. I4;
Int. I7). When they did, they mainly cited the promotion of structurally marginalised groups as a cross-cutting
or a principal theme (Int. I3; Int. I5). In addition, the respondents occasionally mentioned links between the
priority areas and the realisation of human rights, whilst also noting that human rights were not necessarily
the catalyst for the activities (Int. I5).

99

Priority areas that are thematically closer to human rights empirically show more references to human rights. For instance, one objective
mentioned is that of equality of opportunity for children and young people from poor regions to attend high-quality and non-discriminatory
schooling and vocational training (Doc. 35). In that instance, rights are not explicitly acknowledged. In contrast, priority areas which do not lend
themselves to direct links with particular human rights conventions tend to contain more references to structurally marginalised groups. For
example, environmental protection and especially the conservation of habitats and biodiversity have to take account of indigenous rights
throughout (Doc. 35; Doc. 39; Doc. 74; Doc. 75).
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Whereas representatives of the regional divisions referred mainly to internal procedures and processes (Int.
I7), representatives from civil society described the mainstreaming of the HRBA overall as well as the
implementation of the area of action more critically, in line with the findings from the document analysis:
We don’t really see it [the guiding principle of human rights] implemented, even in the country strategies.
(Int. I25)
Findings on sector strategies: No human rights-based procedural or process directives from the BMZ exist
for the mainstreaming of human rights in sector strategies (see Chapter 5.2.1). The findings from the
document analysis show that nine out of the 24 sector strategies currently in effect contain references to at
least three of the four criteria examined. 100 However, full mainstreaming of human rights can only be found
in three strategies, which are constitutive for the priority areas of education and good governance and the
theme of population dynamics (BMZ, 2009, 2013c, 2015b). Beyond this, quite a diverse picture emerges of
the thematic mainstreaming of human rights in the sector strategies currently in effect:
•

•

•

•

100

Only a few sector strategies contain normative references to human rights. For example, only five of the
24 strategies examined refer to the human rights strategy paper as a normative basis (BMZ, 2014b,
2014c, 2015a, 2017f, 2019g). These can be assigned to the priority areas of water, peace and security,
good governance and sustainable economic development. Seven more strategies contain references to
human rights as a normative basis in general (BMZ, 2009, 2011b, 2012b, 2013c, 2015b, 2017g, 2017e).
Aspects of a human rights-oriented shift of perspective are found in only one strategy. Three out of 24
strategies talk about rights-holders and/or duty-bearers and explicitly formulate the cross-sectoral
objective of contributing to the empowerment of rights-holders and/or duty-bearers (BMZ, 2009, 2011b,
2015b). 101 Furthermore, six strategies refer to state obligations in relation to realising human rights
(BMZ, 2009, 2011b, 2014b, 2014c, 2015b, 2019g) and four refer to the obligations incumbent upon states
to respect, protect and fulfil human rights (BMZ, 2009, 2014b, 2014c, 2019g).
In contrast to the above, a comparatively large number of strategies contain references to human rights
impacts and risks: 14 out of 24 strategies explicitly mention human rights and the intention to strengthen
them as an objective of projects in this area. 102 Four of these, which can be assigned to the priority areas
of water and education, mention the standard of availability, accessibility, acceptability and quality of
ESC rights as a basis (BMZ, 2012b, 2015b, 2017f, 2019g). On the other hand, the aspect of progressive
realisation is only introduced in one strategy document (in the water sector) (BMZ, 2017f). Human rights
risks are explicitly covered in seven out of 24 strategies (discrimination: BMZ, 2009, participation: BMZ,
2010, p. 14, labour rights: BMZ, 2010, p. 13, 14, labour rights: BMZ, 2013b, p. 10, 13, discrimination: BMZ,
2015b, p. 6, 8, 9, forced resettlements: BMZ, 2019g, p. 44, labour rights: GIZ, 2015a, p. 3).
Human rights principles are only embedded in sector strategies to some extent. The principles of nondiscrimination and equality of opportunity (BMZ, 2009, 2012b, 2014c, 2015b, 2016b, 2017f, 2019g) and
of transparency and accountability (BMZ, 2009, 2013c, 2014c, 2015b, 2017f, 2019f, 2019g) are found in
seven strategies each, while eight strategies incorporate the principles of participation and
empowerment (BMWi, 2019; BMZ, 2009, 2014c, 2015b, 2017f, 2017g, 2017d, 2019g). There are five

There are five papers which include none of the said analysis criteria (BMZ, 2015a, 2017b, 2019b, 2019c, 2019d), five which contain one criterion
(BMZ, 2013b, 2017c, 2017d, 2017e; GIZ, 2015a), five which contain two (BMWi, 2019; BMZ, 2014b, 2016b, 2017e, 2019f) and five which contain
three analysis criteria (BMZ, 2011b, 2012b, 2014c, 2017f, 2017g, 2019g).
101 This cannot be attributed to the BMZ's human rights strategy paper in every case, however, since both the strategy on good governance (BMZ,
2009) and that on rural development (BMZ, 2011b) were adopted prior to the human rights strategy paper.
102 Other rights mentioned are the core social rights to health (BMZ, 2009, 2011b, 2019e), social protection (BMZ, 2017c), education (BMZ, 2009,
2011b, 2012b, 2015b), an adequate standard of living (BMZ, 2011b, 2017f) including drinking water and sanitation (BMZ, 2009, 2017f, 2017f,
2019f) and food (BMZ, 2009, 2011b), as well as the right to reproductive self-determination (BMZ, 2013c, 2019e). Also mentioned are the
prohibition of discrimination, the right to security and freedom of expression, and access to information (BMZ, 2009, 2016b).
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strategies which cover the full complement of principles and can be assigned to the priority areas of
water, education and sustainable economic development (BMZ, 2009, 2014c, 2015b, 2017f, 2019g).
Overall it is evident that the HRBA makes little or no appearance in sector strategies on themes which do not
lend themselves to direct links with particular human rights or relevant conventions (BMZ, 2013b, 2015a,
2017d, 2019c, 2019d; GIZ, 2015a). However, there are occasional sector strategies, such as the strategy on
food security, which are closely allied with human rights thematically yet make no explicit reference to them
(BMZ, 2017b, 2017c, 2019b, 2019e).
This importance of opportune thematic linkages was also reflected in the findings from the interviews: In the
area of good governance, for example, there was evidence of extensive mainstreaming of human rights in
the current strategy (Int. I15). Reasons given in the interviews for a lack of human rights references in other
areas included the age of the strategies, some of which had been drafted before the human rights strategy
paper was adopted. In these cases, respondents commented that updates of the relevant strategies that are
currently being planned should include considerably more discussion of human rights (Int. I10; Int. I11). There
were challenges relating both to the degree of analytical precision in the mainstreaming of different
dimensions of the HRBA, and to the adoption of a vigorous human rights-oriented shift of perspective (Int.
I11). This current level of attention to human rights is duly reflected in the activities of the relevant sector
divisions (see Chapter 5.2.10 and 5.2.11).
Box 11
•
•

•

Conclusion: Implementation of the area of action ‘mainstreaming the HRBA in strategies’

The implementation of the area of action ‘mainstreaming the HRBA in strategies’ is partially fulfilled
in relation both to country strategies and sector strategies.
Only some of the country strategies fully implement formal directives regarding the HRBA. Other
elements of the German HRBA are also omitted, but are not necessarily made explicit in the
procedures, either. While country strategies comparatively often refer to positive human rights results,
the absence of a systematic reference to human rights as a normative basis for action is especially
noticeable. The same applies regarding the human rights-oriented shift of perspective as well as
references to human rights principles. Since the latter apply to rights-holders, however, they are chiefly
(but not exclusively) relevant to the implementation level. Accordingly, these are of greater importance
when it comes to examining the area of action ‘mainstreaming at project level’ (see Chapter 5.2.7).
The findings on sector strategies likewise point to gaps in the mainstreaming of human rights. Only
occasionally are human rights fully mainstreamed in the content of the strategies. However, a number
of strategies exist which do contain elements of the HRBA. Especially in sectors and priority areas where
direct thematic references to human rights conventions are possible, the absence of human rights
mainstreaming is problematic.
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5.2.5

Area of action ‘specific human rights projects’

Definition of the area of action: The area of action ‘specific human rights projects’ intends to contribute to
strengthening human rights and human rights actors as a principal objective of official and non-governmental
development cooperation projects. This encompasses projects at national and regional level.
This area of action focuses on projects aimed at contributing to the structural strengthening of state dutybearers and civil society actors in partner countries. 103 Although the human rights strategy paper is not
binding for German civil society organisations, it assigns them an important role in implementing this area of
action. For this reason, their activities are taken into account when assessing the implementation of the area
of action.
Methods: To answer the question as to how this area of action is being implemented, the following methods
are used:
•

•

Portfolio analysis: The basis for assessing the implementation of this area of action were the findings
from the portfolio analysis. The projects included in the analysis were those aimed at strengthening
rights-holders or duty-bearers. To avoid overlaps with the area of action ‘structurally marginalised
groups’, the portfolio analyses for the two areas of action were conducted separately. Because projects
can fall into both categories, it is not possible to aggregate totals across the two areas of action. The
initial material for the portfolio analysis consisted of projects marked in the CRS with the CRS purpose
code 15160 for human rights projects. Since specific human rights projects may also be marked with
other purpose codes, projects meeting the definition within other purpose codes allied to human rights
were identified qualitatively and included in the portfolio analysis (see online appendix). 104
Interviews: To supplement the findings from the portfolio analysis, interviews were conducted with
representatives of BMZ regional divisions tasked with implementing specific projects and with individuals
responsible for the theme within the implementing organisations. In addition, the implementation of the
area of action was discussed in interviews with representatives from civil society.

The implementation was assessed according to the following criteria: (1) absolute and relative increase in
ODA funds spent on specific human rights projects, annually from 2007 onwards (portfolio analysis), (2)
current relative share of funds for specific projects as a proportion of total ODA (portfolio analysis), and (3)
implementation of the area of action by staff tasked with implementation and external actors, evidenced by
examples of implementation (interviews).
Findings: The findings from the portfolio analysis show a continuous increase in the absolute volume of
disbursements for specific human rights projects over the period from 2007 to 2017. As Figure 4 shows, the
total volume of disbursements rose from 30.81 million euros in 2007 to 85.71 million euros in 2017. The same

103

This fits the understanding of ‘specific human rights projects’ set out in Chapter 4.2 of the BMZ human rights strategy paper (BMZ, 2011a).
However, there is also a broader understanding, whereby projects aimed primarily at strengthening structurally marginalised groups as rightsholders are also included in this category. For example, the CRS of the OECD-DAC reflects the latter understanding in that human rights projects
(purpose code 15160) encompass the following: ‘Human rights programming targeting specific groups, e.g. children, persons with disabilities,
migrants, ethnic, religious, linguistic and sexual minorities, indigenous people and those suffering from caste discrimination, victims of trafficking,
victims of torture.’ (OECD, 2020). The analysis of projects marked with this purpose code confirms how broadly this definition is applied in
practice: Approximately half of disbursements in each of the years 2007 to 2017 were spent on projects which strengthened either structurally
marginalised groups (53 per cent) or civil society human rights actors or rights-holders (50 per cent) among other aims. A good third of the funding
was spent on projects whose aims included strengthening duty-bearers (32 per cent). See the online annex for full details.
104 The purpose codes concerned were 15130 (Legal and judicial development), 15150 (Democratic participation and civil society), 15151 (Elections),
15170 (Women’s equality organisations and institutions), 15180 (Ending violence against women and girls), 16010 (Social/welfare services) and
16064 (Social mitigation of HIV/AIDS). This approach was chosen because the existing human rights marker for official bilateral development
cooperation makes no provision for distinguishing between ‘principal’ and ‘significant objectives’. The marker is designed as a cross-sectora l
marker for the cross-cutting theme of human rights.
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period also saw an increase in the number of financing contributions, from 194 to 378. 105 However, there
was no such change in the share of specific human rights projects as a proportion of total ODA due to the
increase in ODA funds over the same period. Indeed, this share fell slightly from 1.8 per cent to 1.5 per cent
between 2007 and 2017.
Absolute and relative total of disbursements on specific human rights projects, by agency
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Figure 4

Source: own calculations based on the OECD-DAC Creditor Reporting System for the years 2007 to 2017. For the analysis, inflationadjusted disbursements in US dollars (reference year: 2006) were converted into euros using annual exchange rates.

Figure 4 shows that the volume of funds for specific human rights projects being implemented by state
implementing agencies increased over the period from 2007 (20.61 million euros) to 2017 (54.19 million
euros). A very marked increase occurs up to and including 2012 (60.18 million euros). This is followed – in
the years 2013 (44.94 million euros) and 2014 (43.81 million euros) – by a noticeable decline. Only since 2015
are there signs of a slight renewed increase (49.94 million euros in 2015, 52.68 million euros in 2016 and
54.19 million euros in 2017). 106
The findings from the interviews confirm those of the portfolio analysis with regard to the implementation
of the area of action by the state implementing organisations: Respondents stated that although the number
of specific human rights projects had increased following the first two Action Plans on Human Rights (BMZ,
2004, 2008a), numbers had tended to stagnate in recent years (Int. I20, indirectly also in Int. I9). The findings
from the interviews with representatives of regional divisions largely replicate this picture: Only occasionally
did respondents mention specific human rights projects in partner countries (Int. I4; Int. I6; Int. I8). Often
they pointed out that no such projects existed in the given country context (Int. I3; Int. I4; Int. I5; Int. I7).
Sometimes these projects were described as not useful and not effective (Int. I3). Furthermore, doubts were
expressed about the feasibility of these projects due to the sensitivity of the theme and a resultant lack of
implementation partners (Int. I4). There were also civil society actors who expressed scepticism about the
implementation of specific human rights projects by state implementing organisations (Int. I25).
The various implementing organisations play distinctly different roles in implementing the area of action. GIZ
is the most important of the implementing organisations for specific human rights projects. Representatives
of BGR and PTB pointed out that due to the thematic orientation of their organisations, it was only possible

105

The number of financing contributions can be used as an indirect indicator of the number of projects, but due to differences in how projects are
reported in the CRS, not every financing contribution necessarily corresponds to a project. Consequently, the number of financial contributions
is no more than a proxy indicator for the number of projects.
106 A similar trend is apparent from the analysis of purpose code 15160, and for projects which strengthen structurally marginalised groups. See the
online annex for details.
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to carry out specific human rights projects selectively, if at all. Respondents from KfW attached greatest
importance to projects that strengthen structurally marginalised groups (Int. I20; Int. I19; Int. I22; Int. I21).
In contrast to projects implemented by governmental agencies, there was no stagnation in the volume of
disbursements on human rights projects implemented by civil society organisations. The findings from the
portfolio analysis in Figure 4 show that funds for specific human rights projects increased fairly continuously,
barring minor decreases in 2011 and 2013, and reached a level of 26.75 million euros in 2017. The interviews
also reflected the increasing importance of civil society organisations in implementing specific human rights
projects. Respondents underscored the importance of political foundations and civil society development
organisations for the implementation of specific human rights projects in partner countries (Int. I24; Int.
I25). 107
The findings from the portfolio analysis indicate that governmental and non-governmental actors perform
different roles in the implementation of specific human rights projects. The lion’s share of funding for specific
human rights projects is disbursed by state implementing organisations. In 2017, these accounted for 63 per
cent of the funds, while civil society organisations deployed 31 per cent. Civil society organisations were
responsible for the majority of contributions, however: In 2017, they implemented 82 per cent of the projects
while state agencies implemented only 13 per cent. 108 There were thus a small number of large stateimplemented human rights projects and many small ones implemented by civil society.
The majority of specific human rights projects, those geared towards strengthening rights-holders and dutybearers, are not actually registered as human rights projects in the CRS. Only 36 per cent of the
disbursements between 2012 and 2017 are marked with the purpose code 15160, while the remainder of
the funding is distributed across other areas: Key purpose codes are ‘Legal and judicial development’ (21 per
cent), ‘Social/welfare services’ (15 per cent), ‘Democratic participation and civil society’ (14 per cent) and
‘Women’s equality organisations and institutions’ (14 per cent).
Box 12
•
•

•

107

Conclusion: Implementation of the area of action ‘specific human rights projects’

The implementation of the area of action ‘specific human rights projects’ is partially fulfilled.
Over the years 2007 to 2011, ODA funds for specific human rights projects were observed to increase
in absolute terms. During this period, however, there was no change in the relative share attributable
to specific human rights projects. Consequently, no significant increase in funding for specific human
rights projects can be attested. This finding can also be illustrated with reference to the state
implementing organisations’ funds for specific projects, where a stagnation in the absolute volume of
disbursements was observed after 2012.
Both governmental agencies and civil society organisations contribute to the implementation of
specific projects, but do so in different ways. While state implementing organisations disburse the lion’s
share of the funds, civil society organisations contribute to implementing the area of action by
delivering a large number of projects.

Interview respondents pointed out that civil society organisations also employ private-sector funding for specific human rights projects (Int. I25).
This could not be reflected by the portfolio analysis, however. Nevertheless, the sector portfolio evaluation of the human rights activities of
church-based development cooperation agencies found, in relation to the activities of Bread for the World, that 59 per cent of the projects
making up the population for the evaluation were BMZ-funded; 30 per cent of projects were funded from donations and 11 per cent from the
organisation's own policy department (Raab et al., 2018). Note that BMZ-funded projects may also be co-financed with private funds.
108 This difference can be explained by the average volume of the financing contributions: the average volume of state financing contributions was
970,000 euros between 2012 and 2017 (2007 to 2011: 410,000 euros) versus an average volume of 80,000 euros for civil society financing
contributions during the same period (2007 to 2011: 90,000 euros).
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Furthermore, the findings show that the CRS purpose code for human rights only identifies a subset of
specific human rights projects. It follows that in addition to the subset recorded in the CRS, the BMZ
portfolio includes other projects of importance for the implementation of this area of action.

5.2.6

Area of action ‘coherence in the partner country’

Definition of the area of action: The area of action ‘coherence in the partner country’ intends to contribute
to increased coherence of the partner countries’ policies with human rights standards and principles.
Using a narrow definition, this area of action involves projects addressed to the coherence of the partner
country’s fields of policy with human rights. Using a broader definition, however, projects that aim to
establish coherence with human rights in just one of the partner country’s policy fields can also be assigned
to this area of action.
Methods: To answer the question as to how this area of action is being implemented, the following methods
are used:
•
•

Interviews: Interviews with representatives from the BMZ, implementing organisations and civil society
yielded information for the assessment of the area of action.
Survey of NHRIs: The survey made it possible to obtain a human rights perspective on German
development cooperation projects from countries in the Global South.

The implementation was assessed according to the criterion of implementation of the area of action by staff
tasked with implementation and external actors, evidenced by examples of implementation (interviews).
Findings: The findings from the interviews indicate that only the occasional project meeting the narrower
definition of the area of action exists: In one interview, for example, the respondent drew attention to a
project to establish an HRBA in the partner country’s planning authority, the aim being to ensure that all
administrative levels take account of human rights (Int. I20). In line with the findings for the area of action
‘specific human rights projects’, the interviews showed that implementing projects of this kind falls
principally within GIZ’s work remit (Int. I21; Int. I19). While representatives from civil society said they were
unable to keep track of the implementation of this area of action, they raised its level of aspiration as an
issue:
I just found that unbelievably ambitious. Especially when you consider [...] that coherence in the partner
country [...] refers more or less to the whole partner country [...]. Because it’s something we don’t manage
to do ourselves, either [...]. Not within development cooperation nor within the whole Federal
Government. It’s not a standard we set for ourselves within Germany. It’s the standard I’d like to have. But
it’s not enshrined in law, as far as I know, nor is it in any government declaration or coalition agreement.
And that’s why, yes, I found it very ambitious. (Int. I25)
There can also be projects which aim to strengthen the human rights coherence of single fields of policy in
the partner country, and thus fit the broader definition of the area of action. However, in the course of the
portfolio analysis only occasional projects were identified which potentially contribute to the human rights
coherence of policy. 109

109

Only three out of 36 specific human rights projects that GIZ annotated as currently in progress at the time of the evaluation refer to possible
contributions to policy coherence in the partner country: one supraregional programme in Latin America, one project in Mauritania and one
project in Uganda (Doc. 79). In addition, civil society organisations also have the potential to contribute to policy coherence with human rights.
For instance, the sector portfolio evaluation of Misereor's human rights activities attests that the introduction of human rights norms in the
justice system is part of the ‘Legal development’ track (Stahl et al., 2018). Similarly, one objective of Bread for the World projects can be to
contribute to ‘legal, policy and procedural development for the implementation of international human rights standards’ (Raab et al., 2018).
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The findings from the survey of NHRIs likewise suggest that there are projects which fit the broader definition:
Many of the respondents stated that German development cooperation supported national strategies and
plans to promote human rights in partner countries. In particular instances, however, respondents also
mentioned that the procedure was not well suited to the local approach.
Obvious conceptual challenges emerge in relation to the area of action as a whole. During the interviews it
becomes evident, for example, that the area of action was not always understood in the sense intended by
the human rights strategy paper, but rather as a reference to donor harmonisation (for example Int. I19).
Box 13
•
•

•

Conclusion: Implementation of the area of action ‘coherence in the partner country’

The implementation of the area of action ‘coherence in the partner country’ is barely fulfilled.
There are very few projects that contribute to implementing the area of action in terms of its core
definition – coherence of all the partner country’s policies with human rights principles. Although there
is another, broader definition of the area of action and examples of implementation exist which meet
that definition, again these are only isolated cases.
However, the findings from the analysis also show that the content of this area of action, its priority for
the HRBA and the requirements it makes on the staff tasked with implementing it in practice remain
unclear. Defined in its narrower sense, it appears to formulate an unduly high level of aspiration for
the practice of development cooperation.

5.2.7

Area of action ‘mainstreaming the HRBA in projects’

Definition of the area of action: The area of action ‘mainstreaming the HRBA in projects’ intends to
contribute to the systematic and comprehensive incorporation of human rights standards and principles in
all projects of official development cooperation. This does not imply that the promotion of human rights or
groups affected by marginalisation has to be an explicit ‘principal’ or ‘significant’ objective. The concern is
rather to incorporate human rights standards and principles and to strengthen the capacity of duty-bearers
and rights-holders participating in a project to fulfil their roles.
Methods: To answer the question as to how this area of action is being implemented, the following methods
are used:
•

•

110

Qualitative and quantitative content analysis of planning documents: Building on the qualitative
analyses of the mainstreaming of the HRBA in planning documents for bilateral development cooperation
projects by a team of coders, a computer-assisted procedure was used to analyse the proportion of
documents which mainstream each of the nine dimensions (see Box 14) as a share of all documents
analysed. 110
Interviews: Interviews yielded additional information on the application of the BMZ guidelines on the
mainstreaming of human rights standards and principles in the implementing organisations’ projects. For

The planning documents of the projects were selected as the object of analysis because the BMZ guidelines (BMZ, 2013) stipulate that human
rights must be mainstreamed in these documents for all official development cooperation projects. Being standardised in terms of structure ,
content and form, the documents of the four implementing organisations are comparable. Limitations arise when the implementing organisations
have specific procedures and processes which constitute elements of mainstreaming but are not reflected in the planning documents or
corresponding annexes to the planning documents, contrary to the stipulations in the guidelines (see the section on ‘Grievance mechanisms’
below). The human rights marker, which was introduced in 2019 to monitor human rights as a cross-cutting theme, could not be used for two
reasons: Firstly, the marker has only been in place since 2019, so no data is available for most of the period under review. Secondly, in 2019 only
2 per cent of official development cooperation projects were assigned a marker; for almost 98 per cent, no information is available on the
mainstreaming of this cross-cutting theme. Of the 2 per cent of projects that received a marker, 70 per cent have an HR-1 marker, meaning that
human rights are incorporated as a cross-cutting theme, while 30 per cent have an HR-0 marker, signifying that human rights are explicitly not
taken into account as a cross-cutting theme.
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this purpose, interviews were conducted with representatives of the departments responsible for human
rights themes within the implementing organisations.
Survey of NHRIs: The survey made it possible to take account of a human rights perspective from
countries of the Global South regarding the application of human rights principles in development
cooperation projects.

•

The criterion used for the assessment was the average number of dimensions of mainstreaming (see Box 14)
found in the planning documents for bilateral development cooperation projects (quantitative text analysis).
Box 14

Dimensions of mainstreaming of the human rights-based approach

The dimensions of the HRBA are derived from the human rights guidelines 111 (BMZ, 2013a) and the BMZ’s
internal directives (Doc. 40; Doc. 41; Doc. 42; Doc. 43) on the drafting of planning documents for
development cooperation projects. The first three dimensions comprise measures that reinforce the
understanding of state and civil society actors’ roles as duty-bearers and rights-holders and empower them
to exercise their roles. In concrete terms, the intention is to mainstream human rights standards by
(1) strengthening state institutions to ensure transparency and fulfil their duty of accountability to the
population,
(2) strengthening state institutions to fulfil their duty of protection towards the population, in order to
prevent human rights violations by third parties, and
(3) strengthening the capacity of civil society organisations to press for human rights and to act as a
watchdog vis-à-vis state policies in this regard.
Dimensions 4 to 7 represent measures for the mainstreaming of human rights principles by
(4)
(5)
(6)
(7)

empowering marginalised groups,
ensuring rights-holders’ participation,
establishing grievance mechanisms to press for transparency and accountability, and
preventing discrimination and ensuring equality of opportunity by means of risk prevention (BMZ,
2013a).
(8) The eighth dimension of the HRBA, the description of the human rights situation in the partner country,
was derived from the procedural guidelines (Doc. 40; Doc. 41; Doc. 42; Doc. 43) for the drafting of
planning documents for bilateral development cooperation projects.
(9) Alongside these thematically defined dimensions, the ninth dimension involves the language employed
in programme documents. Language is an indicator of what the human rights strategy paper describes
as the ‘shift of perspective in the strategic focus of cooperation projects’ (BMZ, 2011a, p. 7). 112
Findings: The findings from the quantitative text analysis show that the mainstreaming of the HRBA is not
fully implemented in any project. None of the planning documents analysed contains references to all nine
dimensions. On average only two to three dimensions were identified per document. Half of all the
documents cover only two of the nine dimensions of mainstreaming. By contrast, there are a few documents
in which mainstreaming is particularly well implemented, although 7 per cent of the documents make no
mention of any dimensions of the HRBA. The findings show differences pertaining to mainstreaming in the

111

The BMZ guidelines ‘provide for the mainstreaming of the human rights-based approach throughout all priority areas and sectors’ (BMZ, 2013a,
p. 1) of official development cooperation. This means that ‘when agencies tasked with implementing official development assistance (ODA)
prepare programme proposals, it is mandatory that they appraise the relevant human rights risks and impacts before any project, programme or
module of bilateral German development cooperation can be commissioned’ (BMZ, 2013a, p. 1).
112 In order to validate the dimensions, the technical planners of the implementing organisations were consulted. The empirically recorded contents
– that is to say, words specific to each of the dimensions – largely coincide with the dimensions defined in the codebook. However, certain
priorities can be identified, for example a focus on women and young people in empowerment measures. Corresponding figures in the online
annex show which words are specific to each of the given dimensions.
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different sectors (see Figure 5). Mainstreaming is incorporated particularly well in the priority areas
‘democracy, civil society and public administration’ and ‘peacebuilding and crisis prevention’. It is weakest in
the priority areas of ‘sustainable economic development’ and ‘energy’. This partly reflects the findings from
the analysis of sector strategies, in which marked differences between sectors also came to light (see Chapter
5.2.4). These were explained in terms of the closer thematic association of particular sectors with human
rights conventions. 113
Figure 5

Average number of dimensions mainstreamed per document, by priority area
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Source: own presentation.
Note: The trapezium-shaped dots represent the degree of mainstreaming of the HRBA in programme documents, broken down by
development policy priority area (the value above the dot indicates the average number of the dimensions listed in Box 14). Black
horizontal bars represent the 95-per-cent confidence interval within which the mean of the population is located with an error
probability of less than 5 per cent. The broken red line parallel to the Y-axis shows the average degree of mainstreaming in programme
documents across all sectoral priority areas. When the confidence interval (bar) and the red vertical mean line do not intersect, there
is a > 95-per-cent probability that mainstreaming is below or above the mean for all programme documents.

On reviewing the findings for the individual dimensions of the HRBA, it can be seen that programme
documents include some dimensions far more frequently than others (see Figure 6): 114
•

113

Strengthening state transparency and accountability: Around a quarter of the planning documents for
projects originated between 2014 and 2020 (22 per cent) mention measures to strengthen the
transparency and accountability of state actors in relation to their human rights obligations. GIZ
implements many more of these projects than the average (41 per cent of GIZ projects). In contrast, KfW
projects barely include such measures (2 per cent). 115 A possible reason for this may be the different
objectives of the instruments of Financial Cooperation (FC) and Technical Cooperation (TC), as defined in
the administrative guidelines on bilateral FC and TC (BMZ, 2008b). In most cases, FC promotes
transparency and accountability of state actors only indirectly via the procedures it operates prior to

An overview of the degree of mainstreaming and the proportions of mainstreamed dimensions for the various BMZ priority areas can be found
in the online annex.
114 An overview of the degree of mainstreaming and the proportions of mainstreamed dimensions on aggregate and disaggregated by implementing
organisation can be found in the online annex.
115 However, measures to strengthen government accountability can be integrated into both organisations’ joint programmes. For example, this is
the case for a development cooperation programme in the 'environment’ priority area, which advises ‘the Congolese nature conservation
authority ICCN [...] on mainstreaming human rights principles in national guidelines and orientation documents’ (Doc. 44). The Congolese nature
conservation authority is the Institut Congolais pour la Conservation de la Nature (ICCN).
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project conception and implementation, such as the requirements partners must fulfil for the project
appraisal. In contrast, capacity development and advisory work are important outputs of TC measures.
Furthermore, planning documents for projects in the transport sector, on sustainable economic
development or for projects outside of priority areas barely contain any activities aimed at strengthening
state transparency and accountability on human rights. 116
Strengthening the state’s protective function: In comparison to the first dimension, the second
dimension of the HRBA occurs less frequently (17 per cent of all projects). Also, it is being incorporated
in other priority areas and by other implementing organisations. Above-average numbers of planning
documents in the priority areas of water (74 per cent of the planning documents for that priority area),
energy (20 per cent of the planning documents for that priority area) and environment (30 per cent of
the planning documents for that priority area) contain measures to strengthen the supervisory and
regulatory function of state actors in order to protect the population from human rights violations by
third parties. In the priority areas of education, health and agriculture or in the transport sector, no
project undertakes measures to strengthen the state’s protective function.
However, the share of BGR projects which refer to measures aimed at realising the second dimension of
the HRBA is well above the average (81 per cent). 117 In the far larger GIZ portfolio, few of the planning
documents, relatively speaking, address the strengthening of the state’s protective function (12 per cent
of the GIZ projects). This points to a possible link between the organisation’s sectoral focus and the
challenges of strengthening the protective role of state authorities in areas that are less technical and
less relevant to regulatory policy. However, there are positive examples of projects in less regulatory or
technical areas which contain measures aimed at strengthening the state’s duty to protect human
rights. 118 Making use of these as examples of best practices could be an answer to the challenges in GIZ
projects.
Strengthening civil society’s watchdog function: Just a few planning documents mention the objective
of strengthening civil society organisations and media in their watchdog, advocacy and dialogue functions
with regard to human rights. 119 Only 13 per cent of all planning documents contain measures addressing
the third dimension of the HRBA. However, there are differences between the implementing
organisations: While 25 per cent of GIZ projects and 16 per cent of BGR projects promote human rights
watchdogs 120 more frequently than average, this occurs in only 1 per cent of KfW projects and none of
the PTB projects. The findings from the survey among NMRIs support this finding: Respondents stated
that to date they had mainly cooperated with the German embassy and GIZ/GTZ. Cooperation in these
cases was focused on training (embassy: 25 per cent / GIZ: 21 per cent), general cooperation (embassy:
25 per cent / GIZ: 13 per cent), financial support (embassy; 17 per cent / GIZ: 25 per cent) and

However, occasional positive examples show that state transparency and accountability for human rights can be promoted even in priority areas
where first dimension measures are barely mainstreamed so far. In the context of a sustainable economic development project, for example,
‘regular forums at province level and a national conference enable the transparent and open discussion of progress and priorities in vocational
training reform’ (Doc. 45). In addition, ‘awareness-raising measures and public relations work (...) help to sensitise political leaders to the need
for higher government funding for vocational education in future and to secure this for the long term’. (Doc. 45)
117 For example, a BGR project is strengthening a supranational authority of the Economic Community of West African States (ECOWAS) in the
protection and sustainable management of groundwater resources. To this end, it is also promoting methods for supervising and regulating
member states and private-sector actors, which will ‘ensure an adequate drinking water supply and hence the realisation of human rights in the
long term’. (Doc. 46)
118 One example of this is a GIZ project in the priority area of environment, which ‘by supporting processes to identify agreements between the
population, the private sector and the authorities’ lays the foundations ‘to strengthen capacities in the municipalities, e.g. for the operation of
facilities, and in national ministries, subordinate authorities (...) to control the disposal of waste’ (Doc. 47, p. 14). This serves to protect refugees
and their host communities from environmental and health risks and reduces the potential for conflict. Other positive examples exist in the
priority area of peace and security, including a KfW project which strengthens the authorities in charge of victim compensation and land
restitution in a post-conflict context (Doc. 48).
119 This might be linked to the fact that cooperation with civil society is seen as a task for non-governmental development cooperation.
120 The term ‘watchdogs’ refers to civil society organisations and media which monitor and correct the government's fulfilment of human rights and
sensitise and mobilise rights-holders to monitor and insist on their human rights.
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consultations (both 13 per cent). None of the respondents said that they had cooperated with KfW, PTB
or BGR. Instead, they occasionally mentioned political foundations as cooperation partners.
The strengthening of human rights watchdogs in civil society is not focused narrowly on civil and political
rights. 121 ESC rights can also be strengthened by establishing cooperation with civil society organisations.
In addition, there are projects that include advisory measures for civil society organisations, which enable
them to better represent the interests of smallholder farmers with regard to climate-sensitive and
sustainable soil and water management (Doc. 51). It is important, however, that the civil society
organisations involved in these projects are not primarily seen as providers of basic services, but rather,
that they press for the provision of basic services or represent the interests of rights-holders vis-à-vis the
state.
Empowerment: A quarter of all planning documents include elements concerned with the
empowerment of structurally marginalised groups. 122 This finding from the content analysis is not
consistent with the interviewees’ perceptions that marginalised groups – understood in terms of
mainstreaming the human rights principles of non-discrimination and empowerment – benefit especially
frequently from activities or have their rights realised (Int. I3; Int. I4; Int. I8; Int. I7; Int. I9).
Those projects that incorporate the dimension of empowerment are located more frequently than
average in the social sectors of education (78 per cent) and health (63 per cent). More technical areas
such as transport, energy, water and environment rarely (environment: 7 per cent, water: 10 per cent)
or never integrate empowerment (transport, energy). In addition, some empowerment measures do not
explicitly refer to the realisation of rights as intended by the HRBA (see for example Doc. 52).
GIZ implements the highest proportion of projects that provide for empowerment activities (41 per cent
of planning documents). Based on their planning documents, KfW incorporates this dimension in its
projects less frequently (17 per cent of KfW planning documents), while BGR and PTB implement hardly
any projects aimed at empowerment of persons affected by discrimination. Representatives of the latter
three implementing organisations pointed out in the interviews that it is difficult for projects to carry out
direct empowerment measures when they are not working directly with rights-holders (Int. I22; Int. I19;
Int. I21). 123
Participation: Measures aimed at the active participation of target groups in the project process or as an
objective are integrated in a good half (56 per cent) of all planning documents. This is no surprise because
participation was acknowledged as part of good development cooperation practice even prior to the
formulation of the German HRBA and adoption of the human rights strategy paper (Jonsson, 2003).
Projects from all implementing organisations integrate participatory approaches or measures that
strengthen partners to foster target group participation beyond the projects. However, at PTB in
particular there is still scope to develop these further.
It also appears that the principle of participation is implemented mainly in the social priority areas, but
rarely in the energy sector (19 per cent of documents from that priority area) and somewhat infrequently
in sustainable economic development projects (39 per cent of documents from that priority area).
However, even in priority areas where participatory approaches are hardly embedded, there are
opportunities to promote participation. Some positive examples in the sustainable economic
development sector include such activities as organising discussion forums and strengthening workers’
participation in company decisions (Doc. 82).

For example, in contexts where major human rights deficits exist, this takes the form of strengthening the strategic competences of civil society
organisations and strengthening dialogue formats with the government (Doc. 49).
122 Empowerment is interpreted here as a process that can be initiated by external actors (that is, by the implementing organisations), the aim being
to foster autonomy, self-help and greater self-determination of marginalised groups. For a critical view and alternative operationalisation, see
Ganle et al., 2015.
123 Empowerment activities need not necessarily take place at the target group level, however. They can also start at organisational or community
level and thus contribute to dismantling discriminatory structures, creating institutional framework conditions for empowerment, and mobilising
resources (Cyril et al., 2015). Often these activities are actually a precondition for individual empowerment.
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Grievance mechanisms: Barely any of the documents analysed mention grievance mechanisms at project
level. Only 4 per cent of all the documents examined refer to this dimension of the HRBA, none of which
are from BGR or PTB. The project planning documents from GIZ and KfW also rarely address the
establishment of grievance mechanisms or the obligation of partners to do so. 124 KfW contractually
obliges its local implementing partners to set up a grievance mechanism, according to its sustainability
guidelines (KfW, 2019), but not in every case is this reflected in the project documents. For example, in
a few instances the existence or establishment of a grievance mechanism is only mentioned in the
annexes to the planning documents (ESDD, ZGBA or agency analysis), but not in the planning documents
themselves. 125 When the planning documents are analysed together with their annexes, the proportion
of KfW documents mentioning grievance mechanisms at the project level is 14 per cent. 126 In cases where
partners have no existing grievance mechanism, the documents give no indication of what is done to
track and support the establishment of grievance mechanisms. 127
Risk prevention: This dimension of mainstreaming is embedded comparatively frequently: 79 per cent
of all planning documents mention measures for the prevention of human rights risks, including risk
analyses, gender-sensitive planning, and applying the do-no-harm approach. Almost all FC projects
undertake risk prevention measures (99 per cent of the documents examined), mostly during the course
of ESDD and/or ZGBA, and refer to them in the planning documents. GIZ (83 per cent of planning
documents) also refers to relevant analyses or measures to prevent any violations of human rights in
connection with its projects. Some blind spots exist, however: Only 18 per cent of the PTB documents
and 8 per cent of the BGR documents refer to risk prevention measures. This may be due to their having
less standardised and systematically integrated processes in comparison to the larger implementing
organisations (see Chapter 5.2.1). Risk analyses or prevention measures are also relatively uncommon in
the priority area of sustainable economic development (55 per cent). The responses of country desk
officers and the implementing organisations indicated that this aspect was implemented to a great
extent, even from the viewpoint of mainstreaming. While they referred to existing procedures and
processes (Int. I21; Int. I20; Int. I3), it was noted in individual interviews that the existing procedures do
not always succeed in preventing human rights violations. The procedures were said to be adequate but
not always carefully applied (Int. I7).
Human rights situation: Only a good third (37 per cent) of the planning documents describe the legal or
political human rights situation in the partner country hosting the project. The qualitative text analysis
shows that descriptions tend to be oriented towards economic variables or common poverty indicators

The fact that official development cooperation projects seldom actively promote grievance mechanisms is problematic, since grievance
mechanisms are crucial to ensuring state transparency and the accountability of development partners in the context of complex projects. The
UN High Commissioner for Human Rights (OHCHR) voices the same interpretation. In a recent report on the establishment of non-state-based
grievance mechanisms, he recommends that states should actively promote grievance mechanisms in the course of international cooperation,
for example by means of concrete measures such as awareness-raising campaigns, capacity building and advisory work (UNHRC, 2020).
125 The annexes to the planning documents were excluded from the main analyses. One reason for doing so was that the annexes do not formally
belong to the planning documents, but rather within the area of action ‘procedures and processes’ in the implementing organisations. Hence,
the annexes are less standardised and more adapted to the capacities and requirements of the specific work areas of each implementing
organisation. From a methodological viewpoint this hampers the learning process for an algorithm-based content analysis and requires a much
larger training set to prevent differences in the documents from distorting the results of the procedure. Furthermore, the annexes to a large
proportion of the documents (99 per cent) were supplied solely by KfW. To ensure comparability of KfW’s planning documents, with each other
and in comparison to the planning documents for the other implementing organisations’ projects, the annexes were excluded.
126 The analyses replicated the original analyses. In these cases a keyword-in-context approach was adopted, which made use of a keyword search
in French, English, Portuguese and Spanish to identify passages of text in which grievance mechanisms were mentioned. In a second step, these
phrases were analysed qualitatively to decide whether a grievance mechanism had been established with the partner.
127 This finding can be explained by the fact that the present analysis examined planning documents from 2014 onwards for projects of all risk
categories, whereas the contractual obligation for partners to establish grievance mechanisms was only introduced in 2016, and the Competence
Centre Environmental and Social Sustainability only conducts in-depth assessments of projects in the higher risk category. However, in an
evaluation of KfW's human rights review procedures in nature reserve projects, DIMR likewise found that no monitoring system is in place to
track the establishment and quality of grievance mechanisms or the handling of grievances (DIMR, 2020).
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without including any reflection on the partner government’s ability to fulfil its human rights obligations
and the extent to which (in terms of progressive realisation) it is actually doing so. Texts rarely mentioned
the fact that certain partner countries disregarded their people’s human rights, and how the project deals
with this problem. It is particularly rare for planning documents from the priority areas of transport,
energy and sustainable economic development to include a description of human rights norms and
practices in the partner country. 128
Shift of perspective: Taking the planning documents as a whole, the analysis shows that there is no farreaching shift of perspective towards a human rights-based approach: Only just under 4 per cent of the
planning documents employ human rights terminology rather than the traditional, needs-oriented
vocabulary of development cooperation. While GIZ integrates the shift of perspective into the language
of about 7 per cent of its planning documents, none of KfW’s planning documents show any sign of a
shift of perspective. Projects in the priority areas of health, good governance and peace and security
appear to accomplish a shift of perspective more often. In the transport and water sectors, the HRBA is
not incorporated on the level of the language used.

Figure 6
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Note: The trapezium-shaped dots represent the percentage share of project documents in which the given dimension is mainstreamed.
Black horizontal bars represent the 95-per-cent confidence interval within which the percentage share within the population is located
with an error probability of less than 5 per cent.

Being holistic approaches, HRBAs aspire to mainstream all nine dimensions in any given project (UNFPA,
2010). However, the heterogeneous results of the text analysis show that in practice the mainstreaming of
some dimensions is more successful than others. At the same time it reveals that certain dimensions occur
clustered together with other categories. For example, a description of the human rights situation quite often
co-occurs with measures for the empowerment of marginalised groups and the prevention of risks.

128

However, there are positive examples showing how the description of the human rights situation can be integrated into the planning documents
of these priority areas. For example, the fact that although the partner country has ‘ratified all international human rights documents (...)
[citizens’] labour rights are nevertheless being impaired’ (Doc. 54) can also be relevant in the priority area of sustainable economic development.
It is then necessary to document the extent to which labour rights are impaired, and what the causes of discrimination and deprivation of rights
are: ‘Not all workers receive a decent living wage. Persons with disabilities and from ethnic minorities are marginalised in education (human
rights). Also, women are not currently equally represented in the labour market. (...) While women benefit from an equal length of schooling
(11.3 years on average), women's employment rates are 52 per cent compared to 67 per cent for men. They are often employed below their
qualification level and seldom in important sectors for the future. This is mainly due to deeply entrenched stereotypes about female/male sectors
and positions, the multiple burdens of performing the vast majority of unpaid family work and housework, and discriminatory practices. Women
earn only 75 per cent of men's income on average, and are barely represented at upper levels of management (13 per cent).’ (Doc. 54)
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Empowerment and risk prevention also correlate with one another. This perhaps indicates that reflection on
the human rights context in the planning document results in better risk prevention and greater support for
the potential and the empowerment of marginalised groups. 129
Box 15
•
•
•

•

Conclusion: Implementation of the area of action ‘mainstreaming the HRBA in projects’.

The implementation of the area of action ‘mainstreaming the HRBA in projects’ is partially fulfilled.
The analysed planning documents for bilateral development projects integrate an average of three and
a maximum of eight of the nine dimensions studied. In seven per cent of the planning documents
analysed, mainstreaming is not implemented at all.
The analysis reveals sectoral differences in mainstreaming. The priority areas of transport and
communication, science and energy, which implementers perceive as unrelated to human rights, pose
challenges. For example, only just over half of all projects on sustainable economic development (55
per cent) integrate measures for the prevention of human rights violations – although risk prevention
is implicitly a priority in the context of mainstreaming. A lack of preventive measures is problematic
because economic, financial and fiscal policy projects and the promotion of corporate activities all
entail human rights risks. The UN Guiding Principles on Human Rights Impact Assessment of Economic
Reforms illustrate this, for example (Nolan and Bohoslavsky, 2020).
The prevention of human rights risks is the measure mentioned most frequently for integrating human
rights as a cross-cutting theme (79 per cent), especially in FC projects (99 per cent). Least frequently
mentioned in the documents examined are grievance mechanisms for reporting human rights
violations (4 per cent). However, this does not mean that no grievance mechanisms exist at project
level, since project documents need not necessarily mention institutional grievance mechanisms
operated by the implementing organisations that are applicable at project level (see Chapter 5.2.1 for
further information on grievance mechanisms and their limitations).

5.2.8

Area of action ‘structurally marginalised groups’

Definition of the area of action: The area of action ‘structurally marginalised groups’ aims to contribute to
the targeted promotion of vulnerable groups through official and non-governmental development
cooperation projects at national and regional level in partner countries. Projects can pursue this as a principal
or a significant objective. These projects differ from specific human rights promotion projects in that they are
designed to target and strengthen marginalised groups.
Methods: To answer the question as to how this area of action is being implemented, the following methods
are used:
•

129

Portfolio analysis: The basis for assessing the implementation of this area of action were the findings
from the portfolio analysis, for which projects were identified which included the aim of strengthening
representatives of particular groups. In order to avoid overlaps with the area of action ‘specific human
rights projects’, the portfolio analyses for the two areas of action were conducted separately (see Chapter
5.2.5). Since projects can fall into both categories, it is not possible to aggregate totals across the two
areas of action. Here once again, as in the analysis of the area of action ‘specific human rights projects’,
projects with a purpose code allied to human rights were the starting point. Projects working with
marginalised groups were identified on the basis of the project descriptions. In an additional analysis,
other purpose codes were searched for relevant projects focusing on structurally marginalised groups.
Information about these projects is presented in the supplementary findings below.

Other correlations between dimensions can be found in the matrix of correlations in the online annex.
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From the portfolio analysis, it was not possible to know whether the empowerment of marginalised
groups is the principal or significant objective of the activity. Accordingly, the findings reflect activities
which are associated with marginalised groups, but provide no information about the precise role that
marginalised groups played in the projects. 130
Interviews: The findings from the qualitative interviews supplement the findings from the portfolio
analysis. Interviews were conducted with representatives of state institutions responsible for planning
specific human rights projects within the BMZ as well as actors responsible for the theme in the
implementing organisations. The implementation of the area of action was also raised as a topic in
interviews with civil society actors.
Survey of NHRIs: The survey made it possible to obtain a human rights perspective from countries in the
Global South regarding the promotion of structurally marginalised groups in German development
cooperation.

The implementation of the area of action was assessed according to the following criteria: (1) increase in the
absolute and relative volume of human rights projects aimed at strengthening vulnerable groups (portfolio
analysis), (2) current relative share of these projects as a proportion of total ODA (portfolio analysis), and (3)
implementation by staff tasked with implementation and external actors, evidenced by examples of
implementation (interviews).
Findings: The findings from the portfolio analysis show that in the period from 2007 to 2017, the absolute
volume of disbursements for human rights projects working with structurally marginalised groups increased
continuously and substantially. Whereas disbursements for such projects only amounted to 13.29 million
euros in 2007, the figure was 53.61 million euros in 2017 (see Figure 7), representing a quadrupling of the
total. In the same period, the number of financing contributions also increased from 199 to 547. 131 Thus, the
share of projects working with marginalised groups as a proportion of total ODA increased slightly from 0.8
per cent in 2007 to 0.9 per cent in 2017. 132

130

In the OECD-DAC development finance statistics, only the area of gender equality has a policy marker which can differentiate between projects
promoted as a ‘principal’ or a ‘significant’ objective. Since 2018 there has also been a voluntary policy marker for the promotion of persons with
disabilities (OECD, 2019b). Since these categories only refer to particular structurally marginalised groups, this information was not included in
the main analysis.
131 The number of financing contributions can be used as an indirect indicator of the number of projects, but due to differences in how projects are
reported in CRS, not every financing contribution necessarily corresponds to a project. The number of financial contributions is therefore no more
than a proxy indicator for the number of projects.
132 In addition to these projects, German development cooperation implements a whole series of projects which relate to the promotion of
vulnerable groups (for a distinction, see Chapter 3.2). If the sectors are not restricted, the results of the portfolio analysis show that almost five
billion euros were spent on structurally marginalised groups in the years 2007 to 2017. The majority of this was allocated to promoting refugees
(1.91 billion euros or four per cent of total ODA expenditure in these years), children (1.48 billion euros or three per cent of total ODA), young
people (0.9 billion euros or 2.3 per cent of total ODA), women (0.85 billion euros or two per cent of total ODA) and IDPs (0.79 billion euros or 1.8
per cent of total ODA).
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Total funds disbursed for projects to strengthen vulnerable groups, by agency, in millions
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Source: own calculations based on the OECD-DAC Creditor Reporting System for the years 2007 to 2017.

Overall, it becomes evident that civil society organisations assume responsibility for the majority of funds
spent on projects aimed at strengthening marginalised groups. The role of these organisations grew between
2007 and 2017: In the years 2007 to 2011, state implementing organisations disbursed only 31 per cent of
these funds on average (compared to 68 per cent of funds disbursed via civil society organisations). In the
years 2012 to 2017, an average of 27 per cent was disbursed via state implementing organisations and 70
per cent via civil society organisations. 133
More than half of the specific projects aimed at strengthening marginalised groups were recorded in the CRS
as human rights projects: 54 per cent of the funds disbursed from 2012 to 2017 were assigned purpose code
15160 (human rights). The remaining funds were distributed across the following sectors: ‘Women’s equality
organisations and institutions’ (29 per cent), ‘Democratic participation and civil society’ (8 per cent), ‘Legal
and judicial development’ (4 per cent), ‘Social mitigation of HIV/AIDS’ (3 per cent) and ‘Social protection’
(2 per cent).
Furthermore, projects implemented jointly with structurally marginalised groups were conducted in other
sectors as well, but these did not meet the definition of human rights projects used here. In total, 4.97 billion
euros were disbursed in the years 2007 to 2017 in this wider context of projects associated with structurally
marginalised groups. This equates to an 11 per cent share of the total ODA disbursed during this period. 134

133

Here, the average size of financing contributions differs significantly between state projects and projects implemented by civil society
organisations: the average size of state financing contributions was 0.82 million euros between 2012 and 2017 (2007 - 2011: 0.27 million euros),
while the average size of civil society funding contributions was 0.07 million euros between 2012 and 2017 (2007-2011: 0.06 million euros).
134 This shows a continuous increase in the share of projects that also address structurally marginalised groups. The share of just 9 per cent in 2007
rose to 22 per cent in 2017. The majority of the funds disbursed for this purpose from 2007 to 2017 can be assigned to the sectors ‘Reconstruction,
relief & rehabilitation’ (code 730, 943.66 million euros or 19 per cent), ‘Emergency response’ (code 720 588, 90 million euros or 12 per cent),
‘Development food assistance’ (code 520, 495, 99 million euros or 10 per cent) and ‘Government & civil society-general’ (code 161, 455.28 million
euros or 9 per cent).
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The findings from the interviews point to the importance of differentiating between publicly funded projects
which strengthen marginalised groups as a principal objective and those which strengthen them as a
significant objective. The comparatively minor role of state actors in implementing these projects is reflected
in the interviews themselves. Only occasionally did respondents cite examples of projects which pursued the
strengthening of marginalised groups as the principal objective (Int. I8; Int. I21; Int. I20). 135 KfW and GIZ were
the main organisations to implement such projects (Int. I21; Int. I20). Respondents more frequently referred
to projects which pursued the strengthening of particular marginalised groups as a significant objective.
Examples mentioned were activities in the areas of gender equality (Int. I8; Int. I5; Int. I7; Int. I9), child rights
(Int. I5; Int. I7), internally displaced persons (IDPs) (Int. I8,) and ethnic groups/indigenous people (Int. I3; Int.
I5; Int. I6; Int. I7). No mention was made of persons with disabilities and LGBTI groups, however. 136
These findings indicate that the role of structurally marginalised groups in development cooperation is a
question which can be answered in a number of ways, depending on the groups in question. This finding is
supported by other DEval evaluations. The DEval evaluation of the Action Plan for the Inclusion of Persons
with Disabilities concludes that the objective of mainstreaming the promotion of persons with disabilities in
partner countries is not yet satisfactorily achieved (Schwedersky et al., 2017). Regarding the promotion of
gender equality, the annual reports produced by the BMZ on the implementation status of the Gender Action
Plan initially point to positive outcomes (BMZ, 2016a, 2018a, 2018b, 2019h). For example, the most recent
implementation report indicated that 148 of the 159 planned projects were indeed implemented (BMZ,
2019h). At the same time, however, a DEval evaluation on Supporting Gender Equality in Post-conflict
Contexts comes to the conclusion that ‘[a] considerable gap exists between the BMZ’s declarations of intent
and commitments, on the one hand, and how these are actually put into practice in the given development
cooperation projects, on the other.’ (Brüntrup-Seidemann et al., 2021).
Interviewees mentioned some possible reasons for targeting certain marginalised groups more than others:
For instance, they drew attention to competition between different cross-cutting themes within the BMZ.
The large number of themes, coupled with limited time and personnel resources in the regional divisions,
could leave desk officers unable to process the volume of information or to give all themes equal financial
consideration at all times (Int. I1). It was also suggested that the aspiration to concentrate the portfolio
militates against the implementation of additional specific human rights projects (Int. I3). An additional point
made was that certain procedural elements existed for particular groups only – for example, the gender
marker in the ODA statistics. These might be associated with a greater awareness of particular groups (Int.
I9). 137 Finally, the promotion of certain marginalised groups was described as particularly sensitive for
partners and risk-laden for official development cooperation. In particular, respondents viewed projects
aimed at supporting LGBTI people as well as targeted promotion of ethnic minorities as contentious, stating
that some partners do not always support these objectives and that promoting these groups could potentially
jeopardise cooperation with these partners altogether (Int. I20; Int. I3; Int. I4; Int. I8; Int. I9).

135

This finding is reflected in findings on the promotion of gender equality. In 2018, the BMZ disbursed funds amounting to 1.58 billion euros on
projects with the gender marker ‘1’ (promotion as a significant objective) whereas the amount for projects with a gender marker ‘2’ (promotion
as a principal objective) was 34.40 million euros (Bundestag, 2019).
136 These differences in the promotion of particular vulnerable groups are reflected in the findings from the portfolio analysis: Only 0.3 million euros
were spent on specific human rights projects in the years 2007 to 2017, some of which also explicitly address LGBTI people. Only projects on
migrant workers (0.2 million euros), illiterate persons (0.1 million euros) and ethnic minorities (0.1 million euros) received lower volumes of
funding. In contrast, the most funding was disbursed on human rights projects in relation to women (107.6 million euros), children (76.5 million
euros) and indigenous people (48.3 million euros).
137 The DEval evaluation Supporting Gender Equality in Post-conflict Contexts formulates a similar finding (Brüntrup-Seidemann et al., 2021).
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Conclusion: Implementation of the area of action ‘structurally marginalised groups’

The implementation of the area of action ‘structurally marginalised groups’ is partially fulfilled.
The promotion of marginalised groups, in the sense of carrying out human rights activities, has
increased substantially in absolute and relative terms. However, the absolute volume of funds
disbursed for this type of human rights project has remained very low. A mixed picture emerges from
the interviews: There is barely any implementation of human rights projects which have the
strengthening of marginalised groups as their principal objective; moreover, to some extent they are
not even considered useful. However, there are a great many projects strengthening marginalised
groups as a significant objective.
This applies particularly to projects implemented by state organisations. Civil society organisations
have an important role in implementing the area of action – both in terms of the volume of funds and
the number of financing contributions.

5.2.9

Area of action ‘coherence in Germany’

Definition of the area of action: In the area of action ‘coherence in Germany’, German development policy
aims to contribute to increased interministerial coherence among German policies with impacts on
developing countries and human rights standards and principles. For this directive, a distinction is made
between two levels of implementation of the area of action: (1) the input level: BMZ activities/positions
which aim to promote interministerial policy coherence with human rights, (2) the outcome level: the actual
coherence of German policies with human rights.
Methods: To answer the question as to how this area of action is being implemented, the following methods
are used:
•

Interviews: Individual interviews with representatives of the BMZ’s sector divisions yielded information
about the implementation of the area of action. However, as it was not possible to carry out a criteriabased selection of interviewees, the findings from the interviews are not generalisable. 138 Interviews
were also conducted with representatives of civil society organisations, which provide an additional
viewpoint on the implementation of the area of action.

The implementation was assessed according to the criterion of implementation of the input level of the area
of action by staff tasked with implementation and external actors, evidenced by examples of implementation
(interviews).
Findings: The findings from the interviews show that the BMZ makes concrete contributions to the coherence
of national policies with human rights in all of the sectoral themes examined. This is demonstrated especially
prominently in the area of business and human rights, where the BMZ has a clear commitment to
mainstreaming human rights in German economic and trade policy. For example, interview respondents
mentioned the plan to introduce a supply chain law. The aim of this publicly stated position, which the BMZ
shares with the BMAS, the Federal Ministry for the Environment, Nature Conservation and Nuclear Safety
(BMU) and the Federal Foreign Office, is to oblige companies to comply with human rights standards (Int. I2).
These contributions of the BMZ in the area of business and human rights were also mentioned in interviews
with representatives of civil society (Int. I24; Int. I23).
Other than this area, the interview respondents also referred to further sectors in which the BMZ contributes
to the human rights coherence of German policies. For example, there is evidence of inputs to mainstream

138

It was not possible to implement the original plan to conduct group discussions with representatives of sector divisions due to the limited number
willing to participate (see Chapter 3.2).
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human rights standards and principles in the Federal Government’s Raw Materials Strategy (Int. 41; Doc. 83;
Doc. 84; Meadows et al., 2019). 139 Interviewees also point out that, at the instigation of the BMZ, the
interministerial Strategy of the Federal Government for Promoting the Rule of Law (The Federal Government,
2019) takes account of the HRBA and explicitly mentions the do-no-harm approach (Int. 15). Furthermore,
civil society representatives drew attention to contributions made by the BMZ in the areas of food security
and land rights, among others, which are geared towards improving the coherence of German policies with
human rights standards. Some details of the BMZ’s contributions drew criticism, however (Int. I23).
The BMZ’s human rights division – supported by the corresponding GIZ sector programme – also contributes
to mainstreaming human rights in the aforementioned areas. It has already supported various BMZ divisions
in mainstreaming human rights (for example, on digital transformation, flight and migration, child and youth
rights, and trade policy) (Doc. 55), in part by making the advisory expertise of the Sector Programme Human
Rights available to other sectoral and global programmes.
Taken as a whole, however, the findings from the interviews also show that current German policies, both in
the employment policy area and others, are not always coherent with human rights standards. It follows that
the BMZ’s initiatives cannot always be described as effective. Although respondents drew attention to the
mainstreaming of human rights in relation to the Federal Government’s raw materials strategy (Int. I11), they
also mentioned a number of policy areas in which the BMZ could only make limited contributions to human
rights coherence in practice due to its thematic orientation towards matters of development policy (Int. I23).
Yet there are also counter-examples. For instance, the initiative of the BMZ and the BMAS to introduce a
supply chain law culminated in a draft law, which was passed within the 19th legislative session of the
German Bundestag.
Box 17
•
•

Conclusion: Implementation of the area of action ‘coherence in Germany’

On the basis of the information available, the area of action can be rated as partially implemented.
However, this finding cannot be generalised due to the insufficient number of interviews. Hence it is
not possible to rate the implementation of this area of action conclusively.
The BMZ has made noticeable but, in the overall analysis, only fragmentary contributions to the
coherence of national policies with human rights standards and principles in different policy areas.
These contributions are visible in the area of business and human rights or in the extractive raw
materials sector, for example, and there are other examples of contributions by the BMZ besides these.

5.2.10 Area of action ‘international coherence’
Definition of the area of action: In the area of action ‘international coherence’, German development policy
aims to contribute to bringing international policies with impacts on developing countries into increased
coherence with human rights standards and principles.
The area of action – according to its description in the human rights strategy paper (BMZ, 2011a) – is
structured on a partly thematic and partly institutional basis. Similarly to the area of action ‘coherence in
Germany’, a distinction can be made between input and outcome levels (see Chapter 5.2.9). As the
assessment of the implementation of the area of action was examining the BMZ’s activities, it focused on the
input level.
Methods: To answer the question as to how this area of action is being implemented, the following methods
are used:

139

On the importance of human rights in the extractive sector, see GIZ (2015b).
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Interviews: Individual interviews with representatives of the BMZ’s institutional and sector divisions
yielded information about the implementation of the area of action. However, as it was not possible to
carry out a criteria-based selection of interviewees, the findings from the interviews are not
generalisable. 140 Interviews were also conducted with representatives of civil society organisations,
which provide an additional viewpoint on the implementation of the area of action.

The implementation was assessed according to the criterion of implementation of the area of action by staff
tasked with implementation and external actors, evidenced by examples of implementation (interviews).
Findings: On the whole, as the human rights strategy paper states, the area of action ‘international
coherence’ is institutionally structured; that is to say, the measures are aligned with particular multilateral
organisations (BMZ, 2011a). In the course of data collection, however, it was noted that this alignment only
partially corresponds to the BMZ’s division of work. With a few exceptions, it tends to be sector divisions
which make thematic contributions at the multilateral level, while the institutional divisions largely perform
institutional tasks (for example Int. I14).
The sector division responsible for human rights and the corresponding sector programme make a key
contribution to mainstreaming human rights themes in international policies. Advising the BMZ on human
rights themes with the aim of mainstreaming the HRBA in work processes at the international level is one of
the principal activities of the sector programme for human rights (Doc. 55). For example, at UN level it
prepared contributions to the process of negotiating the Global Compact on Refugees and the Global
Compact for Safe, Orderly and Regular Migration, and at EU level it prepared contributions to the debate
about the European Instrument for Democracy and Human Rights (EIDHR) (Doc. 88). There are also
contributions extending beyond the area of action. For example, a staff member was seconded via the GIZ
Sector Programme Human Rights to the EU Directorate-General for International Cooperation and
Development (DG DEVCO) to advise on the implementation of an HRBA within EU development policy (Doc.
56).
The findings from the interviews with other sector divisions – in line with the findings on national coherence
– point to a number of (only partially documented) examples testifying to BMZ contributions to international
policy coherence with human rights standards. This is especially evident in the area of good governance,
where the interviewees mentioned contributions at the level of the UN, the EU, the World Bank and the
OECD (Int. I15). Furthermore, they pointed out contributions made by German development cooperation
within the European Partnership for Responsible Minerals (Int. I11). In the area of biodiversity, respondents
cited contributions by the BMZ during the renegotiation of the UN Convention on Biological Diversity (CBD),
and contributions to the inclusion of marginalised groups in the sphere of international climate policy (Int.
I10; Int. I12; Doc. 85). In the sphere of international trade policy, respondents drew attention to the implicit
and non-binding incorporation of human rights standards (Int. I2, and on this issue, see also Doc. 88).
Interviewees from civil society confirm a number of positive examples of BMZ contributions to the coherence
of international policies with human rights standards. 141 They referred in particular to Germany’s role in the
Food and Agriculture Organization of the United Nations (FAO) and to good cooperation between the BMZ
and civil society in the Working Group on Global Food Security 142 (Int. I23). At the same time, they described
fields in which they saw potential for improvement:

140

It was not possible to implement the original plan to conduct group discussions with a criteria-based selection of representatives of sector
divisions due to the limited number willing to participate (see Chapter 3.2).
141 Civil society organisations also operate their own activities at this level and thus make potential contributions to the coherence of internationa l
policies with human rights standards (Int. I24).
142 In this regard, see https://www.welthungerhilfe.de/ueber-uns/netzwerk/buendnisse/arbeitskreis-welternaehrung/, accessed 11.12.2020 (in
German).
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Yes, that’s how I also see […] the picture: Germany presents itself as a trailblazer for human rights
[...] but does then give money, too. (Int. I23) But despite that, in implementation practice one often
sees it, [the] human rights approach [is edged] off the table, off the negotiating table, when other
interests come into the foreground. (Int. I23)
Supplementary to this, the findings from the interviews with an institutional division show that human rights
play an important role in the BMZ’s cooperation with international financial institutions, especially with the
World Bank and regional development banks (particularly the Asian Development Bank and the African
Development Bank). 143 Respondents cited documented contributions by the BMZ to mainstreaming human
rights in the institutional procedures and processes of banks. In relation to the World Bank, they mentioned
contributions to the reform of the Inspection Panel, which is the World Bank’s institutional grievance
mechanism, and to the implementation of the World Bank’s environmental and social standards, as well as
the BMZ’s engagement in the World Bank’s Nordic Trust Fund (Int. I13; Int. I16; Int. I17, see also Doc. 125).
Moreover, they cited examples of the incorporation of human rights into concrete project work at the World
Bank (Int. I13; Int. I16). Documented contributions by the BMZ are also mentioned with regard to the
grievance mechanism at the Asian Development Bank (Int. I13, see also Doc. 126).
The interviews with representatives from civil society confirmed these BMZ contributions at the level of the
international financial institutions but characterised them as not going far enough in terms of content,
commenting that although references to human rights were often incorporated in formal terms, in practice
these did not always guide actions (Int. I23). It was also pointed out that the publication of the human rights
strategy paper had prompted great interest at the World Bank, but the BMZ had made no further use of that
momentum. Indeed, civil society representatives expressed misgivings about the current revision of the
grievance mechanism for reporting human rights violations (Int. I23).
Overall, the findings show that the BMZ’s contributions to the protection of human rights at the World Bank
level were frequently described as indirect and implicit in nature (Int. I16). 144 This was explained in terms of
the World Bank’s apolitical principle, which fundamentally excludes it from engaging with human rights and
HRBAs (the ‘political prohibition’ principle) and fundamentally inhibits the mainstreaming of human rights
issues (Int. I16; Int. I17; Int. I13; Int. I9). More broadly, human rights were described as a normative
framework put in place primarily by European and North American development partners; other World Bank
shareholders were said not to pursue them to the same extent, and hence they were subject to continuous
negotiation processes. In addition, respondents pointed out the lack of clear criteria for assessing World Bank
projects according to human rights standards and that there is no explicit and formal directive from the BMZ
setting out how exactly human rights should be taken into account in concrete project work (Int. I16; Int.
I23). For example, it was pointed out that Germany had no human rights equivalent to the USA’s ‘Pelosi
amendment’ which makes a favourable vote on project loans dependent on international standards (Int. I23).
Box 18
•
•

143

Conclusion: Implementation of the area of action ‘international coherence’

On the basis of the given information, the area of action can be rated as partially implemented.
However, this finding cannot be generalised due to the insufficient number of interviews. Hence it is
not possible to rate the implementation of this area of action conclusively.
Taken as a whole, the findings show that the BMZ has made noticeable contributions to the coherence
of international policies with human rights standards and principles in different areas. However,
structural challenges are identified in relation to mainstreaming human rights effectively at the

Other institutional divisions were not available for interviews. For that reason it was not possible to analyse institutional contributions at the
level of other multilateral institutions, although there are relevant stipulations in the human rights strategy paper. For example, the human rights
strategy paper mentions concrete activities by the BMZ at the level of EU institutions.
144 This is also reflected in human rights-based criticism of the World Bank's Environmental and Social Standards (see Chapter 5.2.1).
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international level. These challenges potentially indicate that such contributions may not be
transferable to all other spheres of policy.
5.2.11 Area of action ‘monitoring the strategy’
Definition of the area of action: This area of action intends to contribute to the systematic and regular review
of the implementation of the human rights strategy. The core of the area of action is systematic monitoring,
which is by definition the basis for evidence-based strategic management of the strategy’s implementation
(Weiss, 1998). In terms of content, the human rights strategy paper specifies that ‘the implementation of the
human rights-based approach in development cooperation, the increase in the number of projects and
programmes which focus specifically on human rights, more intensive support for civil society activities in
the partner countries, and the contributions made within the Federal Government and at international level
to increase human rights-based policy coherence will be monitored and evaluated more systematically’. For
this purpose it stipulates that ‘an appropriate monitoring system will be developed’.
Methods: To answer the question as to how this area of action is being implemented, the following methods
are used:
•

Interviews: Interviews with sections tasked with implementing the area of action within the BMZ and in
the implementing organisations yielded the necessary information. Actors outside of official
development cooperation were not surveyed on this aspect due to their limited insight into the BMZ’s
activities in this area.

The implementation was assessed according to the criterion of implementation of the area of action by staff
tasked with implementation and external actors, evidenced by examples of implementation (interviews).
Findings: The findings from the interviews show that no overarching monitoring system existed at the time
of the evaluation. For example, it emerges from one interview that information for individual areas of action
or sub-aspects exists but is not collected for the purpose of systematically reviewing the implementation of
the strategy and its elements (Int. I9). Instead, information and data are compiled mainly in response to
enquiries or for particular occasions. For example, information on human rights-specific expenditure in the
BMZ budget had been compiled for the annual report to the Human Rights Committee of the Bundestag.
Submissions would also be compiled sporadically for the purpose of answering major and minor
interpellations in the Bundestag (Int. I9). However, since the publication of the human rights strategy paper
in 2011, there have only been occasional parliamentary questions of an international or cross-sectoral nature
pertaining to the HRBA and its implementation. 145
Consequently, such submissions are only of limited use as a basis for regular monitoring of the
implementation of the human rights strategy.
In addition, the reports and evaluations of the Sector Programme Human Rights make information available
on individual aspects of the HRBA. The current objectives and outputs of the Sector Programme at the time
of the evaluation along with the associated indicators overlap thematically with some of the areas of action
identified in the present evaluation. Moreover, for several years after the adoption of the human rights
strategy paper, the Sector Programme Human Rights reviewed and documented the implementation of the
area of action ‘political dialogue’ (see Chapter 5.2.2): until 2014, regular analysis of the official records of

145

In the period from 2011 to 2019, there were 137 minor and major interpellations in the Bundestag which had the search term ‘human rights*’ in
the title. Many of these parliamentary questions have a direct reference to development policy issues or to so-called developing countries in the
title (105). A total of 84 parliamentary questions contain a clear reference to a specific country. Furthermore, there are nine parliamentary
questions with a thematic focus (among others, water, raw materials and business) (Bundestag, 2015, 2016, 2018a, 2018b). The database at
http://dipbt.bundestag.de/dip21.web/searchDocuments/drs_search_text .do was queried on 24.7.2020.
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intergovernmental negotiations was undertaken with regard to the mainstreaming of human rights.
However, a decision was taken not to continue this practice (Doc. 56).
For other sub-aspects of the HRBA, information has been obtained from statistical project records. For
example, the CRS contains the purpose code 15160 (Human rights) which is a means of recording specific
human rights projects (for its content-related and statistical constraints, see Chapter 5.2.5 and further
information in the online annex). The gender marker in the CRS is a further instrument which systematically
supplies information on the mainstreaming of gender in projects and within the portfolio (Int. I9, and see
also OECD, 2018). The existence of the Gender Action Plan and corresponding roadmaps published on an
annual basis mean that this is an area in which clearly defined objectives and an appropriate monitoring
system exist (BMZ, 2016a). Monitoring instruments are also in place for the action plans on the inclusion of
other marginalised groups. The implementation of the Action Plan for the Inclusion of Persons with
Disabilities is monitored, for example (BMZ, 2019a). However, in its evaluation of the Action Plan, DEval found
gaps in the monitoring system and recommended the mandatory introduction of a marker corresponding to
inclusion projects (Schwedersky et al., 2017). According to the current strategy paper on ‘Inclusion of persons
with disabilities in German development cooperation’, the BMZ plans to review the introduction of the
inclusion marker (BMZ, 2019a). 146 This illustrates that in principle, information is already available for subareas of some areas of action, which could be fed into a more comprehensive monitoring system.
Box 19
•
•
•

Conclusion: Implementation of the area of action ‘monitoring the strategy’

The implementation of the area of action ‘monitoring the strategy’ has missed its aspiration level.
The findings show that no overarching and systematic monitoring system exists. No systematic
collection of information is undertaken for the purpose of monitoring.
However, a range of information and data that exists for the monitoring of particular sub-areas of the
human rights strategy has not been used to steer the implementation of the HRBA.

5.2.12 Area of action ‘knowledge and knowledge management’
Definition of the area of action: The area of action ‘knowledge and knowledge management’ aims to
contribute to the continuous development of knowledge on human rights as well as the competencies of
BMZ and implementing organisation staff to support (better) implementation of human rights-based
approaches.
This area of action is concerned with equipping staff of the BMZ and the implementing organisations to take
account of the HRBA in their work. Encompassed within this area of action are both general and topic-specific
training courses as well as compiling positive examples of implementation of the HRBA and making them
accessible.
Methods: To answer the question as to how this area of action is being implemented, the following methods
are used:
•

146

Document analysis: The basis for ascertaining the implementation status of this area of action was the
analysis of training documents. The source material consisted of documents supplied by the BMZ and the
implementing organisations. These were considered complete in terms of the assessment of relevance
by interviewees.

Civil society actors criticise this review clause as a step backwards in relation to previously pledged commitments. For details, see:
https://www.cbm.de/dam/jcr:4f10835b-8ee7-45c5-9569-20809ba303ea/pdf-projekt-einer-bmz-inklusionsstrategie-vorers t-gescheitertcbm.pdf, accessed 11.12.2020 (in German).
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Interviews: Interviews were conducted with persons responsible for elaborating the content of the area
of action at the BMZ and in the implementing organisations. Actors outside of official development
cooperation were not surveyed on this aspect due to their limited insight into the BMZ’s activities in this
area.

The implementation was assessed according to the following criteria: (1) completeness of the contents of
training courses (document analysis), and (2) implementation of the area of action by staff responsible for
implementation and external actors, evidenced by examples of implementation (interviews).
Findings: The findings from the analyses show that both the BMZ and the implementing organisations either
provide or are planning training courses dedicated to aspects of human rights. However, there are differences
between the institutions, both in relation to modalities of attendance and course content.
Within the BMZ, the core element of training that imparts knowledge about human rights is known as the
EZ-Kolleg (‘development cooperation college’). This training format was created in 2017 and consists of a
four-week course that is mandatory for all new executive and administrative grade staff. Sectoral themes
such as human rights are rotated and appear as an agenda item every two years (Doc. 57). 147 In addition, the
ministry has other training formats covering a range of topics including human rights. For example, at the
annual meeting of economic cooperation officers seconded to German embassies and consulates in partner
countries, thematic priorities are set which enable them to refer to human rights themes (Doc. 57). It emerges
from the document analysis that the meetings of economic cooperation officers have occasionally discussed
human rights-related issues over the past ten years, 148 but no systematic and regular mainstreaming of
human rights themes at these events is discernible. Annual training sessions on procedures and processes
complement the above training formats. These training sessions indirectly address aspects of human rights
(see Chapter 5.2.1). Internal gatherings known as ‘lunch talks’ provide staff with another opportunity to
discuss specific topics with BMZ colleagues on an informal and voluntary basis. Topics related to human rights
are raised in this setting from time to time (Doc. 57).
At GIZ, elements of human rights due diligence are covered in training courses which are mandatory for new
staff members or those changing to a new job or travelling abroad. 149 Furthermore, the Academy for
International Cooperation (AIZ) offers training courses on the Safeguards and Gender Management
System. 150 One-off formats exist for specific purposes, such as human rights briefings addressed to expert
and executive staff (Int. I20). It is discernible from the training documents that the training sessions cover all
essential aspects of the BMZ human rights strategy paper including its HRBA. They contain references to the
strategy and the guidelines that are based on it (in addition to GIZ’s own ‘Orientation on human rights’, Doc.
108; Doc. 107; Doc. 109; Doc. 110). The ensuing requirements for the implementing organisations are
discussed at length (Doc. 108; Doc. 107; Doc. 111; Doc. 109; Doc. 112; Doc. 110; Doc. 113; Doc. 114). Training
courses on human rights offered by GIZ inform staff about the international legal background and the

147

The postponement of the 2020 EZ-Kolleg (‘development cooperation college’) due to Covid-19 restrictions meant that the human rights division
had not yet had its first opportunity to participate at the time of the evaluation (Int. I9). Accordingly, this format could not be included in the
document analysis.
148 For example, a one-and-a-half-hour session was held in 2016, entitled ‘Stronger together: Successful interaction between non-state and state
actors, exemplified by the theme of “inclusion of persons with disabilities”’ (with presentations and inputs from Parliamentary State Secretary
Hans-Joachim Fuchtel, an employee of Christoffel-Blindenmission, and representatives of disability associations) (Doc. 103). Working group
meetings were organised on the topics of ‘Shrinking civil society spaces’ and ‘Sustainable supply chains’ at the regional economic cooperation
meeting in Asia in 2018 (Doc. 104). The topic of ‘Sustainable supply chains’ was also the subject of a one-hour discussion event with Parliamentary
State Secretary Dr Maria Flachsbarth on the occasion of the global economic cooperation officers’ meeting in 2019 (Doc. 105). Also in 2019, a
lunchtime talk on the topic of ‘Child rights’ was held at the BMZ (Doc. 106).
149 An explicit introduction to the HRBA in project work, which was offered in phases during the evaluation period, is no longer taking place for the
time being.
150 In principle, AIZ courses are also open to staff of other implementing organisations.
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terminology of the HRBA: 151 They explain the core elements of the ESC rights (availability, accessibility,
acceptability and quality), using particular rights as examples. 152 Clarification of human rights principles also
happens regularly (Doc. 107; Doc. 108; Doc. 109; Doc. 112; Doc. 110; Doc. 114; extensive account of the
principle of participation as exemplified by child rights in Doc. 115). Some training courses also include
guidance on group-specific human rights requirements 153 and on the institutions responsible for the
realisation and protection of human rights (Doc. 108; Doc. 107; Doc. 109).
KfW provides regular process-related training courses on the ZGBA and the sustainability guidelines, which
are mandatory for staff (Int. I21). Between 2016 and 2018 it also held regular training courses to provide staff
with a comprehensive and general overview of all essential aspects of the BMZ’s human rights strategy paper
and its integral HRBA. 154 Subsequently, the focus of these training courses was increasingly shifted onto
application-oriented issues. KfW’s training documents show that two training courses dealt with human
rights auditing within the project cycle (Doc. 117; Doc. 118). The documentation mentions the relevant UN
conventions (Doc. 117; Doc. 118). 155 It also lays out the core elements of the ESC rights, the human rights
principles, and the obligations to respect, protect and fulfil human rights respectively (Doc. 117; Doc. 118;
Doc. 119). The extraterritorial dimension of human rights is mentioned at least indirectly, in that German
development cooperation institutions are explicitly designated as duty-bearers (Doc. 117; Doc. 118).
One topic-specific training course took place at BGR during the evaluation period, which was developed and
implemented in collaboration with the Sector Programme Human Rights in 2014 (Int. I19). It included a
discussion about the mainstreaming of human rights in BGR project cycles, procedures and processes (Doc.
122). The content of this training course focused on human rights issues in the water (Doc. 120) and raw
materials (Doc. 121) sectors. It covered both the human rights core elements and principles (Doc. 122) and
the typical areas of human rights risk associated with BGR’s work (Doc. 122). No other in-house training took
place. However, the BGR – like all the other implementing organisations – can take advantage of the range
of training offered by the AIZ. Supplementing this, all new staff are given an individual briefing by the person
with sectoral responsibility at BGR (Int. I19).
At PTB there is a standard specifying that human rights training courses are conducted annually. Attendance
is mandatory for project coordinators. At the time of the evaluation, three training courses on human rights
had been carried out (Int. I22). The training course for PTB staff informed them about the principles of the
HRBA, and generally about assessments of human rights risks and impacts (Doc. 124). Another topic was the
strengthening of specific human rights in PTB’s advisory work. 156 Here once again – although not to the same
extent as at BGR – certain links with PTB’s work remit of ‘metrology, standardisation, testing and quality
management’ and ‘establishing and developing internationally recognised quality infrastructures in
developing countries and economies in transition’ (Doc. 123) can be identified.

151

152
153
154
155
156

Course materials covered the UDHR, the relevant UN human rights conventions (Doc. 108; Doc. 107; Doc. 111; Doc. 109; Doc. 112; Doc. 110; Doc.
113; Doc. 114), and in some cases also regional human rights documents (Doc. 109; Doc. 114) and the linkages between official development
policy documents and human rights (Doc. 114; Doc. 115). However, the presentations did not mention ILO core labour standards although these
certainly contain relevant directives for GIZ programmes, as well as being referenced as an assessment standard in the BMZ strategy and
associated guidelines (BMZ, 2011a; BMZ, 2013).
These include, for example, the right to water (Doc. 108), the right to education (Doc. 107; Doc. 109; Doc. 110; Doc. 114) and the right to food
(Doc. 112); GIZ staff were also offered in-depth courses on the right to water and the right to health (Doc. 116).
These concern such aspects as gender equality (Doc. 109; Doc. 110) and child rights (Doc. 115).
However, training courses on human rights in general are no longer taking place at the present time (Int. I21).
One of the presentations also includes the ‘third generation’ of human rights, one of which is the controversial right to development (Doc. 121).
However, as at the GIZ, any reference to the ILO core labour standards is omitted throughout.
Among other topics, this dealt with working conditions in laboratories, cooperation with certain population groups (for example, combating child
labour, protecting against sexual assaults or promoting the employment of persons with disabilities) and questions of technical modernisation
(protecting against water and air pollution).
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In addition to training courses, this area of action also encompasses documenting the lessons learned from
example projects. Writing these up is one of the core activities of the Sector Programme Human Rights (Doc.
88). While occasional gaps exist in terms of thematic coverage, it nevertheless means that a comprehensive
series of examples is publicly available (Doc. 56). 157
Box 20
•

Conclusion: Implementation of the area of action ‘knowledge and knowledge
management’

Implementation of the area of action ‘knowledge and knowledge management’ is barely fulfilled for
the BMZ and largely fulfilled for the implementing organisations.
Within the BMZ there are no systematic training courses on human rights that reach its entire staff. An
event to be held on a two-yearly cycle as part of the ‘development cooperation college’, which is
addressed to new staff, had been planned but not yet implemented at the time of the evaluation. This
lack of staff-wide training is reflected in the understanding of human rights among BMZ staff, who
display divergent understandings and conceptual uncertainties with regard to the HRBA (see Chapter
5.1).
By and large, the implementing organisations hold sessions on human rights on a regular basis.
However, these vary in terms of how frequently they take place and whether attendance is mandatory.
In terms of content, the training courses achieve complete coverage. Other than a lack of references
to the ILO core labour standards, no gaps are found. The training courses at BGR and PTB also reflect
the challenge of applying human rights to the concrete context in which each institution works.

•

•

5.3

Factors influencing implementation

Evaluation question 4: What factors influence the implementation of the human rights strategy’s areas of
action by the BMZ and the official implementing organisations?
Evaluation question 4.1: What role do the coordination function and the steering structure of the BMZ
sector division responsible for human rights play in the implementation of the human rights strategy?
Evaluation question 4.2: What role do other factors play in the implementation of the human rights
strategy?
Methods: This chapter presents the results on the factors influencing the implementation of the areas of
action. To answer the question as to how this area of action is being implemented, the following method is
used:
•

Qualitative interviews: The evaluation team carried out a qualitative analysis of interviews and group
discussions to ascertain the influencing factors. To this end, relevant factors for each track were identified
and summarised inductively.

Findings: The following presentation of influencing factors is structured according to the tracks of the human
rights strategy introduced in Chapter 2.1.3. The underlying basis of the BMZ human rights strategy is a twintrack approach, which combines the mainstreaming of human rights in all projects with the complementary
implementation of specific human rights projects (BMZ, 2011a). In addition to these, there are two further
tracks which serve to promote human rights: the explicit discussion of human rights in the political dialogue
(and conditional allocation of ODA funds as a last resort), and the coherence of national and international
policies with human rights standards and principles. Several areas of action can be assigned to each of these

157

For example, the compiled examples of good integration of human rights in development cooperation projects can be found on the DIMR website
at https://www.institut-fuer-menschenrechte.de/publikationen/ez-promising-practices/ (accessed 10.09.2020).
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tracks. Figure 8 shows an overview of enabling and hindering factors for the implementation of the areas of
action, clustered according to the corresponding tracks of the strategy. 158
Figure 8

Factors enabling and hindering implementation of the tracks of the HRBA

Individual factors
•

Conceptual Factors
•
•

•
•
•

Conceptual vagueness
Conceptual understanding

Institutional Factors (BMZ)
•
•
•
•
•

Individual convictions and normative
backgrounds
Individual weighing of impacts
Individual resources and capacities
Thematic linkages and closely allied content

Factors at partner country level

Concentration versus fragmentation
Diverse and competing thematic priorities
Volume of country portfolios
Personnel continuity
Political will and the role of leadership

•

Implementation
of the tracks of
the HRBA

•
•
•

Human rights situation in the partner country
and perceived demands of partners
Sensitivity of issues
Coordination of development partners
Germany’s credibility as a human rights partner

Factors at government level

Factors at multilateral level

•

•

Interest of and coordination with other German
government departments

Mechanisms of international cooperation

Factors at societal level
(Germany)
•

Political dialogue
and conditionality

Public pressure

Specific human rights
projects

Mainstreaming of
human rights

National and international
policy coherence

Source: own presentation.

5.3.1

Individual factors

Individual factors in one form or another exert a key influence on the implementation of all tracks of the
HRBA. Across all the tracks, it is evident that despite existing directives expressed through procedures and
processes, decisions taken by individuals enable or hinder the implementation of the HRBA (Int. I20; Int. I9;
Int. I14; Int. I23; Int. I5; Int. I4). Consequently, areas of action are implemented in different ways, depending
on the people involved in the decision. This can be illustrated with reference to the area of action ‘specific
human rights projects’:
I think, as always, it also depends very much on the actors involved. Well [...] the country desk officers and
heads of division have quite an important role, I think – in terms of how far they really reflect on the theme
for every single portfolio, where they see possible approaches. [...] And there are colleagues who see this
very clearly for their portfolio, just because they know of so many human rights violations in the partner
country, so it’s obvious that something has to be done there. And then there are others who have just
worked harder to mainstream other cross-cutting themes. (Int. I1)
Based on the findings from the analysis, the following factors which influence decisions on the individual level
about the implementation of tracks of the HRBA can be identified:

158

The analysis of influencing factors is based on all individual interviews and group discussions conducted as part of the evaluation. In order to
identify the influencing factors, the interviews were evaluated using content analysis.
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Factor ‘personal convictions and normative backgrounds’: It can be inferred from the findings from the
interviews that the personal convictions of the individuals involved in decision-making processes can
support the implementation of particular tracks of the strategy. A significant factor here is the
importance that these individuals attach to values-guided action. Interview respondents drew attention
to the marked differences in convictions among BMZ staff, so that depending on the individuals involved,
particular decisions might be in keeping with the HRBA in one case and contrary to it in another (Int. I4;
Int. I5; Int. I16). 159
In the areas of action ‘political dialogue’ and ‘conditionality’, implementation involves not only BMZ staff
but also staff from the Federal Foreign Office and the implementing organisations. In this case, the wide
range of convictions means that it is first necessary to reconcile the multiplicity of different interests of
the individuals involved. The outcomes of decisions can differ accordingly, depending on the given
situation (Int. I18). Hence, decisions were the product of a ‘swarm intelligence from the two ministries
and their subordinate agencies’ (Int. I5). While this potentially enables decisions that are adapted to the
different realities of each context, interview respondents also stated that these decisions do not always
take account of the actual human rights situation in partner countries (Int. I3; Int. I5).
Individual interests and motivations are also a contributory factor when decisions are taken about
initiating specific human rights projects (Int. I20; Int. I9).
With certain caveats, the same applies to the mainstreaming of the HRBA in projects. The
implementation of this track is far more structured by procedures and processes in comparison with
others (see Chapter 5.2.1). At the same time, the findings show that there is greater awareness of some
areas of the HRBA than others. According to interviewees, one example is the gender marker, which
results in greater awareness of the need for the mainstreaming of gender equality aspects than of
equality for other groups (Int. I9). 160
Individual interests also exert a key influence on the ‘policy coherence’ track. For example, interviewees
described the orientation of sector divisions’ activities as heavily dependent on the interests of the
respective heads of division (Int. I23; Int. I14; Int. I16).
Factor ‘individual weighing of impacts’: Implementation of the ‘political dialogue and conditionality’ and
‘specific human rights projects’ tracks is often based on individual weighing of impacts.
When desk officers make decisions about the political dialogue and the conditional allocation of ODA
funds, according to interviewees, potential intended positive impacts are weighed against unintended
negative impacts (Int. I4; Int. I9; Int. I1). For instance, interviewees reported that when staff were
deciding whether to address issues that partners perceived as sensitive in the political dialogue, they
questioned whether this might have negative effects on the implementing organisations’ cooperation
with the respective partner institutions, and thus jeopardise the success of the projects (Int. I4; Int. I8).
Communicating about issues that partners considered sensitive, such as the situation of LGBTI persons,
was therefore said to be only possible with caution and without pressure (Int. I4; Int. I9; Int. I1).
Furthermore, if allocations of funds were cut for human rights reasons, staff also thought it possible that
this itself would stop development cooperation from fulfilling human rights (Int. I1). Decision-makers
were said to weigh up whether, in the given case, German development cooperation had sufficient
leverage to achieve the intended impacts and whether this was commensurate with possible negative
impacts (Int. I3; Int. I8; Int. I5).

The interviews reflect this in different ways. For example, the reference in one interview to the distinction between ‘most vulnerable’ and
‘potential target groups’ as a basis for decisions on the orientation of development cooperation projects may be understood as an indicator of
individual people’s different normative backgrounds (Int. I3). This is also seen in the distinction between ‘pragmatists’ and ‘idealists’ referred to
in one interview (Int. I5). Finally, a different interviewee pointed out that there are ‘ethicists of conviction’ and ‘ethicists of responsibility’, each
of whom ascribed a different meaning to human rights as a basis for action (Int. I16).
160 The cross-cutting inclusion of highly marginalised groups of people in development cooperation projects was often described as especially well
implemented (Int. I3; Int. I8; Int. I5). This indicates that the promotion of structurally marginalised groups also takes place independently of other
normative explanatory frameworks in development cooperation.
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This finding is reflected in the implementation of the ‘specific human rights projects’ track. In some
instances, interviewees argued that the effectiveness of specific human rights projects was limited
because human rights problems that are deeply rooted in society could not be changed in the course of
comparatively brief and small-scale development cooperation projects (Int. I7). Supporting government
reforms was said to be a ‘long haul’, which could only be implemented through fixed-term projects if
engagement in the country was long-term in its outlook (Int. I20; Int. I3). This finding is situated in the
context of the potential sensitivity of particular human rights-related issues (see Chapter 5.3.3).
Factor ‘individual resources and capacities’: This factor appeared mainly in interviews concerning tracks
for which representatives of the regional divisions bore part of the responsibility for implementation. 161
Tight constraints on resources and capacities – coupled with a multitude of cross-cutting themes, some
of which are in competition with each other – were said to place severe limitations on the absorption
and processing capacity in the regional divisions (Int. I20; Int. I9).
Factor ‘thematic linkages and closely allied content’: The presence of thematic linkages to human rights
themes is constitutive for the implementation of the tracks ‘political dialogue’, ‘specific human rights
projects’ and ‘policy coherence’.
Human rights issues, particularly those perceived to be sensitive, can best be addressed in the political
dialogue if the portfolio contains opportune thematic linkages which enable the parties to refer to human
rights (Int. I3; Int. I6; Int. I9).
The same applies for specific human rights projects. Here again, it is necessary to agree with partner
countries on cooperation priorities in which human rights themes can be anchored (Int. I4). In this
context, the priority area of ‘good governance’ is of central importance since it provides numerous
opportune thematic linkages for specific human rights projects (Int. I15).
For the implementation of the ‘policy coherence’ track, points of reference to the content of human
rights conventions are significant. The findings from the document analysis indicate that mainstreaming
of the HRBA in sector strategies is particularly successful in sectors which relate directly to human rights
conventions (see Chapter 5.2.4). Interview respondents confirmed these findings (Int. I12; Int. I14). Here
once again, the good governance sector occupies a special role due to its thematic proximity to civil and
political rights (Int. I15).

What this importance of individual factors reflects, to some extent, is rational action whereby staff respond
to the contextual and situational specificities of a decision-making situation. It follows that situationdependent decisions are significant for context-specific prioritisation of particular human rights themes or
aspects (such as for progressive realisation). However, as human rights aspects are not always explicitly an
element in decision-making situations, the challenges of systematic and consistent implementation of the
HRBA are attendant on the individual factors mentioned.
5.3.2

Conceptual factors

Conceptual factors especially influence the implementation of specific human rights projects:
•

161

Factor ‘conceptual vagueness’: Conceptual gaps in the HRBA hamper the implementation of this track.
The findings from the interviews indicate that there is a lack of clarity about the anchoring of specific
human rights projects in the country portfolios, and about the implementation modalities of such
projects. For example, respondents were unclear as to which priority area of development cooperation
would accommodate the mainstreaming of specific human rights projects and which partner
organisations might be suitable implementers (Int. I4).

The tracks in question are ‘Political dialogue and conditionality’, ‘Specific human rights projects’ and ‘Mainstreaming of the HRBA at project level’.
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Factor ‘conceptual understanding’: A limited understanding of the conceptual basis of HRBAs also
hampers the implementation of this area of action (see also Chapter 5.1). For example, there is a lack of
clarity in practice about which thematic priority specific human rights projects should be assigned to and
which potential partners might be suitable (Int. I3). In terms of the understanding of human rights among
the BMZ staff interviewed, the overall findings show that some of them perceive specific human rights
projects not to be useful for achieving human rights results (see Chapter 5.1; Int. I3; Int. I4), although
they are an elementary component of the twin-track approach. Interview respondents rarely referred to
the complementarity between specific human rights projects and the mainstreaming of human rights.
This only occurred in the case of actors who demonstrated a wide-ranging understanding of human rights
(see Chapter 5.1; Int. I20). There is also little knowledge about the area of action ‘coherence in the
partner country’ (see chapter 5.2.6).

5.3.3

Factors at partner country level

Factors at partner country level also influence the implementation of the areas of action directly associated
with activities in partner countries. In their various forms, these are significant for the implementation of the
tracks ‘Political dialogue and conditionality’, ‘Specific human rights projects’ and ‘Mainstreaming’ in projects
and programmes:
•

•

Factor ‘human rights situation in the partner country and perceived demands’: The partner country
context and how it is perceived by the individuals responsible for implementation has a key influence on
the implementation of specific human rights projects and the mainstreaming of the HRBA at project level.
To justify why no human rights projects could be implemented, several interview respondents
commented that human rights themes did not coincide with the partner country’s perceived challenges.
Staff referred to this argument mainly when the actual human rights situation in the partner country was
not particularly problematic (Int. I3; Int. I8).
Factor ‘sensitivity of human rights violations’: A significant influence on the implementation of the three
tracks mentioned earlier is the context-dependent, perceived sensitivity of certain human rights issues.
In relation to the political dialogue, this was reflected in the view that, depending on the partner country
context, certain human rights issues were perceived as so sensitive that either they could not be
addressed or else they could only be raised very tentatively and sometimes indirectly with partners.
Interviewees reported that this applied inter alia to discussing the structural marginalisation of certain
groups, such as Roma or LGBTI persons (Int. I3; Int. I4).
The sensitivity of issues was also said to be a key factor in deciding whether to implement specific human
rights projects (Int. I3). Against this backdrop, the time and effort involved in reaching agreement on a
specific human rights project together with partners was described as disproportionate (Int. I9): 162
Supposing that I now have to design a TC project to go with it, that doesn’t solve the structural
problems [...]. I’ll have just – not to put too fine a point on it – I’ll have just created a lot of hot air
and I’ll have said, this is where I’ve promoted it [the political dialogue]. But the result in my view is
questionable. [...] In reality, the long haul works better in cases like this. Administrative reforms that
are designed to be really inclusive for all groups, that kind of thing, and start taking down some of
the invisible barriers. (Int. I3)
Interviewees also pointed to the frequent lack of partner organisations to implement projects of this kind
(Int. I4; Int. I8). Alternatively, some were said to be using other development cooperation instruments
that did not require a state partner, or working with civil society organisations (Int. I8). However,
interview respondents also mentioned that this bypassing of state partners could have negative effects

162

Furthermore, an interview respondent mentioned that because of the thematic breadth of human rights, the right contact person for a particula r
theme would not always be present at intergovernmental negotiations or consultations (Int. I3).
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on civil society partners. For example, they reported cases in which cooperation had resulted in a marked
increase in state pressure on civil society partners (Int. I4).
Factor ‘coordination of development partners’: The implementation of the HRBA in the political dialogue
is also dependent upon other development partners in the partner country. For example, interview
respondents emphasised the necessity for coordinated action in the context of joint programming or in
the context of the EU Article 8 dialogue, because it was said to create greater leverage for addressing
human rights effectively (see Chapter 5.3.1; Int. I4). In contrast, some interviewees argued that Germany
could only succeed with human rights-based political dialogue or conditional allocation of ODA if it was
a large enough development partner or active in sectors of importance to the elite in the partner country
(e.g. business infrastructure) (Int. I5).
Factor ‘Germany’s credibility as a human rights actor’: Recognition of Germany as a reliable and credible
human rights actor is significant for the implementation of both the political dialogue and specific human
rights projects. Interviewees commented, for example, that sensitive human rights issues were most
likely to be addressed if there was a pre-existing mutual relationship of trust based on long-standing and
continuous cooperation (Int. I6; Int. I9). However, they also suggested that Germany’s credibility
potentially suffers from not having ratified all of the human rights conventions (Int. I23).

5.3.4

Institutional factors

In different forms, factors at the institutional level of the BMZ 163 have important influences on the
implementation of all tracks:
•

•

Factor ‘concentration versus fragmentation’: The current increasing tendency towards thematic
concentration of the bilateral development cooperation portfolio could hamper implementation,
particularly of specific human rights projects and the mainstreaming of the HRBA (Int. I8). 164 Because
human rights projects are not assigned to a dedicated thematic priority, core area or initiative area,
respondents remarked that these projects lacked a conceptual home (see Chapter 5.3.2), and that
implementing them therefore automatically leads to fragmentation of the portfolio (Int. I3; Int. I4).
Factor ‘diverse and competing thematic priorities’: The BMZ’s large number of cross-cutting and sectoral
themes hamper the implementation of specific human rights projects and the mainstreaming of the
HRBA at project level. 165 It is largely incumbent upon staff of the regional divisions, who are responsible
for implementation of the relevant areas of action, to coordinate a wide range of different themes:
[…] the regional divisions ... well they have a list of requirements altogether, not just from the crosscutting themes but altogether, the sector strategies and so on. Which a single country desk officer
simply can’t fulfil. And then they can only really keep an eye on what’s especially relevant. Otherwise
having it as a cross-cutting theme that everyone always has to bear in mind, that doesn’t work at all.
They must constantly have 300 pages of instructions in their head […]. Obviously, that’s not possible.
(Int. I1)

163

Due to the ‘BMZ 2030’ restructuring process within the BMZ (BMZ, 2020a), which was launched at the time of the evaluation, these institutiona l
factors will change somewhat in future. At the time this evaluation report was written, the implementation of the process was only just beginning.
The data collection could not therefore make reference to it. At points, where known reforms relate to the influencing factors, a remark is inserte d
accordingly.
164 The ‘BMZ 2030’ process formulates the aspiration to contribute to the thematic and geographical concentration of the development cooperation
portfolio (BMZ, 2020a). The OECD-DAC peer reviews have repeatedly pointed out the fragmentation of the German development cooperation
portfolio (OECD, 2011b, 2015). Hence, efforts have been made for some time to concentrate the portfolio further.
165 The diversity of themes is another object of the BMZ’s ‘BMZ 2030’ reform process. In the interests of greater concentration of activities, in future
the BMZ will take account of just six quality criteria in addition to its core and initiative areas. Human rights are part of the quality criterion
‘Human rights, gender equality and disability inclusion’ (BMZ, 2020a). The reform process thus has the potential to reduce the competition
between themes.
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The large number of cross-cutting themes results in competition between them, so human rights ends
up competing with other themes such as climate and the environment (Int. I1), in one interviewee’s
opinion. 166 Against this backdrop, the regional divisions have limited options for engaging with the
mainstreaming of human rights in depth and carrying out an appropriate weighing of impacts.
Respondents indicated that in some cases this could lead to country portfolios being continued without
any in-depth examination of alternative priorities or projects (Int. I5; Int. I9).
Intensifying the competition between different themes, the organisation defines internal targets stating
how much funding must be disbursed on projects in a certain thematic area (Int. I4). The regional
divisions must implement these targets in the programming of country portfolios. This restricts the desk
officers‘ scope to implement other types of projects (Int. I9), which in turn heightens competition with
other themes.
Factor ‘volume of country portfolios’: Particularly with regard to the conditional allocation of ODA funds,
existing mechanisms implicitly lead to a certain inertia at the point of implementation. Interview
respondents pointed out that the perceived importance of a country desk officer’s position could
implicitly relate to the financial volume of their particular portfolio. This, coupled with the pressure on
all federal authorities to fully spend annual budgets, is said to explain why reducing ODA is not always
the immediate response to human rights violations. Only if additional factors came into play would
commensurate action be taken (Int. I4).
Factor ‘personnel continuity’: Personnel continuity plays an important role in the implementation of
almost all tracks. As described in Chapter 5.3.1, implementation is partly dependent on individual
decisions and the backgrounds of the individuals involved. Accordingly, staff rotation was mentioned in
many cases as a factor that hampers implementation (Int. I3; Int. I14; Int. I23). 167 For example, staff of
regional divisions mentioned that after moving to a new position, they had to start over and familiarise
themselves with the respective country context (Int. I3). This factor acquires particular significance for
the implementation of the ‘policy coherence’ track. Because there are comparatively few instructions on
taking account of human rights in sectoral strategies, job rotation in sectors unrelated to human rights is
said to impede the mainstreaming of human rights aspects especially often (Int. I14; Int. I23). The human
rights division cannot compensate for this due to its status as one sector division among many (see
Chapter 5. 3.7).
Factor ‘political will and the role of leadership’: Positions taken by the management of the BMZ and
directives given by executive staff are key factors in the implementation of the ‘political dialogue’,
‘specific human rights projects’ and ‘policy coherence’ tracks.
As set out in Sections 5.3.1 and 5.3.5, a range of actors are involved in the decision about mainstreaming
human rights in the political dialogue and the conditional allocation of funds. These actors bring different
interests and individual backgrounds into these decision-making processes. To ensure that human rights
prevail within this process, including against competing interests of other actors, interviewees contend
that political support is needed from executive staff as well as from BMZ management (Int. I9). Yet this
is not forthcoming in every case, according to respondents, because sometimes other competing
interests are more important (Int. I23). 168

Other DEval evaluations of cross-cutting themes have already drawn attention to this finding. Both the evaluation of the Action Plan for the
Inclusion of Persons with Disabilities (Schwedersky et al., 2017) and the evaluation of gender equality in post-conflict contexts (BrüntrupSeidemann et al., 2021) come to this conclusion.
167 This finding also emerges in the DEval evaluation of gender equality in post-conflict contexts as a factor influencing the mainstreaming of gender
issues (see Brüntrup-Seidemann et al., 2021). The DEval evaluation of the Inclusion Action Plan also reflects this finding (Schwedersky et al.,
2017). The latter evaluation points out not only the potential risks but also possible positive aspects of staff rotation. For example, rotation might
help to transfer knowledge about inclusion to other parts of the organisation.
168 This finding possibly also indicates that staff ascribe responsibility to management. Staff do have latitude to make individual decisions – as
described in Chapter 5.3.1 – on implementing the directives from the human rights strategy paper. Likewise, the implementing organisations,
which develop proposals for the elaboration of programmes, also have considerable scope to shape these decisions.
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As the main initiating authority, BMZ management also has an important influence on the
implementation of the ‘specific human rights projects’ track (Int. I20; Int. I23). Some interviewees
commented that human rights had always been important to the previous as well as the current
management of the BMZ. However, they noted that the way human rights were referred to had changed.
Currently, the management was said to be emphasising particular human rights themes rather than the
HRBA as a comprehensive approach to development cooperation (Int. I23; Int. I24).
The positioning of BMZ management is also an important influencing factor for the implementation of
the ‘policy coherence’ track. For example, a number of the ministry’s initiatives in pursuit of policy
coherence are said to stem from the positioning of the current management of the institution: This was
said to be particularly evident in the area of business and human rights (Int. I2). The area of child rights
and child labour is another theme reported to have gained importance due to the management
positioning (Int. I25). However, there are also areas in which support, in the form of management
directives, could further enhance (mainly international) coherence with human rights standards and
principles (Int. I16).
5.3.5

Factors at government level

In those areas of action requiring cooperation with other German government departments, positioning and
coordinating with these actors plays an important role. This applies above all to political dialogue and policy
coherence with human rights at national and international level:
•

Factor ‘interests of and coordination with other German government departments’: In the context of
the political dialogue, the BMZ staff interviewed considered the sometimes demanding task of
coordinating with representatives of the Federal Foreign Office, the lead ministry for human rights in
partner countries, to be important (Int. I5; Int. I18). The interests of other German government
departments were said to be another important influencing factor with regard to the actual coherence
of national and international policies with human rights standards and principles (the outcome level of
the area of action). One example that illustrates this is the intragovernmental debate about a supply
chain law (Int. I2). According to the interviews, a possible reason for coordination difficulties between
ministries may be that the international aspect only accounts for a small part of other ministries’ work.
BMZ staff report that they frequently lack a contact person with similar perspectives and experience (Int.
I23). Despite good institutional prerequisites, according to respondents, coordination bodies such as the
State Secretaries’ Committee on Sustainable Development 169 could only make a limited contribution to
overarching coordination with regard to human rights issues in practice (Int. I23).

5.3.6

Factors at societal level

Factor ‘public pressure’: Public pressure is a key factor influencing the implementation of all areas of action
addressing the human rights situation in partner countries either indirectly or directly, and can be expressed
via media coverage, for example, or via civil society organisations and parliamentary questions.
Civil society actors play an important role in the implementation of the areas of action ‘political dialogue’ and
‘conditional allocation of ODA’. Civil society is formally involved in the respective processes (since it
participates in the country talks, see Doc. 58) and can thus provide information and critically monitor the
processes. In the interviews, however, representatives of civil society organisations were critical of the
current practice. With few exceptions, they described the exchange as ‘often superficial’, saying that the
information they fed in was only taken up to a limited extent. Furthermore, they had the impression that key
decisions had already been taken in advance of the talks (Int. I25; Int. I24). However, interviewees also
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pointed out that critical public reporting did generate momentum in the direction of implementing human
rights issues. 170 For example, possible reputational risks were said to have contributed to the decision to
allocate funds conditionally in particular partner countries (Int. I7).
The public sphere also has an important influence on the implementation of specific human rights projects
and the mainstreaming of human rights standards and principles at project level. Interviewees stated that
critical public reporting and the likelihood of reputational damage had ‘driven’ the BMZ to implement human
rights aspects, mainly with regard to human rights violations (Int. I20; Int. I1). At the same time, they noted
that reporting had also contributed to raising awareness about potential risks from human rights violations
in partner countries, which had supported the development and improvement of internal risk management
systems (Int. I20).
Interviewees drew attention to the importance of civil society organisations as advocates for human rights
themes in the area of national and international policy coherence (Int. I16; Int. I10; Int. I7). For example,
pressure from civil society organisations was said to have been an important factor in the termination of
particular World Bank projects (Int. I16). Civil society actors also compile information which can be an
important source of information for staff of the BMZ and the implementing organisations (Int. I16).
5.3.7

Factors at multilateral level

Factor ‘mechanisms of international cooperation’: Factors at multilateral level are mainly relevant for the
implementation of international policy coherence. Thus, besides the coordination difficulties at
interministerial level in Germany (see Chapter 5.3.5), at international level the interests of other states add
to the difficulty of international policy coherence with human rights (Int. I13; Int. I16; Int. I17; Int. I23). A
respondent in one interview mentioned that human rights are sometimes perceived as norms originated in
the Global North, as another contributory aspect (Int. I16). Finally, the factor of political prohibition, which is
specific to development banks, is said to hamper the mainstreaming of human rights (Int. I13; Int. I16; Int.
I17).
5.3.8

The role of the sector division for human rights

Sector divisions at the BMZ – and hence also its human rights division – fulfil an important role in
implementing the HRBA’s areas of action. In practice, there are different perceptions of the support provided
by the human rights division, depending on the area of action concerned.
In relation to the political dialogue, a differentiated set of findings emerges. The BMZ’s procedural documents
make no provision for the human rights division to play a specific role in preparing and conducting
intergovernmental negotiations. When the strategic management directive is drafted in preparation for
intergovernmental negotiations, sector divisions may be involved as co-signatories. However, this is entirely
at the discretion of the corresponding regional division (Doc. 3). Furthermore, the human rights division may
be involved in the country talks with civil society actors which are held in advance of the intergovernmental
negotiations (Doc. 58). The analysis of the interviews reveals a nuanced picture: Especially in challenging
human rights contexts, interviewees said that preparing for negotiations involved close cooperation on
content between the regional and human rights division (Int. I7; Int. I6; Int. I4). In the case of country contexts
that are less problematic from a human rights perspective, representatives of regional divisions often
indicated that no intensive exchange took place. Respondents report that because the human rights division
cannot prepare context-specific information for every country due to resource constraints, country desk
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This can be illustrated with reference to numerous public reports dealing with possible human rights violations in the context of projects to
promote biodiversity and nature reserves, including projects co-financed by the BMZ, as in this example: https://www.faz.net/aktuell/
politik/ausland/wwf-haelt-heiklen-bericht-zu-menschenrechts verletzungen-zurueck-16119105.htm l, accessed 5.8.2020.
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officers have to carry out the assessment of the human rights situation in these cases (Int. I8). Cooperation
with the human rights division is then based on a written exchange, which interviewees characterise as
geared more towards formal aspects than towards discussing human rights in the given context. Accordingly,
in their view the division only partially fulfilled its role as an information interface (Int. I3). There was no
dialogue partner with which they could jointly reflect on the concrete mainstreaming of human rights at
country level (Int. I5; Int. I4).
Different perceptions of the role of the human rights division are also found in relation to the implementation
of the ‘specific human rights projects’ track. According to BMZ procedures, it is mandatory to involve the
division in the process of drafting country strategies. For example, the division has to participate in a quality
assurance body which formulates a written opinion on the draft country strategy. Any involvement of sector
divisions at earlier points in the process is optional (Doc. 26, see Chapter 5.2.1). Interview respondents
indicated that despite the division’s involvement in the quality assurance body, comprehensive
mainstreaming of human rights in the strategies is not always achieved. And since the procedure only makes
provision for the human rights division to comment retrospectively on country strategies, it has little scope
to shape them and thus in most cases cannot propose fundamental changes (Int. I9; Int. I5). 171 At the same
time, it was pointed out that the formal requirements on country desk officers to mainstream a large number
of different themes made it impossible for them to deal with individual themes in depth (Int. I1). Accordingly,
interview respondents pointed out potential for improvement in relation to the usefulness of the comments
provided by the sector division (Int. I3; Int. I4; Int. I5; Int. I8; Int. I1).
The fact that often only superficial mainstreaming of human rights could be achieved was partly due to
limited resources, both in the regional divisions and in the human rights division (Int. I7; Int. I1). These
resource constraints are likewise reflected in the findings on the mainstreaming of the HRBA in country
strategies (see Chapter 5.2.4). Instead, some respondents expressed the desire for more context-specific
information in relation to the given partner country, or for a structured exchange based on guided questions
(Int. I4; Int. I5).
Regarding the implementation of policy coherence, once again the comments on the human rights division’s
support represent a variety of viewpoints. On the one hand, interviewees characterised cooperation with the
human rights division as committed and interested (Int. I12; Int. I11; Int. I10). The division’s ad hoc intensive
advisory support to sectoral and institutional divisions on human rights is reflected in the implementation of
the area of action (see Chapter 5.2.4). On the other hand, interviewees also pointed out that cooperation
with some divisions was ‘traditionally’ better than with others (Int. I9). They also mentioned the human rights
division’s lack of resources as a hindering factor (Int. I23). It was further suggested that the position of the
human rights division as one of several sector divisions made the implementation of the HRBA harder. For
example, the human rights division was not able to compensate for changes in other sector divisions’
thematic priorities resulting from changes of personnel (Int. I23).
To sum up, the findings show that the human rights division has a complex role: While existing offers to
intensify cooperation are greatly appreciated, the implementation of the division’s role as defined in
procedures and processes is only of limited usefulness because of the retrospective commenting procedure
and the constrained resources of all parties involved. Other formats that are more context-specific and
dialogue-based were described as potentially more useful.
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In addition, there are informal networks and historically evolved connections which facilitate cooperation with certain divisions and thus also
make it possible to support the mainstreaming of the HRBA (Int. I9). However, these only extend across a few of the organisation’s units.
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Box 21
•
•

•
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Conclusion: Factors influencing the implementation of the HRBA

In summary, diverse factors influencing the implementation of the tracks can be identified, both at the
individual, conceptual and institutional level within the BMZ, and at the level of the Federal
Government, German society, the partner countries and multilateral cooperation.
Within the BMZ, the findings from the analysis show that individual decisions are highly significant for
the implementation of the tracks. When making such decisions, the individuals involved bring to bear
inter alia their own values and normative backgrounds and their personal assessments of positive and
negative impacts. Consequently, the tracks are implemented in different ways depending on the
particular individuals involved. At the same time, there are a range of institutional factors which restrict
individual action and in most cases hamper implementation of the HRBA.
In particular, the effectiveness of BMZ contributions to national and international policy coherence is
limited by factors at Federal Government level. In addition, the findings show that public pressure can
strengthen the implementation of the HRBA in development cooperation.
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Findings and conclusions
Relevance of the strategy

Both in light of current human rights challenges worldwide and in comparison with the approaches of other
development partners, the relevance of the BMZ human rights strategy – despite its age – is mostly fulfilled
(see Figure 9).
Figure 9

Summary of the relevance of the approach
Missed

Barely
fulfilled

Partially
fulfilled

Mostly
fulfilled

Fulfilled

Relevance compared to other donors’ approaches
Relevance in light of the human rights situation w orldwide

Source: own presentation.

The comparison with other OECD-DAC members shows that at the time of the evaluation, based on its human
rights strategy Germany is one of a comparatively small group of development partners (eight out of 30
OECD-DAC members studied) that have formulated a separate and comprehensive HRBA. The majority of the
HRBAs – including the German approach – belong to the so-called second generation of human rights
approaches, while Switzerland and Finland have considerably more recent approaches. In comparison with
the approaches of all other development partners, the German approach stands out in several respects: The
content it covers is very extensive, and the tracks and areas of action are elaborated in considerable detail.
Moreover, only the German approach explicitly makes the human rights strategy binding for the
implementation of official development cooperation projects and has review provisions in place. Unlike other
development partners’ strategies, however, the German approach has a more limited scope of application
because it is not binding for civil society and private sector actors. The German approach also lags behind in
relation to the embedding of hard law and soft law in the context of international humanitarian law. Overall,
the present human rights strategy reflects the international hard law currently in force, but there have been
some developments in soft law, such as the 2030 Agenda, which the strategy has not yet been updated to
incorporate (see Recommendation 1). Furthermore, there are no BMZ standards specifying the
mainstreaming of human rights principles (see Recommendation 7).
The human rights strategy paper makes reference to most of the current human rights challenges worldwide.
It mentions human rights violations in the context of humanitarian crises – despite the BMZ’s limited
ministerial mandate for this area – as well as human rights violations in the context of economic activities.
The strategy also takes account of groups that are particularly affected by marginalisation and discrimination.
Gaps exist in relation to the rights of LGBTI persons and migrant workers, for which there is no fully
elaborated conceptual basis. For the most part, the strategy also covers the growing restrictions on civil and
political rights that are recently being observed in some partner countries of German development
cooperation. Only human rights violations in the context of advancing digitalisation as well as antiterrorism
and crime-fighting are not covered (see Implementation Note 2 to Recommendation 1). The strategy
addresses challenges relating to subsistence rights. Like the findings from the comparison with other
development partners, this is evidence of the strategy’s breadth of content. However, the findings also
indicate that the strategy implicitly emphasises some particular themes more than others. Yet there is a lack
of any explicit rationale for setting these priorities or any understandable approach to strategic prioritisation.
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Explicit priority-setting or an understandable and consistent approach to context-specific prioritisation can
be a way to target the promotion of human rights despite limited resources (Recommendation 6).
Thus, the HRBA of German development policy is mostly relevant, both in comparison to other development
partners and in light of human rights challenges. The aspiration that German development policy explicitly
sets by grounding its work on human rights as enshrined in the human rights strategy paper contributes to
this substantially.
6.1.2

Implementation of the areas of action

Having considered the overarching relevance of the HRBA currently in effect within German development
policy, the next question is how this approach is implemented in the structures and processes of German
development cooperation. The evaluation findings show that the BMZ’s human rights strategy is only partially
being implemented. This means that in practice, German development policy is meeting its own high human
rights aspirations only to some extent. However, the degree of implementation varies significantly between
the individual areas of action (see Figure 10). The findings for each area of action are summarised below.
Figure 10

Summary of the degree of implementation of all areas of action
Missed

Barely
fulfilled

Partially
fulfilled

Mostly
fulfilled

Fulfilled

Procedures and processes
Political dialogue
Conditional allocation of funds
Mainstreaming in strategies
Specific human rights projects
Coherence in the partner country
Mainstreaming in projects
Marginalised groups
Coherence in Germany
International coherence
Monitoring of the strategy
Knowledge/knowledge management BMZ
Knowledge/knowledge management IOs
Source: own presentation. Shaded bars represent ratings based on the empirical analyses which apply to the respective area of action
in its entirety. Unshaded bars represent findings which apply to parts of the given area of action. Due to methodological constraints,
these cannot be generalised to the area of action as a whole.

Procedures and processes: The HRBA is mainstreamed throughout all parts of the process, from country
programming and the relevant preparatory work within the BMZ to project planning in the implementing
organisations. Standardised procedures and processes are in place, sometimes elaborated in detail, to ensure
the implementation of the HRBA. However, there is potential for improvement by systematically extending
procedures within the implementing organisations to include the implementation and evaluation phases of
projects, and by integrating grievance mechanisms at institutional and project levels. There is no
accountability mechanism that operates across the whole of development cooperation, although the human
rights strategy paper provides for the BMZ to examine setting up such a mechanism (see Recommendation
2). The evaluation also identifies content-related gaps in the BMZ’s procedures and processes, for example
with regard to the explicit mainstreaming of human rights in the political dialogue and in sector strategies.
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Political dialogue and conditional allocation of funds: Political dialogue with partners in situ takes place
continuously, for example via the embassies and at the level of the implementing organisations.
Intergovernmental negotiations are an important and formal milestone within this process. Openly
addressing aspects of human rights during intergovernmental negotiations is only occasionally part of the
BMZ’s practice. More often, references to human rights are implicit. The analysis of the official records of
intergovernmental negotiations shows that less than half of negotiations included explicit or implicit
references to all the criteria analysed. Positive human rights result were most frequently discussed as
common objectives. In contrast, it was comparatively rare for human rights to be defined as a common
framework for cooperation. Neither the document analysis nor the interviews uncovered any reference to
recommendations from the UN human rights system. This finding is of particular importance, given the fact
that human rights issues are characterised as very sensitive (see Implementation Note 1 to Recommendation
2 and Implementation Note 3 to Recommendation 1). The importance of the political dialogue for the
discussion of human rights aspects with partners has already been addressed in the course of a DEval
evaluation of the Action Plan for the Inclusion of Persons with Disabilities, and concretised in a
recommendation (Schwedersky et al., 2017).
There is no consistent relationship between the human rights situation in a partner country and the volume
of the ODA funding commitment to that country. Only when Germany’s economic or geopolitical interests
are weaker does a statistical association exist between the human rights situation and the volume of ODA
funds committed by the BMZ. The assumption that in difficult human rights contexts more funding is
disbursed via civil society actors cannot be confirmed on the basis of the data analysed. Moreover, since
numerous interviewees referred to intermediate stages or escalation stages which are not elaborated as such
in the human rights strategy paper, there appears to be a need for conceptual elaboration in this area (see
Implementation Notes 3 and 4 on Recommendation 1). 172
Mainstreaming in strategies: The standard set out in the human rights strategy paper for mainstreaming the
HRBA in the BMZ’s country and sector strategies is only partially realised in practice. The mainstreaming of
human rights, which the procedures specify as mandatory, is seldom covered extensively in country
strategies. Likewise, additional aspects of the HRBA are only occasionally referenced. The findings show that
the procedures and processes in place to ensure that the human rights division is involved are not always
effective in practice. The fact that the human rights division can only comment on country strategies
retrospectively at the end of the drafting process, as a function of its membership of the quality assurance
body, reduces its scope to make fundamental changes to these strategy documents (see Recommendation
2). 173 In contrast, the sector strategies show evidence of aspects of the HRBA. Although there are just a few
strategies which mainstream the HRBA in full, there are many strategies – mainly in sectors whose themes
accommodate direct references to particular rights – which contain components of the HRBA. There is
potential for improvement with regard to the current lack of internal directives on the mainstreaming of the
HRBA in strategies by means of procedures and processes (see Recommendation 2). 174
Specific human rights projects, promotion of structurally marginalised groups: Although specific human
rights projects are a central track of the HRBA, in practice they are only realised to some extent. Overall, the
financial volume of funds allocated to these projects has risen in absolute terms over the years under review.
However, their volume remains decidedly low and has stagnated to some extent in recent years. During the
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It is possible that this critical finding correlates with the finding from the comparison with other donors. It was noted that the German HRBA
specifies a hard line on the conditional allocation of funds.
173 The DEval evaluation ‘Supporting Gender Equality in Post-conflict Contexts’ arrives at similar findings and, complementary to the recommende d
made by the present evaluation, recommends that the human rights division should be involved at an early stage in the drafting of project
proposals (Brüntrup-Seidemann et al., 2021).
174 The DEval evaluation of the Inclusion Action Plan also affirms the great importance of the international arena as a human rights area of action,
and recommends that the BMZ engage at this level to promote the concerns of persons with disabilities (Schwedersky et al., 2017).
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period under review, there was no increase in their relative share of total ODA. The findings also show that
because each implementing organisation has its own designated work focus, they cannot all implement
specific human rights projects to the same extent. Moreover, civil society organisations make a substantial
contribution to the implementation of this track, in which regard there is room for improvement of the
coordination mechanisms (see Recommendation 4).
Only rarely are specific human rights projects addressed in conjunction with the mainstreaming of human
rights at project level. Hence, the intention of contributing to the realisation of human rights in partner
countries by pursuing both tracks together was not achieved in practice. Bearing in mind the range of
structural impediments to the holistic implementation of the HRBA in partner countries and the fact that
resources are limited, there is a case for piloting the HRBA in individual countries (see Recommendation 6).
During the period under review, there was a marked increase in projects associated with structurally
marginalised groups. Once again, however, the volume of these projects as a share of total ODA is low.
Mainstreaming at project level and coherence in the partner country: Contrary to the directives in the
human rights strategy paper and the associated guidelines, the mainstreaming of the HRBA in projects is not
realised in all projects. Not one project document integrates all nine of the analysed dimensions of human
rights mainstreaming, and the planning documents for some projects do not include human rights at all.
Nevertheless, the planning documents for bilateral development cooperation projects integrate three
dimensions of the HRBA on average, and there are positive examples in almost all priority areas,
demonstrating that many dimensions of the HRBA (7 or 8) can be incorporated. Furthermore, the planning
documents of many projects show evidence of human rights risk assessments or the planning of other risk
prevention measures. These findings show that the mainstreaming of the HRBA is partially implemented.
Potential for improvement is found mainly in the sustainable economic development and energy sectors and
concerning the establishment of grievance mechanisms at project level.
Coherence in Germany and international coherence: The BMZ makes a range of contributions to the
mainstreaming of human rights standards and principles in national and international policies. Because of
the limited numbers of interview participants from the BMZ sector divisions, however, this finding cannot be
generalised to all sectors of German development cooperation as the evidence is not representative. This
finding nevertheless shows that efforts in pursuit of national and international coherence occupy an
important role in the work of the BMZ and the implementing organisations. However, this is not reflected in
the human rights strategy paper. A conceptual elaboration of the areas of action ‘coherence in Germany’ and
‘international coherence’ as a separate track of a future human rights strategy paper or performance profile
for the quality criterion ‘Human rights, gender equality and disability inclusion’ would close this gap between
strategy paper and practice (see Implementation Note 3 to Recommendation 1).
Monitoring of the strategy: The evaluation findings show that there is currently no overarching and
systematic monitoring of the implementation of the HRBA. Information on particular aspects of the HRBA is
collected on an ad hoc basis, for example when parliamentary questions have been asked. But there is no
indication that information is collected and processed systematically or used for the purpose of evidencebased strategic management. Given that there are limitations in the implementation of some areas of action,
regular and systematic compilation and use of information is necessary to support evidence-based
management of the implementation of the human rights strategy (see Recommendation 4). 175
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A series of DEval evaluations have made recommendations to strengthen the overarching level of monitoring and to use it for evidence-based
evaluations (Polak et al., 2017). The monitoring of cross-cutting themes poses particular challenges since the relevant information cannot always
be found in programme management databases or statistical reporting. For example, the DEval evaluation of the Inclusion Action Plan
recommends that an inclusion marker be added to the CRS and applied in German development cooperation (Schwedersky et al., 2017). For
specific human rights projects, on the other hand, a corresponding purpose code already exists in the CRS.
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Knowledge and knowledge management: A diverse picture emerges in this area of action: While the
implementing organisations provide regular training courses on human rights which reach the majority of
their decision-making staff, at the BMZ this is currently just being planned. In 2021 the BMZ intends to extend
and allocate more staff to the theme of knowledge management. The current gap in this area is also reflected
in sometimes marked differences in the understanding of human rights among BMZ staff as well as their
understanding of the conceptual basis of the HRBA (see Recommendation 9). 176
6.1.3

Factors influencing implementation

Individual factors significantly influence the implementation of the HRBA: Decisions may have different
outcomes depending on which individuals are involved. A particularly significant influence in this regard are
the personal convictions and normative backgrounds of the people involved in any given case. This is evident
in the use of political dialogue as an instrument, where individuals’ different understandings of human rights
can lead them to interpret human rights challenges in different ways (see Recommendation 1). The same
applies to the implementation of specific human rights projects, and to the mainstreaming of human rights
at project level. Likewise, in the context of BMZ’s contributions to mainstreaming human rights in national
and international policies, greater or lesser importance is attached to human rights depending on the
backgrounds of the particular individuals involved (see Recommendation 5). Individual differences are also
reflected in the weighing of intended and possible unintended impacts, which serves as the basis when the
staff responsible take decisions in the area of political dialogue and on specific human rights projects. For
example, human rights violations are described as grounds for the conditional allocation of ODA (see
Recommendation 1). Furthermore, limited resources and capacities (see Recommendation 7) make
implementation of the HRBA harder, both for the actors responsible for implementation and within the
human rights division. On the other hand, implementation is easier when there are appropriate thematic
linkage points.
The implementation of the tracks of the HRBA is very often based on decisions taken by individuals depending
on the specificities of the given situation. This creates the conditions for decisions adapted to the context
and the decision-making situation and is thus is in keeping with the HRBA and its principle of context-specific
implementation. However, human rights aspects are not always an explicit element of the decision-making
situation, and as a consequence, the human rights strategy is not always implemented systematically and
consistently in practice.
Besides individual factors, conceptual factors also influence the implementation of the human rights strategy.
The vagueness in the conceptual elaboration of particular aspects of the HRBA makes it especially difficult to
implement specific human rights projects (see Recommendation 1). This could also explain the limitations
identified by the evaluation in the understanding of human rights among BMZ staff. The lack of conceptual
understanding among those making decisions about implementation is not only attributable to vagueness in
the elaboration of the HRBA in the strategy, but is also related to the lack of systematic training on human
rights within the BMZ (see Recommendation 9). Decision-makers often describe the weighing of potential
positive and unintended negative impacts as the starting point for deciding whether or not to take action
relevant to the HRBA. The fact that they lack application-oriented and problem-specific guidance on finding
solutions tends to amplify the influence of individual factors in the weighing process. The existing human
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Systematic training courses are highly significant for embedding knowledge and competencies on cross-cutting issues among the staff of the BMZ
and implementing organisations. This is reflected in two other DEval evaluations dealing with cross-cutting issues allied to human rights. Both
the evaluation of the Inclusion Action Plan and the evaluation of gender equality in post-conflict contexts recommend expanding the provision
and improving the quality of training (Brüntrup-Seidemann et al., 2021; Schwedersky et al., 2017). The findings of the present evaluation and the
corresponding recommendation can be carried across to the new quality criterion ‘Human rights, gender equality and disability inclusion’
accordingly.
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rights guidelines are addressed to the staff in implementing organisations and provide them with a document
containing comprehensive, action-oriented guidance, including a detailed breakdown of human rights risks
and potentials for every thematic priority area of German development policy (BMZ, 2013a). With just a few
exceptions, however, the BMZ has barely any decision-making tools to assist its staff in deciding how to
mainstream the HRBA in view of context-specific challenges, and how to set priorities amid a multitude of
possible themes. This applies both to decision-makers in the BMZ’s regional divisions (with regard to the
exact treatment of human rights conditionality, for example) and in its sector divisions (for example, on
mainstreaming human rights in sectors or priority areas where only indirect references to human rights
conventions are possible; see Recommendation 1). The same is true in relation to the perceived sensitivity
of partners to human rights issues. Although the human rights strategy paper formulates some proposals for
solving particular problems, such as the aspiration to make the political dialogue more objective by referring
to recommendations from the UN human rights system, this is not embedded in the procedures and
processes for the political dialogue (see Recommendation 2).
Furthermore, the institutional frameworks of the BMZ sometimes help and sometimes hinder the
implementation of the HRBA. For instance, both the mainstreaming of human rights in projects and the
implementation of specific human rights projects are hampered by tendencies towards thematic
concentration of the BMZ portfolio. In some instances, country desk officers decline to implement specific
human rights projects which have not previously been assigned to a specific sector or priority area, reasoning
that this would contribute to fragmentation of the portfolio. This is exacerbated by the multitude of different
sectors and cross-cutting themes which the regional divisions are expected to take into account at the same
time. Thus, the HRBA itself and its implementation in practice are in a state of potential and actual
competition with other cross-cutting issues. The selection of themes is often at the discretion of country desk
officers, which confers additional weight on individual decisions.
At the same time, however, there are institutional factors which restrict the decision-makers’ freedom of
action. For instance, explicit policy directives and targets for particular themes or countries allow little
latitude for portfolio design. The implementation of the HRBA is further hampered by frequent changes in
personnel. A counterweight to this can be the positioning of executive staff as well directives issued by BMZ
management. Examples of this are evident in thematic initiatives launched by BMZ management in which
human rights play a central role. At the same time, staff in other areas point out the absence of instructions
on how the requirements of the HRBA specified in the human rights strategy paper should be implemented
in concrete situations (see Recommendation 9).
While the mainstreaming of the HRBA in some areas can be credited to the initiative of the BMZ and its
management, interview respondents pointed out that public or parliamentary pressure could also contribute
to having parts of the HRBA put into practice. This applies mainly to procedures and processes in the
implementing organisations, and hence to the mainstreaming of the HRBA in projects. For instance, the
recent strengthening of risk management can partly be attributed to media reporting and heightened public
interest in the theme of ‘human rights’ (see Recommendation 4).
Finally, there are factors at national and international level which hinder the implementation of the HRBA.
Interviewees mentioned the interests of and coordination with other German government departments or
other states as an influencing factor in relation to the human rights policy dialogue and national and
international policy coherence (see Recommendation 10).
6.1.4

The human rights strategy paper as a tool for strategic decision-making

The analysis of the human rights strategy paper as a tool for strategic decision-making was the basis of this
first part of the evaluation. As described in Chapter 3.2.2, the evaluation made a distinction between the
intended strategy and the executed strategy. In addition, it took account of the various functions of
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strategies: the human rights strategy as a positioning instrument, as a plan, as a pattern for action, and as a
shared perspective.
The evaluation findings show a difference between the intended and the executed strategy. The high human
rights aspirations for German development policy which are formulated in the human rights strategy paper
are only realised to some extent in practice. The discrepancy between the intended and the executed
strategy raises the question of whether the intended strategy’s underlying level of aspiration is too high for
particular areas such as political dialogue. However, the findings from the evaluation also indicate that the
contents of the human rights strategy paper – which elaborates the intended strategy and determines the
level of aspiration – largely satisfy current human rights standards and challenges. Furthermore, the fact that
the BMZ has its HRBA in place makes it a relevant human rights actor, as the comparison with other
development partners also confirms. Any reduction in the requirements as a result of adjusting the intended
strategy would entail a departure from a comprehensive and holistic HRBA in German development
cooperation. The consequence of this would be to reduce the – currently well-rated – relevance of the human
rights strategy as an instrument for positioning the BMZ as a human rights actor in the international context.
On the other hand, the present evaluation identifies possible ways of further strengthening the human rights
strategy paper as an instrument for positioning in the international context. For instance, priorities which are
currently implicit, such as the promotion of selected (subsistence) rights, could be formulated more explicitly.
This could enable German development cooperation to achieve a more coherent and targeted strategic
orientation in its partner countries as well as better coordination with other development partners in the
area of human rights (see Chapter 4.2).
The discrepancy between the intended strategy and the strategy as executed can be explained to some
extent by the identified potential for improving the targeted and strategic implementation of the strategy in
practice. For example, the absence of a monitoring system relevant to the strategic management of the
strategy suggests that implementation of the strategy as plan (statement of intent) is not being
systematically overseen. There is also insufficient reflection on the tensions that arise in development
cooperation practice between human rights and other cross-cutting themes. Both elements should be taken
into account in any revision of the human rights strategy paper (see Recommendations 1 and 4).
Individual factors also partly explain why only some aspects of the strategy are realised in practice. This
means that on the level of individuals, the strategy does not translate into a consistent pattern of action (see
Chapter 3.2.2). This could be due to unclear or insufficiently application-oriented wording of the areas of
action in the strategy paper, in its function as a statement of intent setting out concrete objectives.
Furthermore, the finding that the understanding of human rights within the BMZ is fragmented, and refers
in most cases to particular aspects of the HRBA, points to limitations of the strategy as shared perspective.
Only to some extent are the strategy’s aspirations concretised by means of context-specific and
implementation-oriented decision-making tools. However, these would be helpful in drawing decisionmakers’ attention to ways in which the HRBA can be implemented in any given context. Such tools could also
assist decision-makers in determining which particular human rights themes to prioritise pro tem for the
progressive realisation of human rights.
From the findings of the evaluation, it is therefore concluded that, despite and because of its high aspirations,
the HRBA should be retained and further developed as a constitutive element of development policy (‘human
rights as a guiding principle’). In this way the positive findings with regard to the strategy’s relevance can be
further reinforced and the BMZ can continue to maintain its position as a human rights actor. At the same
time, further conceptual development of the human rights strategy should be undertaken (see
Recommendation 1). In order to promote the implementation of the strategy, it should be steered in a
targeted and strategic manner, for example by using information from a monitoring system (see
Recommendation 4). In addition, decision-makers should be provided with tools and advisory inputs to
enable them to set context-specific priorities within the HRBA and thus strengthen human rights references
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in projects and in the portfolio. Training courses can help to eliminate conceptual uncertainties (see
Recommendation 9). In addition, framework conditions should be shaped to ensure that institutional
influencing factors enable the implementation of the HRBA and its tracks in future. For example, this can be
achieved by anchoring specific human rights projects within a core area and creating incentives, in the form
of targets, for implementing them (see Recommendation 5), or by providing resources for advisory support
and implementation of the human rights-based tracks (see Recommendation 7). The designation of human
rights pilot countries, in which all tracks are comprehensively implemented and monitored, would make it
possible to test new instruments supporting context-specific strengthening of the BMZ’s human rights work
(see Recommendation 6).
6.1.5

‘BMZ 2030’: Current changes in the context of human rights

This part of the evaluation has examined the human rights strategy paper and its implementation.
Institutional changes which were recent at the time of the evaluation could not be taken into account
empirically. However, it was possible to establish links between empirical findings and current changes.
While this first part of the evaluation was being conducted, the BMZ launched one of its largest
reorganisation processes in recent years. The ‘BMZ 2030’ reform strategy sets out the cornerstones of this
process which is intended to focus German development policy ‘more strategically, effectively and efficiently’
(BMZ, 2020a, p. 3). In order to achieve this, besides increasing the orientation of German development
cooperation towards measurable results, it will also be concentrated both geographically and thematically.
This thematic refocusing will be achieved by reducing previous development cooperation priorities down to
five ‘core areas’, each consisting of three ‘areas of intervention’ (previously ‘sectors’). In addition, there will
be ten ‘initiative areas’, which are ‘a means with which to visibly and actively put a special development
policy focus on a specific area for a defined period of time’ (BMZ, 2020a, p. 9). Cross-cutting issues are
reduced or condensed into six so-called ‘quality criteria’. As part of this, human rights are amalgamated with
the thematic areas of gender equality and inclusion of persons with disabilities into a single quality criterion.
This quality criterion also encompasses the rights of groups affected by marginalisation. 177
The reform of the BMZ is key to the evaluation’s findings and recommendations in several respects. ‘BMZ
2030’ addresses a range of challenges, which are also reflected in the findings of the present evaluation. In
particular, the attempt to reduce the variety of different cross-cutting themes is congruent with the finding
that cross-cutting themes can be in competition with one another. Thus, the reform process offers
opportunities to improve the implementation of the HRBA.
At the same time, the process also harbours risks which could affect the mainstreaming of human rights. The
understanding of human rights as a quality criterion is consistent with the current HRBA insofar as it covers
the mainstreaming of human rights throughout development policy, which is one aspect of the approach.
However, it is not immediately apparent how specific human rights projects, another central element of the
HRBA, can be anchored in the quality criterion. 178 Until now, the fact that specific human rights projects are
not associated with a priority area or sector has made them harder to implement (see Chapters 5.2.5 and
5.3.4). Since the comparison with other development partners showed the German HRBA to be especially
relevant because of its holistic aspiration, the BMZ should ensure that it is retained during the reorganisation
(see Recommendation 1). At the same time, provision should be made for better anchoring and
implementation of specific human rights projects than in the past by assigning them to an existing or new
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German civil society is also taking up the question of the future mainstreaming of human rights in the course of the ‘BMZ 2030’ process. For
example, VENRO has taken a detailed position on this (VENRO, 2020).
178 This finding applies on the one hand to specific human rights projects, as defined in the human rights strategy paper under review. These projects
are primarily intended to contribute to the targeted promotion of human rights and human rights actors. On the other hand, this finding can also
be applied to projects aimed primarily at strengthening structurally marginalised groups in their function as rights-holders.
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core area (see Recommendation 5). The DEval evaluation of gender equality in post-conflict contexts
formulates a similar conclusion: The evaluation emphasises the necessity, as part of the reorganisation, to
make provision for specific projects (supporting gender equality) to continue, and therefore recommends
anchoring them in existing core areas (Brüntrup-Seidemann et al., 2021).
In addition, the reform process entails both opportunities and challenges for the mainstreaming of human
rights across all core and initiative areas. In sector strategies, so far mainstreaming has only been partially
achieved (see Chapter 5.2.4). This mainstreaming in sector strategies is important both for the mainstreaming
of the HRBA in projects and for the BMZ’s contributions to national and international policy coherence with
human rights standards (see Chapter 5.2.9 and 5.2.10). By defining human rights as a quality criterion, the
reform has the potential to improve the mainstreaming of human rights in sectors or core areas. However,
this mainstreaming should be explicitly respected during the implementation of the reform (see
Recommendation 1).
For the areas of action relating to administrative aspects of the HRBA, questions concerning the
mainstreaming of human rights are likewise raised in the context of the reorganisation. Apart from existing
procedures and processes within the BMZ and how these are to be adapted (see Recommendations 2, 3 and
6), the most important point is the mainstreaming of human rights and the corresponding quality criterion
in training courses (see Recommendation 9).

6.2
6.2.1

Recommendations
Recommendations for the further conceptual development of the HRBA in the context of the
‘BMZ 2030’ strategy

Recommendation 1: The BMZ should mainstream the holistic HRBA with its four constitutive tracks as
the core of the quality criterion ‘Human rights, gender equality and disability inclusion’ in the
corresponding performance profile. It should also elaborate the four tracks in full detail, and issue
corresponding decision-making tools. These tools should support decision-makers in deciding how to
implement the respective track in relation to the given context and portfolio, and how to prioritise human
rights themes for progressive realisation.
• Implementation note 1.1: The BMZ human rights division can elaborate in the performance profile how
the themes specified in the quality criterion – human rights, gender equality and disability inclusion –
relate to each other, as well as the role they play for the implementation of the quality criterion. The
performance profile for the quality criterion can be formulated as a strategy that provides more actionoriented guidance. Setting medium-term, verifiable targets can support the action-oriented approach
of the performance profile.
• Implementation note 1.2: At the same time, the BMZ human rights division can further develop the
content of the HRBA by closing the gaps identified in the evaluation. To this end, it can make reference
in the performance profile to innovations in the human rights system and to current development
agendas (for example, the 2030 Agenda). It can also add more recent challenges in the human rights
situation worldwide – such as the opportunities and challenges for human rights through digitalisation
processes, human rights in the context of flight and migration, and antiterrorism and crime-fighting.
• Implementation note 1.3: Analogous to the human rights guidelines – which should remain in effect –
a decision-making tool to guide actions can be formulated for each of the four strands of the HRBA as
a means of providing decision-makers with application-oriented support for the implementation of the
HRBA. These decision-making tools can contain existing and new examples from practice, including
context-specific solutions for mainstreaming human rights.
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Recommendation 2: The BMZ should produce internal process descriptions and sample texts to close
gaps in the procedures and processes with respect to mainstreaming human rights in the political
dialogue with partner countries. This should aim to support country desk officers in systematically
supporting the HRBA.
• Implementation note 2.1: To ensure that explicitly addressing human rights in the political dialogue is
anchored in the BMZ’s internal procedural directives, BMZ policy divisions can integrate human rights
aspects into corresponding internal procedural descriptions and sample texts. These documents can
point out that in certain contexts, human rights can also be addressed implicitly or in coordination with
other German government departments or development partners. They can also include ways of
making the dialogue more objective, such as referring explicitly to recommendations from the human
rights system.

Recommendation 3: The BMZ should review the quality of the implementing organisations’ existing
grievance mechanisms, and integrate them into an independent grievance redressal system. This should
prevent human rights risks arising as a result of development cooperation measures.
• Implementation note 3.1: The BMZ policy divisions can introduce a consistent and independent human
rights grievance mechanism which covers the whole of development cooperation and brings together
the implementing organisations’ existing grievance mechanisms. To this end, grievance systems
operated by the implementing organisations at institutional and project level can be reviewed with
regard to their quality (accessibility, transparency, independence, balance, legitimacy, predictability,
and source of learning) and how they are used, and can be further developed if necessary.
6.2.2

Recommendation on monitoring and evidence-based strategic management of the
implementation of the quality criterion ‘Human rights, gender equality and disability inclusion’

Recommendation 4: The BMZ should develop a monitoring system for the quality criterion ‘Human
rights, gender equality and disability inclusion’ in the context of ‘BMZ 2030’, and use it for evidencebased strategic management and transparent communication on the HRBA. This monitoring system
should cover at least the implementation of the four tracks of the HRBA (see Recommendation 1). It should
also include civil society projects.
•

•

•

Implementation note 4.1: The CRS purpose code 15160 is an existing instrument that can be used to
record data on the ‘specific human rights projects’ track. In order to record projects which strengthen
human rights as a significant objective, the use of multiple purpose codes can be systematically
increased. Closer coordination with the monitoring system in the ‘good governance’ area of
intervention can further contribute to improving the systematic recording of the track.
Implementation note 4.2: For the monitoring of the track ‘Mainstreaming at project level’, BMZ policy
divisions can further develop existing approaches to a marker for the mainstreaming of human rights
in bilateral projects. They can define which dimensions of the HRBA flow into the assessment of such a
marker. The dimensions identified for the purposes of this evaluation can be consulted as examples.
This can be supplemented with aspects of recording the structurally marginalised groups that benefit
from interventions.
Implementation note 4.3: The BMZ human rights division can use information from the monitoring
system on its own initiative to report publicly on the implementation status of the HRBA and its tracks.
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Recommendations for enabling the implementation of specific human rights projects in the
context of the ‘BMZ 2030’ strategy

Recommendation 5: The BMZ should increase the number of specific human rights projects and, in the
context of ‘BMZ 2030’, create the enabling frameworks required for this. In particular, it should
mainstream them in core areas and formulate targets for the number of specific human rights projects.
This should include mainstreaming specific human rights projects to strengthen duty-bearers and human
rights actors as an explicit element of ‘good governance’ in the corresponding thematic strategy for the
core area.
To guarantee the implementation of specific human rights projects, the BMZ human rights division should
make use of its right of consultation when core area strategies are being drawn up. If the review of core
area strategies should indicate that specific human rights projects have not been strategically
mainstreamed, a dedicated area of intervention for specific human rights projects should be created.
Furthermore, targets should be set for the number of specific human rights projects that official bilateral
development cooperation implements. Initially these targets should provide for an annual increase in the
number of projects.
• Implementation note 5.1: The BMZ human rights division can make use of the further development of
the HRBA as part of the quality criterion ‘Human rights, gender equality and disability inclusion’ to
conceptually sharpen the area of action ‘specific human rights projects’. As a contribution to this,
specific human rights projects can be given a clearer definition.
• Implementation note 5.2: The BMZ human rights division can work with representatives of
implementing organisations and civil society organisations to clarify the roles that different
organisations can play in implementing the ‘specific human rights projects’ track.

Recommendation 6: The BMZ, in consultation with the respective partners, should define human rights
pilot countries. In these countries – with support from the human rights division – the HRBA should be
fully implemented, and innovative instruments for efficient and effective progressive realisation should
be piloted. To this end, human rights standards and principles should be mainstreamed in all country
priority areas (core and initiative areas). This also includes an explicit orientation towards human rights
results, such as economic, social and cultural rights (ESC rights) or rights of marginalised groups. Specific
human rights projects should be implemented under the ‘good governance’ area of intervention. Human
rights issues should occupy an explicit place in the political dialogue with partner countries. The pilot
countries should be selected on the basis of criteria, and should be used to systematically employ new
instruments such as human rights portfolio assessments and human rights target groups analyses at
country and project level. Participatory processes involving local civil society and human rights actors
should also be improved. The mainstreaming of the HRBA in the pilot countries should be monitored with
the participation of all relevant stakeholders, in order to transfer lessons learned to other countries and
use the instruments there.
• Implementation note 6.1: The BMZ regional divisions and the BMZ human rights division can jointly
determine a preselection of countries on the basis of criteria and, in consultation with the partners
concerned and with BMZ policy divisions, propose this to BMZ management. To ensure continuity and
trust building, the duration of the focus should preferably be long term.
• Implementation note 6.2: The BMZ human rights division should fulfil its advisory remit from the very
start of the conception of projects in the pilot countries. This includes conducting human rights
portfolio assessments and offering dialogue formats to facilitate exchange with country desk officers
at the BMZ and in the implementing organisations for the preparation of projects in the pilot countries.
• Implementation note 6.3: The designation of human rights pilot countries does not imply that the HRBA
should not be implemented in other partner countries of development cooperation. The purpose of
the pilot countries is to test new instruments aimed at more systematic mainstreaming of all four tracks
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of the HRBA, such as the country-wide human rights-based target group analysis. For this, the pilot
countries receive additional resources and specific advisory support from the sector division.

Recommendation 7: The BMZ should conduct a human resource needs assessment to review, and if
appropriate adjust, its human resources for implementing the HRBA in the regional divisions and in the
human rights division. The review in the course of ‘BMZ 2030’ implementation should also take into
account possible additional resources needed in regional divisions and the human rights division for
implementing human rights in pilot countries. Prerequisite to this is the clear definition of the tasks of the
human rights division, which should be aligned with the requirements for implementing quality criteria
defined in the ‘BMZ 2030’ reform strategy and the specific requirements of the HRBA. If no human resource
needs assessment takes place in the short term, human resources in the relevant regional divisions and the
human rights division should be temporarily supplemented for additional tasks such as the pilot countries,
until a human resource needs analysis does take place.
6.2.4

Recommendation to promote the mainstreaming of human rights at project level

Recommendation 8: The BMZ should commission the implementing organisations to (i) define joint
quality standards for existing procedures and processes to mainstream the HRBA, and (ii) improve them
with a view to generating positive human rights results. Under the aegis of the BMZ human rights division,
the sector programme should coordinate this process and enable platforms for dialogue between the
organisations. Furthermore, human rights principles and standards should be systematically incorporated
into the implementation and evaluation phases of projects. The mainstreaming of human rights should be
monitored in project reporting. Appropriate coordination bodies, such as the working group on evaluation,
should promote a coherent approach of the implementing organisations to the mainstreaming of human
rights principles and standards in the implementation and evaluation phases.
6.2.5

Recommendation on mainstreaming human rights in training at the BMZ and in the
implementing organisations

Recommendation 9: The BMZ should provide country and sector desk officers with structured and
obligatory training on the quality criterion ‘Human rights, gender equality and disability inclusion’ and
the HRBA formulated therein. This training should be initiated by the human rights division and enabled
by the training division. It should be designed such that all decision-makers are familiarised with the
constitutive core elements of the HRBA. Based on concrete examples, it should also include practical
guidance for implementing the HRBA and applying the new instruments proven in the pilot countries.
•

Implementation note 9.1: The BMZ human rights division can ensure that the training curriculum covers
application-oriented solutions to challenges in the mainstreaming of human rights, tailored to each
target group, as a contribution to the implementation of the HRBA. For sector desk officers, applicationoriented examples can be compiled for the mainstreaming of human rights in sectors unrelated to
human rights. Country desk officers can be provided with solutions for dealing with ‘sensitive’ human
rights issues in the political dialogue.

6.2.6

Recommendation to strengthen the interministerial coherence of policies with human rights
standards and principles

Recommendation 10: In policy coordination bodies, the BMZ should intensify efforts to promote
interministerial coherence of German policies with human rights, and do so consistently across all policy
areas. This should aim for interministerial directives to guarantee human rights in partner countries of
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development cooperation, which encompass at least development cooperation and humanitarian
assistance.
•

Implementation note 10.1: The BMZ can make use of the coordination bodies between German
government departments (such as the Interministerial Committee on Business and Human Rights or
the State Secretaries’ Committee on Sustainable Development) to continue to pursue greater
coherence between German policies and human rights standards, which affect partner countries of
development cooperation. For example, the drafting of an interministerial guideline on the
implementation of human rights in partner countries of development cooperation could be initiated.

106

7. | Literature

7.

LITERATURE

7. | Literature

107

Aghekyan, E. et al. (2018), “Democracy in Crisis”, No. 12, Freedom in the World, Freedom House, Washington
D.C.
Amnesty International (2018), “Amnesty International Report 2017/2018: The State of the World’s Human
Rights”, POL 10/6700/2018, Amnesty International Report, Amnesty International, London.
Amnesty International (2020), “Responses to Covid-19 and States’ Human Rights Obligations: Preliminary
Observations”, No. POL 30/1967/2020, Amnesty International Public Statement, Amnesty
International, London.
Anna, C. (2020), “Ethiopia enters 3rd week of internet shutdown after unrest”, The Washington Post,
Johannesburg.
Auswärtiges Amt (2016a), “12. Bericht der Bundesregierung über ihre Menschenrechtspolitik”,
Unterrichtung, No. 18/10800, Drucksache, Auswärtiges Amt, Berlin.
Auswärtiges Amt (2016b), “Strategie für Migration und Entwicklung. Aktionsplan für die Außendimension
der Migrations- und Flüchtlingspolitik”, Auswärtiges Amt, Berlin.
Auswärtiges Amt (2020), “Monitoring zum Nationalen Aktionsplan Wirtschaft und Menschenrechte”,
Auswärtiges Amt, https://www.auswaertiges-amt.de/de/aussenpolitik/themen/aussenwirtschaft/
wirtschaft -und-menschenrechte/monitoring-nap/2124010 (accessed 29.10.2020).
Bachega, H. (2020), “Lethal Force in Rio’s Favelas”, The Documentary Podcast, BBC World Service, Rio de
Janeiro.
Beauftragte der Bundesregierung für die Belange von Menschen mit Behinderungen (2017), “Die UNBehindertenrechtskonvention. Übereinkommen über die Rechte von Menschen mit Behinderungen”,
Bundesregierung, Berlin.
BMWi (2019), “Rohstoffstrategie der Bundesregierung. Sicherung einer nachhaltigen Rohstoffversorgung
Deutschlands mit nicht-energetischen mineralischen Rohstoffen”, Bundesministerium für Wirtschaft
und Energie, Berlin.
BMZ (2004), “Entwicklungspolitischer Aktionsplan für Menschenrechte 2004 – 2007”, BMZ-Konzept, No. 127,
Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ (2006a), “Evaluierungskriterien für die deutsche bilaterale Entwicklungszusammenarbeit. Eine
Orientierung für Evaluierungen des BMZ und der Durchführungsorganisationen”, Bundesministerium
für wirtschaftliche Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ (2006b), “Entwicklungszusammenarbeit mit indigenen Völkern in Lateinamerika und der Karibik”, No.
139, BMZ Konzepte, Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung,
Bonn/Berlin.
BMZ (2007), “Entwicklungsorientierte Transformation bei fragiler Staatlichkeit und schlechter
Regierungsführung”, No. 149, BMZ Konzepte, Bundesministerium für wirtschaftliche
Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ (2008a), “Entwicklungspolitischer Aktionsplan für Menschenrechte 2008 – 2010”, No. 155, BMZ
Konzepte, Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ (2008b), “Leitlinien für die bilaterale Finanzielle und Technische Zusammenarbeit mit
Kooperationspartnern der deutschen Entwicklungszusammenarbeit”, No. 165, BMZ Konzepte,
Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ (2009), “Förderung von Good Governance in der deutschen Entwicklungspolitik”, No. 172, BMZ
Konzepte, Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ (2010), “Entwicklungspolitisches Strategiepapier Extraktive Rohstoffe”, No. 4/2010, BMZStrategiepapier, Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung,
Bonn/Berlin.

108

7. | Literature

BMZ (2011a), “Human Rights in German Development Policy”, BMZ Strategy Paper 4/2011, Federal Ministry
for Economic Cooperation and Development, Bonn/Berlin.
BMZ (2011b), “Entwicklung ländlicher Räume und ihr Beitrag zur Ernährungssicherung”, No. 1/2011, BMZStrategiepapier, Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung,
Bonn/Berlin.
BMZ (2012a), “Investitionen in Land und das Phänomen des ‘Land Grabbing’. Herausforderungen für die
Entwicklungspolitik”, No. 2/2012, BMZ-Strategiepapier, Bundesministerium für wirtschaftliche
Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ (2012b), “Berufliche Bildung in der Entwicklungszusammenarbeit”, No. 8/2012, BMZ-Strategiepapier,
Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ (2013a), “Guidelines on Incorporating Human Rights Standards and Principles, Including, Gender, in
Programme Proposals for Bilateral German Technical and Financial Cooperation”, Federal Ministry
for Economic Cooperation and Development, Bonn/Berlin.
BMZ

(2013b), “Sektorkonzept Privatwirtschaftsförderung”, No. 9/2013, BMZ-Strategiepapier,
Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung, Bonn/Berlin.

BMZ (2013c), “Bevölkerungsdynamik in der deutschen Entwicklungszusammenarbeit”, No. 10/2013, BMZStrategiepapier, Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung,
Bonn/Berlin.
BMZ (2014a), “Gleichberechtigung der Geschlechter in der deutschen Entwicklungspolitik”, No. 2/2014, BMZStrategiepapier, Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung,
Bonn/Berlin.
BMZ (2014b), “Entwicklung für Frieden und Sicherheit. Entwicklungspolitisches Engagement im Kontext von
Konflikt, Fragilität und Gewalt”, No. 4/2013, BMZ-Strategiepapier, Bundesministerium für
wirtschaftliche Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ (2014c), “Good Financial Governance in der deutschen Entwicklungszusammenarbeit”, No. 4/2014,
BMZ-Strategiepapier, Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung,
Bonn/Berlin.
BMZ (2015a), “BMZ-Positionspapier: Finanzsystementwicklung für umwelt- und klimaorientierte
Investitionen (Green Finance)”, No. 9/2015, BMZ-Papier, Bundesministerium für wirtschaftliche
Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ (2015b), “BMZ-Bildungsstrategie: Gerechte Chancen auf hochwertige Bildung schaffen”, No. 7/2015,
BMZ-Strategiepapier, Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung,
Bonn/Berlin.
BMZ (2016a), “Entwicklungspolitischer Aktionsplan zur Gleichberechtigung der Geschlechter 2016 – 2020”,
No. 3/2016, BMZ-Papier, Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung,
Bonn/Berlin.
BMZ

(2016b), “Sektorstrategie Finanzsystementwicklung”, No. 1/2016, BMZ-Strategiepapier,
Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung, Bonn/Berlin.

BMZ (2017a), “‘Agents of Change’ Kinder- und Jugendrechte in der deutschen Entwicklungszusammenarbeit”,
No. 4/2017, BMZ-Strategiepapier, Bundesministerium für wirtschaftliche Zusammenarbeit und
Entwicklung, Bonn/Berlin.
BMZ (2017b), “Agrarfinanzierung”, No. 5/2017, BMZ-Papier, Bundesministerium für wirtschaftliche
Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ (2017c), “Mit sozialer Sicherung Entwicklung gerecht gestalten”, No. 9/2017, BMZ Position,
Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung, Bonn/Berlin.

7. | Literature

109

BMZ (2017d), “Grüne Bürgerenergie für Afrika”, No. 6/2017, BMZ Position, Bundesministerium für
wirtschaftliche Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ (2017e), “Freier und fairer Handel als Motor für Entwicklung. Die deutsche Strategie für Aid for Trade”,
No. 7/2017, BMZ Strategie, Bundesministerium für wirtschaftliche Zusammenarbeit und
Entwicklung, Bonn/Berlin.
BMZ (2017f), “BMZ Water Strategy. A key contribution to implementing the 2030 Agenda and the Paris
Agreement”, BMZ Paper 08/2017, Federal Ministry for Economic Cooperation and Development,
Bonn/Berlin.
BMZ (2017g), “Mehr Nachhaltigkeit beim Umgang mit Elektroschrott”, No. 10/2017, BMZ Position,
Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ

(2018a), “Umsetzungsbericht Road Map 2016. Entwicklungspolitischer Aktionsplan zur
Gleichberechtigung der Geschlechter 2016 – 2020”, Bundesministerium für wirtschaftliche
Zusammenarbeit und Entwicklung, Bonn/Berlin.

BMZ

(2018b), “Umsetzungsbericht Road Map 2018. Entwicklungspolitischer Aktionsplan zur
Gleichberechtigung der Geschlechter 2016 – 2020”, Bundesministerium für wirtschaftliche
Zusammenarbeit und Entwicklung, Bonn/Berlin.

BMZ (2019a), “Inclusion of persons with disabilities in German development cooperation”, BMZ Paper
12/2019, Federal Ministry for Economic Cooperation and Development, Bonn/Berlin.
BMZ (2019b), “Für eine ausreichende und bessere Ernährung – eine Welt ohne Hunger ist möglich”, No.
4/2019, BMZ Position, Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung,
Bonn/Berlin.
BMZ (2019c), “Perspektive Heimat. Ein Programm für Bleibeperspektiven, Rückkehr und Reintegration”, No.
5/2019, BMZ Position, Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung,
Bonn/Berlin.
BMZ (2019d), “Klimaschutz – die Überlebensfrage der Menschheit”, No. 6/2019, BMZ Position,
Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ (2019e), “Globale Gesundheit - Eine Investition in die Zukunft”, No. 2/2019, BMZ Position,
Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ (2019f), “Wasser – Die Quelle von Entwicklung”, No. 8/2019, BMZ Position, Bundesministerium für
wirtschaftliche Zusammenarbeit und Entwicklung, Bonn/Berlin.
BMZ (2019g), “Agenda 2030 konkret. Synergien und Konflikte zwischen Wasser (SDG 6) und weiteren Zielen.
Sechs Leitlinien zur Umsetzung in der Entwicklungszusammenarbeit.”, No. 03/2019, BMUQuerbezugsstrategie, Bundesministerium für wirtschaftliche Zusammenarbeit und Entwicklung,
Bonn/Berlin.
BMZ

(2019h), “Umsetzungsbericht Road Map 2017. Entwicklungspolitischer Aktionsplan zur
Gleichberechtigung der Geschlechter 2016 – 2020”, Bundesministerium für wirtschaftliche
Zusammenarbeit und Entwicklung, Bonn/Berlin.

BMZ (2020a), “BMZ 2030 reform strategy. New thinking – new direction”, Federal Ministry for Economic
Cooperation and Development, Bonn/Berlin.
BMZ (2020b), “Menschenrechte verwirklichen – Freiheit sichern”, Bundesministerium für wirtschaftliche
Zusammenarbeit und Entwicklung, http://www.bmz.de/de/themen/allgemeine_menschenrechte
/index.html (accessed 29.10.2020).
BMZ (2020c), “Faire globale Liefer- und Wertschöpfungsketten”, Bundesministerium für wirtschaftliche
Zusammenarbeit und Entwicklung, www.bmz.de/de/themen/lieferketten/index.html (accessed
21.10.2020).

110

7. | Literature

BMZ et al. (2020), “Evaluierungskriterien für die deutsche bilaterale Entwicklungszusammenarbeit. BMZOrientierungslinie zum Umgang mit den OECD-DAC-Evaluierungskriterien in Evaluierungen der
deutschen bilateralen Entwicklungszusammenarbeit”, Bundesministerium für wirtschaftliche
Zusammenarbeit und Entwicklung, Bonn/Berlin.
Borras, S. et al. (2016), “Land grabbing and human rights: the involvement of European corporate and
financial entities in land grabbing outside the European Union”, EP/EXPO/B/DROI/2015/02, Study,
European Parliament, Brussels.
Broberg, M. and H.-O. Sano (2018), “Strengths and Weaknesses in a Human Rights-Based Approach to
International Development – an Analysis of a Rights-Based Approach to Development Assistance
Based on Practical Experiences”, The International Journal of Human Rights, Vol. 22, No. 5, pp. 664–
680.
Brot für die Welt (2020), “Atlas der Zivilgesellschaft 2020. Report zur weltweiten Lage”, Brot für die Welt,
Berlin.
Brunori, M. (2019), “Protecting access to land for indigenous and non-indigenous communities: A new page
for the World Bank?”, Leiden Journal of International Law, Vol. 32, No. 3, pp. 501–516.
Brüntrup-Seidemann, S. et al. (2021), “Evaluation on Supporting Gender Equality in Post-Conflict Contexts”,
German Institute for Development Evaluation, Bonn.
Bundestag (2015), “Große Anfrage der Abgeordneten Volker Beck (Köln), Ulle Schauws, Monika Lazar, Kai
Gehring, Luise Amtsberg, Katja Keul, Renate Künast, Irene Mihalic, Özcan Mutlu, Dr. Konstantin von
Notz, Claudia Roth (Augsburg), Hans-Christian Ströbele und der Fraktion BÜNDNIS 90/DIE GRÜNEN
Zur internationalen Lage der Menschenrechte von Lesben, Schwulen, Bisexuellen, Transsexuellen,
Transgendern und Intersexuellen - Drucksache 18/4723”, Berlin.
Bundestag (2016), “Kleine Anfrage der Abgeordneten Azize Tank, Katrin Werner, Annette Groth, Katja
Kipping, Sabine Zimmermann (Zwickau), Jutta Krellmann, Ralph Lenkert, Cornelia Möhring, Norbert
Müller (Potsdam), Kathrin Vogler, Harald Weinberg, Birgit Wöllert, Jörn Wunderlich, Pia
Zimmermann und der Fraktion DIE LINKE. Soziale Menschenrechte von Menschen mit Behinderung
und Diskriminierungen beim Zugang zum Arbeitsmarkt - Drucksache 18/7306”, Berlin.
Bundestag (2018a), “Kleine Anfrage der Abgeordneten Cornelia Möhring, Doris Achelwilm, Simone
Barrientos, Michel Brandt, Susanne Ferschl, Sylvia Gabelmann, Ulla Jelpke, Zaklin Nastic, Dr. Petra
Sitte, Dr. Kirsten Tackmann, Katrin Werner, Sabine Zimmermann (Zwickau) und der Fraktion DIE
LINKE. Zur Umsetzung der Menschenrechte von Frauen im UN-Zivilpakt - Drucksache 19/4825”,
Berlin.
Bundestag (2018b), “Große Anfrage der Abgeordneten Kai Gehring, Sven Lehmann, Ulle Schauws, Margarete
Bause, Luise Amtsberg, Filiz Polat, Claudia Roth (Augsburg), Dr. Franziska Brantner, Agnieszka
Brugger, Uwe Kekeritz, Katja Keul, Dr. Tobias Lindner, Omid Nouripour, Cem Özdemir, Manuel
Sarrazin, Dr. Frithjof Schmidt, Jürgen Trittin, Ottmar von Holtz, Annalena Baerbock, Katja Dörner,
Erhard Grundl, Britta Haßelmann, Dr. Kirsten Kappert-Gonther, Monika Lazar, Dr. Irene Mihalic,
Tabea Rößner, Dr. Manuela Rottmann, Corinna Rüffer, Kordula Schulz-Asche, Margit Stumpp, Dr.
Konstantin von Notz, Beate Walter-Rosenheimer und der Fraktion BÜNDNIS 90/DIE GRÜNEN
Internationale Lage der Menschenrechte von Lesben, Schwulen, Bisexuellen, Transsexuellen,
Transgendern und Intersexuellen - Drucksache 19/3061”, Berlin.
Bundestag (2019), “Antwort der Bundesregierung auf die Kleine Anfrage der Abgeordneten Ottmar von
Holtz, Claudia Roth (Augsburg), Uwe Kekeritz, weiterer Abgeordneter und der Fraktion BÜNDNIS
90/DIE GRÜNEN zur Zwischenbilanz der Umsetzung des zweiten Gender Aktionsplans des
Bundesministeriums für wirtschaftliche Zusammenarbeit und Entwicklung – Drucksache 19/6049”,
Berlin.
Bundestag (2020), “Antwort der Bundesregierung auf die Kleine Anfrage der Abgeordneten Ottmar von
Holtz, Uwe Kekeritz, Kai Gehring, weiterer Abgeordneter und der Fraktion BÜNDNIS 90/DIE GRÜNEN

7. | Literature

111

Wirksamkeit der Maßnahmen zur Korruptionsbekämpfung in der internationalen Zusammenarbeit Drucksache 19/16182”, Berlin.
Buyse, A. (2018), “Squeezing Civic Space: Restrictions on Civil Society Organizations and the Linkages with
Human Rights”, The International Journal of Human Rights, Vol. 22, No. 8, pp. 966–988.
Cabrera Ormaza, M. and F. Ebert (2019), “The World Bank, human rights, and organizational legitimacy
strategies: The case of the 2016 Environmental and Social Framework”, Leiden Journal of
International Law, Vol. 32, pp. 1–18.
Chahoud, T. (2008), “Serie Entwicklungsfinanzierung: Neue Geber in der Entwicklungskooperation”, No.
13/2008, Analysen und Stellungnahmen, Deutsches Institut für Entwicklungspolitik, Bonn.
Clark, A. M. and K. Sikkink (2013), “Information Effects and Human Rights Data: Is the Good News about
Increased Human Rights Information Bad News for Human Rights Measures?”, Human Rights
Quarterly, Vol. 35, No. 3, pp. 539–568.
Clark, D. (2017), “Poverty and Inequality”, in Reinert, K. A. (ed.), Handbook of Globalisation and Development,
Edward Elgar Publishing., Cheltenham, UK, pp. 487–512.
Cole, W. M. and F. O. Ramirez (2013), “Conditional Decoupling: Assessing the Impact of National Human
Rights Institutions, 1981 to 2004”, American Sociological Review, Vol. 78, No. 4, pp. 702–725.
CSO Partnership for Development Effectiveness (2020), “Istanbul Principles for CSO Development
Effectiveness”, CSO Partnership for Development Effectiveness, https://csopartnership.org/
resource/istanbul-principles-for-cso-development-effectiveness/ (accessed 29.10.2020).
Cyril, S. et al. (2015), “Systematic Review of Empowerment Measures in Health Promotion”, Health
Promotion International, Vol. 31, No. 4, pp. 809–826.
DANIDA (2013), “A Human Rights Based Approach to Denmark’s Development Cooperation. Guidance and
Inspiration for Policy Dialogue and Programming”, Danish International Development Agency,
Ministry of Foreign Affairs of Denmark, Copenhagen.
Dann, P. and M. Riegner (2019), “The World Bank’s Environmental and Social Safeguards and the evolution
of global order”, Leiden Journal of International Law, Vol. 32, pp. 1–23.
De Schutter, O. et al. (2012), “Commentary to the Maastricht Principles on Extraterritorial Obligations of
States in the Area of Economic, Social and Cultural Rights”, Human Rights Quarterly, Vol. 34, No. 4,
pp. 1084–1169.
Destrooper, T. (2016), “Linking Discourse and Practice: The Human Rights-Based Approach to Development
in the Village Assaini Program in the Kongo Central”, Human Rights Quarterly, Vol. 38, No. 3, pp. 787–
813.
DEval (2018), “Standards für Evaluierungen des DEval”, Methoden und Standards, Deutsches
Evaluierungsinstitut der Entwicklungszusammenarbeit, Bonn.
DEval (2020), “DEval Evaluierungsprogramm 2020 – 2022. Themenschwerpunkte, laufende und geplante
Evaluierungen des DEval.”
DEval and A. Croissant (2020), “Demokratische Kollateralschäden in Asien: Covid-19 trifft Demokratien mit
Vorerkrankungen stärker”, http://www.deval.org/de/blogeintrag/demokratische-kollateralsch%
C3%A4den-in-asien-covid-19-trifft-demokratien-mit-vorerkrankungen-st%C3%A4rker.html (accessed
04.11.2020).
DEZA (2006), “DEZA-Menschenrechtspolitik: Für ein Leben in Würde. Die Rechte der Armen fördern”,
Direktion für Entwicklung und Zusammenarbeit, Bern.
DEZA (2019), “DEZA-Richtlinien zu Menschenrechten in der Entwicklung und Zusammenarbeit”, Direktion für
Entwicklung und Zusammenarbeit, Bern.

112

7. | Literature

DFID (2000), “Realising Human Rights for Poor People”, Department for International Development,
London/Glasgow.
DIMR (2016), “Neue Umwelt- und Sozialstandards bei Weltbank und AIIB”, No. 4, Position, Deutsches Institut
für Menschenrechte, Berlin, p. 3.
DIMR (2019a), “Grundlegende Prinzipien der Menschenrechte”, Deutsches Institut für Menschenrechte,
https://www.institut-fuer-menschenrechte.de/themen/entwicklungspolitik/basiswissen-alt/4-wassind-menschenrechte/42-grundlegende-prinzipien-der-mr/ (accessed 19.12.2019).
DIMR (2019b), “Was sind Allgemeine Bemerkungen?”, Deutsches Institut für Menschenrechte,
https://www.institut-fuer-menschenrechte.de/themen/entwicklungspolitik/oft-gestelltefragen/was-sind-allgemeine-bemerkungen/ (accessed 04.11.2019).
DIMR (2020), “KfW’s Human Rights Obligations in Conservation Work. The example of La Salonga National
Park.”, Deutsches Institut für Menschenrechte, Berlin.
Donner, S. (2020), “BTI 2020: Widerstand gegen Demokratieabbau und autoritäre Herrschaft wächst —
Globale Entwicklungen Demokratie”, Demokratie-Report, Bertelsmann Stiftung, Gütersloh.
Dreher, A. et al. (2011), “Are ‘New’ Donors Different? Comparing the Allocation of Bilateral Aid Between
non-DAC and DAC Donor Countries”, World Development, Vol. 39, No. 11, pp. 1950–1968.
Dulani, B. et al. (2016), “Good neighbours? Africans express high levels of tolerance for many, but not for all”,
No. 74, Afrobarometer Dispatch, Afrobarometer, Cape Town.
Dupuy, K. et al. (2016), “Hands Off My Regime! Governments’ Restrictions on Foreign Aid to NonGovernmental Organizations in Poor and Middle-Income Countries”, World Development, Vol. 84,
pp. 299–311.
ECOSOC (2017), “High-level political forum on sustainable development. Special edition: progress towards
the Sustainable Development Goals”, United Nations Economic and Social Council, New York.
ECOSOC (2019), “High-level political forum on sustainable development. Special edition: progress towards
the Sustainable Development Goals”, United Nations Economic and Social Council, New York.
EIB (2009), “The EIB Statement of Environmental and Social Principles and Standards”, European Investment
Bank, Luxembourg.
Equaldex (2021), “Timeline of LGBT Rights”, Equaldex, collaborative knowledge data base,
https://www.equaldex.com/timeline (accessed 08.01.2021).
EU (2015), “EU Action Plan on Human Rights and Democracy”, European Union, Brussels.
European Commission (2014), “A Rights-Based Approach, Encompassing All Human Rights for EU
Development Cooperation”, European Commission, Brussels.
FAO (2019), “The state of food security and nutrition in the world: safeguarding against economic slowdowns
and downturns.”, Food and Agriculture Organization of the United Nations, Rome.
Fariss, C. J. (2014), “Respect for Human Rights has Improved Over Time: Modeling the Changing Standard of
Accountability”, American Political Science Review, Vol. 108, No. 2, pp. 297–318.
Fariss, C. J. (2019), “Yes, Human Rights Practices Are Improving Over Time”, American Political Science
Review, Vol. 113, No. 3, pp. 868–881.
Faust, J. and S. Koch (2014), “Foreign aid and the domestic politics of European budget support”, No. 21/2014,
Discussion Papers, German Development Institute, Bonn.
Flick, U. (2011), Triangulation. Eine Einführung, VS Verlag für Sozialwissenschaften, Wiesbaden.
Forsythe, D. P. (2017), Human Rights in International Relations, Themes in International Relations,
Cambridge University Press, Cambridge, 4th edition.

7. | Literature

113

FRA (2020), “Business and Human Rights: Access to Remedy”, Report, European Union Agency for
Fundamental Rights, Vienna.
Furuoka, F. (2017), “Determinants of China’s and Japan’s Foreign Aid Allocations in Africa: China’s and Japan’s
Foreign Aid Allocations”, African Development Review, Vol. 29, No. 3, pp. 376–388.
Ganle, J. K. et al. (2015), “Microcredit: Empowerment and Disempowerment of Rural Women in Ghana”,
World Development, Vol. 66, pp. 335–345.
Gauri, V. and S. Gloppen (2012), “Human Rights-Based Approaches to Development: Concepts, Evidence,
and Policy”, Polity, Vol. 44, No. 4, pp. 485–503.
GIZ (2015a), “Mobile Berufsbildung in ländlichen Regionen”, Deutsche Gesellschaft für Internationale
Zusammenarbeit, Bonn/Eschborn.
GIZ (2015b), “Integration von Menschenrechtsansätzen in TZ-Vorhaben zur Rohstoffgovernance”, Deutsche
Gesellschaft für Internationale Zusammenarbeit, Bonn/Eschborn.
GIZ (2016), “Beschwerdeverfahren Menschenrechte”, Deutsche
Zusammenarbeit, Bonn/Eschborn.

Gesellschaft

für

Internationale

Gohdes, A. R. (2020), “Repression Technology: Internet Accessibility and State Violence”, American Journal
of Political Science, doi:10.1111/ajps.12509.
Grabosch, R. (2019), “Unternehmen und Menschenrechte: gesetzliche Verpflichtungen zur Sorgfalt im
weltweiten Vergleich”, Friedrich-Ebert-Stiftung, Berlin.
Greene, K. T. et al. (2019), “Machine Learning Human Rights and Wrongs: How the Successes and Failures of
Supervised Learning Algorithms Can Inform the Debate About Information Effects”, Political Analysis,
Vol. 27, No. 2, pp. 223–230.
Hägele, R. and O. L. Mathis (2020), “Von COVID-19 zur Klimapolitik”, Deutsches Institut für
Entwicklungspolitik, Bonn.
Hamm, B. (2003), Menschenrechte: Ein Grundlagenbuch, Analysen, VS Verlag für Sozialwissenschaften,
Wiesbaden.
Hartmann, C. et al. (2017), “Evaluierung des DeveloPPP.de-Programms”, Deutsches Evaluierungsinstitut der
Entwicklungszusammenarbeit, Bonn.
Hathaway, O. A. (2002), “Do Human Rights Treaties Make a Difference?”, The Yale Law Journal, Vol. 111, No.
8, pp. 1935–2042.
Huhle, R. (2011), “Wie universell ist die Allgemeine Erklärung der Menschenrechte?”, Vereinte Nationen, Vol.
2011, No. 5, pp. 195–200.
Hulme, D. (2015), Global Poverty: Global governance and poor people in the Post-2015 Era, Routledge,
London/New York, 2. Auflage.
Human Rights Watch (2015), “Human Rights Watch Submission: World Bank’s Draft Environmental and
Social Framework”, Human Rights Watch, https://www.hrw.org/news/2015/04/07/human-rightswatch-submission-world-banks-draft-environmental-and-social-framework (accessed 14.08.2020).
Human Rights Watch (2020), “World Report 2020” Human Rights Watch, New York.
ILO (2017), “World Social Protection Report 2017-19: Universal social protection to achieve the Sustainable
Development Goals”, International Labour Organization, Geneva.
ILO (2019), “Violence and Harassment Recommendation, 2019”, No. 206, International Labour Organization,
Geneva.
Independent Expert Group of the Global Nutrition Report (2020), “2020 Global nutrition report: Action on
equity to end malnutrition”, Independent Expert Group of the Global Nutrition Report, Bristol.

114

7. | Literature

ITUC (2019), “Countries at Risk Report Human and Trade Union Rights Committee International”, No.
10/HTUR/E/1, International Trade Union Confederation, Brussels.
Jonsson, U. (2003), Human Rights Approach to Development Programming, United Nations Children’s Fund
(UNICEF), Nairobi.
Joyce, P. (2017), Strategic Leadership in the Public Sector, Routledge Masters in Public Management,
Routledge, London New York, 2nd edition.
Kaltenborn, M. (2015), Social rights and international development: global legal standards for the post-2015
development agenda, Springer briefs in law, Springer, Heidelberg.
Kämpf, A. (2012), “Menschenrechte der dritten Generation”, in Pollmann, A. and G. Lohmann (eds),
Menschenrechte: Ein interdisziplinäres Handbuch, J.B. Metzler, Stuttgart, pp. 294–304.
Kämpf, A. and I. Winkler (2012), “Zwischen Menschenrechtsförderung und Duldung von
Menschenrechtsverletzungen? Anforderungen an die Entwicklungszusammenarbeit aus der
Perspektive der extraterritorialen Staatenpflichten”, in Debus, T. and M. Birk (eds), Menschenrechte
als Maßstab internationaler Politik, Zeitschrift für Menschenrechte, Wochenschau-Verlag,
Schwalbach/Taunus, 1st edition, pp. 44–46.
Kaplan, M. et al. (2018), “Zusammenarbeit mit der Privatwirtschaft im Agrarsektor in der deutschen
Technischen Zusammenarbeit”, Deutsches Evaluierungsinstitut der Entwicklungszusammenarbeit,
Bonn.
Kaplan, M. et al. (2020), “Dreieckskooperation in der deutschen Entwicklungszusammenarbeit”, Deutsche
Evaluierungsinstitut der Entwicklungszusammenarbeit, Bonn.
KfW (2019), “Nachhaltigkeitsrichtlinie. Prüfung von und Umgang mit Umwelt-, Sozial- und Klima-Aspekten:
Prinzipien und Verfahren”, Kreditanstalt für Wiederaufbau, Frankfurt am Main.
Khalfan, A. (2013), “Division of Responsibility amongst States”, in Langford, M. (ed.), Global justice, state
duties: the extraterritorial scope of economic, social, and cultural rights in international law,
Cambridge University Press, Cambridge, pp. 299–331.
Kindornay, S. et al. (2012), “Rights-Based Approaches to Development: Implications for NGOs”, Human
Rights Quarterly, Vol. 34, No. 2, pp. 472–506.
Kirchmeier, F. and M. Krennerich (2015), Handbuch der Menschenrechtsarbeit Edition 2014/2015, FriedrichEbert-Stiftung, Bonn.
Krennerich, M. (2004), “Menschenrechte und Entwicklungspolitik. Allgemeine Tendenzen und Sichtweisen”,
in Bendel, P. and T. Fischer (eds), Menschen- und Bürgerrechte: Ideengeschichte und Internationale
Beziehungen, Erlangen, pp. 153–167.
Lewis, C. and C. Söderbergh (2019), “The World Bank’s new Environmental and Social Framework: some
progress but many gaps regarding the rights of indigenous peoples”, The International Journal of
Human Rights, Vol. 23, pp. 1–24.
Maerz, S. F. et al. (2020), “Worth the sacrifice? Illiberal and authoritarian practices during Covid-19”, No. 110,
Working Paper Series 2020, University of Gothenburg: The Varieties of Democracy Institute,
Gothenburg.
Martinsen, F. (2019), Grenzen der Menschenrechte: Staatsbürgerschaft, Zugehörigkeit, Partizipation,
transcript Verlag, Bielefeld.
Meadows, J. et al. (2019), “Indigenous Peoples’ Participation in Sustainability Standards for Extractives”,
Land Use Policy, Vol. 88, pp. 104-118.
Mertens, D. M. (2017), Mixed Methods Design in Evaluation, Evaluation in Practice Series, SAGE Publications
Ltd., Los Angeles.

7. | Literature

115

MFA of Finland (2015), “Human Rights Based Approach in Finland’s Development Cooperation. Guidance
Note”, Ministry for Foreign Affairs of Finland, Helsinki.
Mintzberg, H. (1987), “The Strategy Concept I: Five Ps for Strategy”, California Management Review, Vol. 30,
No. 1, pp. 11–24.
Molenaers, N. et al. (2015), “Political Conditionality and Foreign Aid”, World Development, Elsevier, Vol. 75,
No. C, pp. 2–12.
Moore, D. H. (2003), “A Signaling Theory of Human Rights Compliance”, Northwestern University Law Review
Vol. 97, No. 2, pp. 879–910.
Nelson, P. J. and E. Dorsey (2018), “Who Practices Rights-Based Development? A Progress Report on Work
at the Nexus of Human Rights and Development”, World Development, Vol. 104, pp. 97–107.
NetBlocks (2020), “Internet cut in Ethiopia amid unrest following killing of singer”, NetBlocks. Mapping Net
Freedom, https://netblocks.org/reports/internet-cut-in-ethiopia-amid-unrest-following-killing-ofsinger-pA25Z28b (accessed 15.07.2020).
Niekler, A. (2018), Automatisierte Verfahren für die Themenanalyse nachrichtenorientierter Textquellen,
Methoden und Forschungslogik der Kommunikationswissenschaft, Herbert von Halem Verlag,
Cologne.
Niekler, A. and T. Wencker (2019), “Text Mining in Evaluation”, No. 1/2019, Policy Brief, Deutsches
Evaluierungsinstitut der Entwicklungszusammenarbeit, Bonn, pp. 4.
Nolan, A. and J. P. Bohoslavsky (2020), “Human Rights and Economic Policy Reforms”, The International
Journal of Human Rights, Vol. 24, No. 9, pp. 1–21.
OECD (1991), The DAC Principles for Evaluation of Development Assistance, OECD Publishing, Paris.
OECD (2002), Glossary of Key Terms in Evaluation and Results Based Management, Organisation for Economic
Cooperation and Development, Paris.
OECD (2005), Paris Declaration on Aid Effectiveness, OECD Publishing, Paris.
OECD (2011a), “The Busan Partnership for Effective Development Co-operation”, Fourth High Level Forum
on Aid Effectiveness, Busan.
OECD (2011b), OECD Development Assistance Peer Reviews: Germany 2010, OECD Development Assistance
Peer Reviews, OECD Publishing, Paris.
OECD (2015), “DAC-Prüfbericht über die Entwicklungszusammenarbeit: Deutschland 2015”, Organisation for
Economic Co-Operation and Development, Paris.
OECD (2018), “Converged Statistical Reporting Directives For The Creditor Reporting System (CRS) And The
Annual DAC Questionnaire”, DCD/DAC/STAT(2018)9/FINAL, DAC Working Party on Development
Finance Statistics, Paris.
OECD (2019a), “Better Criteria for Better Evaluation. Revised Evaluation Criteria Definitions and Principles
for Use”, OECD Publishing, Paris.
OECD (2019b), “Handbook for the marker for the inclusion and empowerment of persons with disabilities”,
DCD/DAC/STAT/RD(2019)1/RD1, DAC Working Party on Development Finance Statistics, Paris.
OECD (2020), “DAC and CRS Code Lists”, http://www.oecd.org/development/financing-sustainabledevelopment/development-finance-standards/dacandcrscodelists.htm (accessed 30.07.2020).
OECD and The World Bank (2013), Integrating human rights into development: donor approaches,
experiences and challenges., The World Bank, Washington D.C., 2nd edition.
Oette, L. and M. A. Babiker (2017), “Migration Control à la Khartoum: EU External Engagement and Human
Rights Protection in the Horn of Africa”, Refugee Survey Quarterly, Vol. 36, No. 4, pp. 64–89.

116

7. | Literature

OEZA (2006), “Menschenrechte. Leitlinien der Österreichischen Entwicklungs- und Ostzusammenarbeit”,
Bundesministerium für europäische und internationale Angelegenheiten Sektion VII –
Österreichische Entwicklungs- und Ostzusammenarbeit, Vienna.
OHCHR (2008), “Frequently Asked Questions on Economic, Social and Cultural Rights”, Fact Sheet, No. 33,
Fact Sheet, Office of the United Nations High Commissioner for Human Rights, Geneva.
OHCHR (2016), “Living Equal and Free: What States are doing to tackle violence and discrimination against
lesbian, gay, bisexual, transgender and intersex people”, No. HR/PUB/16/3, United Nations, New
York/Geneva.
OHCHR (2019), “Born free and equal. Sexual Orientation, Gender Identity and Sex Characteristics in
International Human Rights Law”, No. HR/PUB/12/06/Rev.1, United Nations, New York.
OHCHR (2020), “Special Rapporteur on counter-terrorism and human rights”, United Nations Human Rights
Office of the High Commissioner, https://www.ohchr.org/EN/Issues/Terrorism/Pages/
SRTerrorismIndex.aspx (accessed 09.07.2020).
Orth, M. et al. (2017), “What We Know about the Effectiveness of Budget Support. Evaluation Synthesis”,
German Institute for Development Evaluation (DEval), Bonn.
Oyowe, O. A. (2014), “An African Conception of Human Rights? Comments on the Challenges of Relativism”,
Human Rights Review, Vol. 15, No. 3, pp. 329–347.
Patrizi, P. A. (2010), “Strategy Evaluation: Emerging Processes and Methods”, New Directions for Evaluation,
Vol. 2010, No. 128, pp. 87–102.
Patton, M. Q. and P. A. Patrizi (2010), “Strategy as the Focus for Evaluation”, Evaluating strategy, New
Directions for Evaluation, Vol. 128, pp. 5–28.
Pettersson, T. et al. (2019), “Organized violence, 1989–2018 and peace agreements”, Journal of Peace
Research, Vol. 56, No. 4, pp. 589–603.
Polak, J. T. et al. (2017), “weltwärts-Freiwillige und ihr Engagement in Deutschland.”, Deutsches
Evaluierungsinstitut der Entwicklungszusammenarbeit, Bonn.
Pouw, N. and J. Gupta (2017), “Editorial overview: Sustainability science”, Current Opinion in Environmental
Sustainability, Vol. 24, pp. iv–vi.
PTB (2013), “Ein Menschenrechtsansatz im Rahmen der Technischen Zusammenarbeit der PTB. Studie
anhand konkreter Programmvorhaben.”, Physikalisch-Technische Bundesanstalt, Braunschweig.
Raab, M. et al. (2018), “Evaluation des Förderbereichs Menschenrechte von Brot für die Welt Synthesebericht”, Brot für die Welt, Berlin.
Repucci, S. and A. Slipowitz (2020), “Democracy under Lockdown. The Impact of COVID-19 on the Global
Struggle for Freedom”, Special Report, Freedom House, Washington D.C.
Roux, P. (2019), “Responding to the Rise in Violent Extremism in the Sahel”, No. 36, Africa Security Brief, The
Africa Center for Strategic Studies, Washington D.C.
Sayeh, A. and R. Chami (2020), “Lifelines in Danger. The COVID-19 pandemic threatens to dry up a vital
source of income for poor and fragile countries”, Finance & Development, Vol. 57, No. 2, pp. 16–19.
Schwedersky, T. et al. (2017), “Evaluation of the BMZ Action Plan for the Inclusion of Persons with
Disabilities”, German Institute for Development Evaluation, Bonn.
Shawar, Y. R. and J. P. Ruger (2018), “The World Bank and The Right to Health: A Study of the Institution’s
Rights-Based Discourse”, Global Health Governance, No. 12, pp. 87–105.
Smidt, H. et al. (2020), “Silencing Their Critics: How Government Restrictions Against Civil Society Affect
International ‘Naming and Shaming’”, British Journal of Political Science, pp. 1–22.

7. | Literature

117

Stahl, K. et al. (2018), “Synthesebericht – Förderbereichsevaluierung Menschenrechte MISEREOR”,
MISEREOR, Stuttgart.
Stockmann, R. and W. Meyer (2014), Evaluation: Eine Einführung, Barbara Budrich Verlag, Leverkusen.
Swedlund, H. J. (2017a), The Development Dance: How Donors and Recipients Negotiate the Delivery of
Foreign Aid, Cornell University Press, Ithaca.
Swedlund, H. J. (2017b), “Is China eroding the bargaining power of traditional donors in Africa?”,
International Affairs, Vol. 93, No. 2, pp. 389–408.
The Federal Government (2019), “Strategy of the Federal Government for promoting the rule of law in the
fields of crisis prevention, conflict resolution and peacebuilding”, The Federal Government, Berlin.
UN (1945), Charter of the United Nations, United Nations, New York.
UN

(2012), “Human Rights Indicators: A Guide to Measurement and Implementation”,
http://www.ohchr.org/EN/Issues/Indicators/Pages/HRIndicatorsIndex.aspx (accessed 22.01.2021).

UN Women (2018a), Turning promises into action: Gender equality in the 2030 agenda for sustainable
development, United Nations Entity for Gender Equality and the Empowerment of Women, New
York.
UN Women (2018b), “Turning promises into action: Gender equality in the 2030 Agenda for Sustainable
Development”, UN Women, https://www.unwomen.org/digital-library/publications/2018/2/gender
-equality-in-the-2030-agenda-for-sustainable-development-2018 (accessed 19.06.2020).
UNDESA (2019), “Disability and development report: realizing the sustainable development goals by, for and
with persons with disabilities”, UN Department of Economic and Social Affairs, New York.
UNDESA (2020), “The long-term impact of COVID-19 on poverty”, No. 86, UNDESA Policy Brief, UN
Department of Economic and Social Affairs, New York.
UNDP (2006), “Applying a Human Rights-Based Approach to Development Cooperation and Programming: A
UNDP Capacity Development Resource”, United Nations Development Programme, New York.
UNEG (2014), Integrating Human Rights and Gender Equality in Evaluations, United Nations Evaluation
Group, New York.
UNFPA (2010), “A Human Rights-Based Approach to Programming. Practical Implementation Manual and
Training Materials”.
UNHCR (2020), “Global Trends: Forced Displacement in 2019”, UN High Commissioner for Refugees, Geneva.
UNHRC (2011), “Report of the Special Representative of the Secretary-General on the issue of human rights
and trans-national corporations and other business enterprises, John Ruggie. Guiding Principles on
Business and Human Rights: Implementing the United Nations “Protect, Respect and Remedy”
Framework”, A/HRC/17/31, UN Human Rights Council, Geneva.
UNHRC (2018a), “Report of the Special Rapporteur on the rights to freedom of peaceful assembly and of
association”, A/HRC/38/34, UN Human Rights Council, Geneva.
UNHRC (2018b), “Framework principles on human rights and the environment. Report of the Special
Rapporteur on the issue of human rights obligations relating to the enjoyment of a safe, clean,
healthy and sustainable environment”, A/HRC/37/59, UN Human Rights Council, New York/Geneva.
UNHRC (2019), “Impact of measures to address terrorism and violent extremism on civic space and the rights
of civil society actors and human rights defenders”, A/HRC/40/52, UN Human Rights Council, New
York/Geneva.
UNHRC (2020), “Improving accountability and access to remedy for victims of business-related human rights
abuse through non-State-based grievance mechanisms. Report of the United Nations High
Commissioner for Human Rights”, A/HRC/44/32, UN Human Rights Council, New York/Geneva.

118

7. | Literature

UNICEF (1998), “A Human Rights Approach to UNICEF Programming for Children and Women: What It Is, and
Some Changes It Will Bring.”, CF/EXD/1998-04, Executive Directive, United Nations Children’s Fund
(UNICEF), New York.
UNICEF (2020), “150 million additional children plunged into poverty due to COVID-19, UNICEF, Save the
Children say”, UNICEF – for every child, https://www.unicef.org/press-releases/150-millionadditional-children-plunged-poverty-due-covid-19-unicef-save-children (accessed 29.10.2020).
UNICEF and World Bank Group (2016), “Ending Extreme Poverty: a Focus on Children”, Briefing Note, United
Nations Children’s Fund (UNICEF), World Bank Group, New York.
United Nations General Assembly (2019a), “Terrorism and human rights”, A/RES/74/147, UN General
Assembly, New York.
United Nations General Assembly (2019b), “International Cooperation to Address and Counter the World
Drug Problem”, A/RES/74/178, UN General Assembly, New York.
UNODC (2012), “UNODC and the Promotion and Protection of Human Rights”, Position Paper, United Nations
Office on Drugs and Crime (UNODC), Vienna.
UNSDG (2003), “The Human Rights Based Approach to Development Cooperation Towards a Common
Understanding Among UN Agencies”, United Nations, New York.
Uvin, P. (2004), Human rights and development, Kumarian Press, Bloomfield.
Vandenbogaerde, A. (2015), “Jurisdiction Revisited: Attributing Extraterritorial State Obligations under the
International Covenant on Economic, Social and Cultural Rights”, Human Rights & International Legal
Discourse (HR&ILD), Vol. 9, pp. 6–34.
Vandenhole, W. (2020), “Towards a Division of Labour for Sustainable Development: Extraterritorial Human
Rights Obligations”, in Kaltenborn, M., M. Krajewski and H. Kuhn (eds), Sustainable Development
Goals and Human Rights, Springer International Publishing, Cham, Vol. 5, pp. 221–239.
Vasak, K. (1977), “Human Rights: A Thirty-Year Struggle: the Sustained Efforts to give Force of law to the
Universal Declaration of Human Rights”, The UNESCO Courier, Vol. 11, pp. 29–32.
VENRO (2019), “VENRO-Leitlinien für entwicklungspolitische Projekt- und Programmarbeit”, Verband
Entwicklungspolitik und Humanitäre Hilfe deutscher Nichtregierungsorganisationen, Berlin.
VENRO (2020), “Human Rights Matter. Menschenrechte sind die Basis guter Entwicklungszusammenarbeit”,
Verband Entwicklungspolitik und Humanitäre Hilfe deutscher Nichtregierungsorganisationen, Berlin.
Vidal, E. M. and J. D. Tjaden (2018), “Global migration indicators 2018: insights from the Global Migration
Data Portal”, Global Migration Data Analysis Centre, International Organization for Migration, Berlin.
Von Arnauld (2019), Völkerrecht, C.F. Müller, Heidelberg, 4th edition.
Vreeland, J. R. (2008), “Political institutions and human rights: Why dictatorships enter into the United
Nations convention against torture”, International Organization, Cambridge University Press, Vol. 62,
No. 1, pp. 65–101.
WageIndicator Foundation (2020), “Living Wage World Database”, AIAS-HSI, University of Amsterdam,
Amsterdam.
Wagner, L. J. (2017), Menschenrechte in der Entwicklungspolitik: Extraterritoriale Pflichten, der
Menschenrechtsansatz und seine Umsetzung, VS Verlag für Sozialwissenschaften, Wiesbaden.
Weber, A. (2009), “Die rechtliche und politische Dimension von extraterritorialen Staatenpflichten bei
Menschenrechtsverstößen durch transnationale Konzerne – Ein Literaturbericht”, No. 02/2009,
INEF-Forschungsreihe Menschenrechte, Unternehmensverantwortung und nachhaltige Entwicklung,
Institut für Entwicklung und Frieden, Universität Duisburg-Essen, Duisburg.
Weiss, C. H. (1998), Evaluation, Prentice Hall, Upper Saddle River, 2nd edition.

7. | Literature

119

Weiß, N. (2012), “Drei Generationen von Menschenrechten”, in Pollmann, A. and G. Lohmann (eds),
Menschenrechte: Ein interdisziplinäres Handbuch, J.B. Metzler, Stuttgart, pp. 228–231.
World Bank Group (2017), “The World Bank Environmental and Social Framework”, World Bank Group,
Washington D.C.
World Bank Group (2020), “Poverty: Overview”, The World Bank, https://www.worldbank.org
/en/topic/poverty/overview (accessed 22.06.2020).
Würth, A. (2017), “Stellungnahme zum Schwerpunktthema ‘Shrinking Space‘ – Einschränkungen des
Handlungsspielraums für die Zivilgesellschaft” des 12. Menschenrechtsberichts der
Bundesregierung”, Deutsches Institut für Menschenrechte, Berlin.
Zakaria, F. and L. K. Yew (1994), “Culture Is Destiny: A Conversation with Lee Kuan Yew”, Foreign Affairs, Vol.
73, No. 2, pp. 109.

120

8. | Annex

8.

ANNEX

8. | Annex

8.1

121

Evaluation matrix

Relevance
Assessment criteria

Indicators

Data-collection
methods

Evaluation question 1: How relevant is the human rights strategy compared to approaches of other
development partners and in light of the human rights situation worldwide?
EQ 1.1. How relevant is the human rights strategy compared to approaches of other bilateral and
multilateral development partners?
AC 1.1.1: Comparison
of the HRBA of the
BMZ, as set out in the
human rights strategy
paper and the
guidelines, with the
approaches of other
bilateral and
multilateral
development
partners.

Comparison of the activities and objectives of the
BMZ human rights strategy with the activities and
objectives of other bilateral development partners’
approaches.

Context analysis
Online survey of
national human rights
institutions

Comparison of the activities and objectives of the
BMZ human rights strategy with the activities and
objectives of other multilateral development partners’
approaches.

EQ 1.2. How relevant is the human rights strategy in the current political and normative human rights
situation worldwide?
AC 1.2.1: Consistency
of the BMZ’s HRBA
with current global
challenges with
regard to the
realisation of human
rights.

Consistency of the activities and objectives of the
BMZ’s HRBA with current global challenges with
regard to the realisation of human rights.

AC 1.2.2: Consistency
of the BMZ’s HRBA
with normative
standards of the UN
and the EU on human
rights.

Consistency of the activities and objectives of the
BMZ’s human rights strategy paper with UN and EU
human rights standards.

Context analysis
Online survey of
national human rights
institutions
Document research
(for AC 1.2.2)
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Effectiveness
Assessment criteria

Indicators

Data-collection
methods

Evaluation question 2: To what extent does a shared understanding of human rights as a guiding
principle exist at the BMZ, and to what extent does it guide actions?
AC 2.1: Coherence
Consistency of the understanding among staff of the
between the
BMZ and implementing organisations with the
understanding of
strategy’s HRBA.
human rights among
BMZ staff and the
human rights strategy
paper.

Qualitative interviews
Group discussions

Evaluation question 3: To what extent are the BMZ and the state implementing organisations
implementing the human rights strategy and its areas of action?
AC 3.1:
Implementation of
the area of action
‘procedures and
processes’.

The BMZ (or representatives) works within relevant
bodies towards voluntary self-commitments on the
part of Deutsche Investitions- und
Entwicklungsgesellschaft (DEG) and KfW
Entwicklungsbank regarding human rights obligations.

German development cooperation is revising relevant
guidelines and continuously developing instruments
such as appropriate procedures for human rights risk
assessment.
The affected population participates in the review of
major development cooperation projects and the
outcomes of these projects are made publicly
available.
German development cooperation takes account of
structural causes of conflicts (discrimination and
human rights violations) in Peace and Conflict
Assessments (PCA).
The BMZ is examining the establishment of a human
rights grievance mechanism which ensures ownership
by partner countries and accessibility for civil society.
The implementing organisations develop strategies
and instruments to systematically take account of
human rights as a cross-cutting theme as part of
project management during the preparation,
implementation and evaluation of projects (including
reporting to the BMZ).

Qualitative interviews
Document analysis
(internal directives,
guidelines on
procedures in
implementing
organisations)
Online survey of
national human rights
institutions
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Additional, inductively generated aspects of
implementation.
AC 3.2:
Implementation of
the area of action
‘political dialogue’.

The BMZ uses the political dialogue on budget support
to discuss human rights issues.
The BMZ raises the topic of human rights as a
common legal obligation.
The BMZ discusses civil and political and ESC rights in
the political dialogue.
The BMZ makes the political dialogue more objective
by referring to recommendations from the human
rights system.

Document analysis
(official records of
intergovernmental
negotiations)
Qualitative interviews
Group discussions
Online survey of
national human rights
institutions

The BMZ regularly evaluates the political dialogue
according to human rights criteria.
Additional, inductively generated aspects of
implementation.
AC 3.3:
Implementation of
the area of action
‘conditional
allocation of ODA
funds’.

The BMZ promotes rule-of-law structures and human
rights in partner countries by means of budget
support.
The BMZ takes account of the human rights situation
when planning and implementing country
programmes and projects (nature and precise form of
development cooperation).

Allocation analysis
Qualitative interviews
Group discussions
Online survey of
national human rights
institutions

The BMZ applies budget support only in countries
with a positive development orientation and an
adequate standard of governance, as well as stable
macroeconomic conditions and a sufficiently
transparent public finance system.
The BMZ allocates budget support conditionally
following human rights violations (funds released to
be used for projects).
The BMZ specifies human rights as a conditionality for
official development cooperation when actors in
partner countries commit serious and systematic
human rights violations.
Additional, inductively generated aspects of
implementation.
AC 3.4:
Implementation of
the area of action
‘mainstreaming the
HRBA in strategies’.

When designing German development policy support
measures, the BMZ adopts a stronger human rights
orientation in all policies, plans and programmes, e.g.
sector strategies.
Additional, inductively generated aspects of
implementation.

Document analysis
(country strategies,
sector strategies)
Group discussions
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AC 3.5:
Implementation of
the area of action
‘specific human rights
projects’.

German development cooperation develops the
competencies of duty-bearers in the field of human
rights.
German development cooperation develops the
competencies of rights-holders in the field of human
rights.

Portfolio analysis
Data requested from
implementing
organisations
Qualitative interviews
Group discussions

Increased support for advocacy work.
German development cooperation increasingly
promotes civil society human rights work (including
national human rights institutions).
German development cooperation cooperates with
civil society human rights groups.
German development cooperation improves the legal
framework conditions for civil society.
German development cooperation promotes human
rights NGOs as well as national and regional network
structures via German civil society organisations.
German development cooperation promotes the rule
of law and the separation of powers, and the resulting
reciprocal checks and balances between state actors.
German development cooperation promotes regional
(i.e. supranational) human rights protection systems
which are complementary to the international
protection system.
German development cooperation promotes
innovative regional networks and human rights
organisations and institutions.
Additional, inductively generated aspects of
implementation.
AC 3.6:
Implementation of
the area of action
‘coherence in the
partner country’.

Alignment of all partners’ policies, plans and
programmes such as Poverty Reduction Strategy
Papers with human rights.

AC 3.7:
Implementation of
the area of action
‘mainstreaming the
HRBA at project
level’.

German development cooperation promotes the
rights of young persons as a focus of its work at
decentralised level.

Additional, inductively generated aspects of
implementation.

German development cooperation deepens
knowledge about human rights and strengthens state
actors to fulfil their roles as duty bearers, for example
by means of educational measures and information
and lobbying work.

Qualitative interviews
Group discussions
Online survey of
national human rights
institutions
Qualitative and
quantitative content
analysis (text mining)
of project planning
documents
Qualitative interviews
Group discussions
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German development cooperation actors cooperate
with state institutions with duties of accountability.
Development cooperation actors and NGOs,
independent media and human rights institutions
work together.
German development cooperation promotes the
institutional and rule-of-law prequisites to carry out
state regulation and supervision of entrepreneurial
activity effectively and with an orientation towards
respecting human rights.
Projects work with actors at the decentralised level
focusing on human rights orientation in key social
sectors (water, health, education, agriculture, etc.).
The implementing organisations carry out projects
with cultural sensitivity.
(Work at decentralised level focusing on) measures to
realise the right to adequate housing.
The BMZ’s development cooperation specifically
targets the elimination of barriers to access and
realisation of the rights of discriminated or
marginalised groups.
Free, prior, informed consent of the persons affected
when planning of projects affecting indigenous
peoples and local communities.
German development cooperation strengthens
organisations which advocate for LGBTI rights in
partner countries.
Persons with disabilities participate in all decisions
that affect them.
German development cooperation promotes inclusive
approaches across sectors (including education,
health, social protection and the labour market).
German development cooperation strengthens the
self-representation structures of persons with
disabilities in its partner countries.
Additional, inductively generated aspects of
implementation.
AC 3.8:
Implementation of
the area of action

Germany supports the implementation of UN
resolution 1325 (in close consultation with other
ministries).
German development cooperation promotes
women’s rights in its partner countries.

Portfolio analysis
Qualitative interviews
Group discussions
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‘marginalised
groups’179 .

German development cooperation promotes young
persons: Combating extreme poverty, creating
prospects, recognising their rights, access to services
and participation in societal decision-making
processes
German development cooperation supports LGBTI
persons by means of measures in the fields of health,
human rights protection and advocacy work,
particularly via civil society organisations.

Online survey of
national human rights
institutions
Document analysis
(monitoring of
resolutions, strategic
evaluations by DEval)

German development cooperation implements
barrier-free access for persons with disabilities in all
sectors.
Additional, inductively generated aspects of
implementation.
AC 3.9:
Implementation of
the area of action
‘coherence in
Germany
(interministerial)’.

Supporting standards, guidelines, and voluntary
initiatives by German companies and business sectors
(corporate social responsibility, CSR).

Qualitative interviews
Group discussions

Germany engages in relevant bodies to bring about
significantly improved human rights policy coherence
for all measures with impacts on developing
countries.
Additional, inductively generated aspects of
implementation.

AC 3.10:
Implementation of
the area of action
‘international
coherence’.

German development cooperation actors support the
continuing development of the international legal
framework for responsible corporate behaviour.

Qualitative interviews
Group discussions

German development cooperation actors engage in
relevant international bodies to bring about
significantly improved human rights policy coherence
for all measures with impacts on developing
countries.
The BMZ and the implementing organisations adopt a
stronger human rights orientation when designing
international development policy promotion
measures.
The BMZ engages with international financial
institutions such as the World Bank and regional
development banks, advocating closer alignment of
their operational work and guidelines with human
rights.

179 These are defined in line with the groups mentioned in the strategy: rights of women, young persons, indigenous peoples, persons with disabilitie s
and LGBTI persons.

8. | Annex

127

The BMZ engages at the OECD-DAC level for the
adaptation of relevant guidelines to conform with
human rights and for improved application of such
guidelines.
Germany engages at the EU level to improve the
implementation of the Council of the European
Union’s human rights guidelines.
The BMZ is committed to the continuation and further
development of the EU’s European Instrument for
Democracy and Human Rights (EIDHR).
At the EU level, Germany supports the continuing
systematic operationalisation of the human rights
orientation of EU development cooperation.
The BMZ supports the concretisation and practical
implementation of the right to development at UN
level.
The BMZ supports the work of the UN Special
Rapporteurs.
The BMZ contributes to the negotiations on a UN
Declaration on Human Rights Education, and to the
second phase of the World Programme for Human
Rights Education.
The BMZ is intensifying its exchange with other
development partners on the theme of LGBTI.
Additional, inductively generated aspects of
implementation.
AC 3.11:
Implementation of
the area of action
‘monitoring’.

Qualitative interviews
The BMZ is developing a monitoring system to
systematically monitor and assess the implementation
of the HRBA in development cooperation, the increase
in specific human rights projects, the stronger
promotion of civil society measures in partner
countries, and contributions to greater policy
coherence within the German government and
internationally.
Additional, inductively generated aspects of
implementation.

AC 3.12:
Implementation of
the area of action
‘knowledge and
knowledge
management’.

Targeted training measures in implementing
organisations and the BMZ.
Positive experiences are being compiled and
disseminated.
Sensitisation of development cooperation staff on the
topic of LGBTI is being intensified.

Qualitative interviews
Document research
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Additional, inductively generated aspects of
implementation.
Evaluation question 4: What factors influence the implementation of the human rights strategy’s
areas of action by the BMZ and the state implementing organisations?
EQ 4.1: What role do the coordination function and the steering structure of the BMZ sector division
responsible for human rights play in the implementation of the human rights strategy?
AC 4.1.1: Steering
options and strategic
management
performance of the
sector division during
implementation of
the areas of action.

Strategic management performance of the sector
division during implementation of the areas of action.

Qualitative interviews
Group discussions

EQ 4.2: What role do other factors play in the implementation of the human rights strategy?
AC 4.2.1: Factors
influencing the
implementation or
non-implementation
of areas of action

Inductive question.

Qualitative interviews
Group discussions
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8.2

Schedule for Part 1 of the evaluation

Conception and inception phase
07-08/2019

Clarification talks with the stakeholders of the evaluation

09-10/2019

Clarification talks with the BMZ and selected advocacy groups
Drafting of the evaluation concept

11/2019

Evaluation concept sent to the reference group and first reference group meeting

12/2019

Finalisation of the evaluation concept

Data collection and analysis phase
01-02/2020

Preparations for qualitative and quantitative text analysis

01-04/2020

Data collection: qualitative interviews and group discussions

01-05/2020

Data collection: online survey of NHRIs

01-06/2020

Document analyses, portfolio and allocation analyses

03-05/2020

Qualitative and quantitative text analysis

05-06/2020

Analysis of the qualitative interviews and group discussions

06/2020

Analysis of the online survey of NHRIs

Synthesis phase
06-07/2020

Synthesis of analysis findings, triangulation

08-09/2020

Elaboration of recommendations

10/2020

Second reference group meeting on the findings and recommendations

Report writing
08-10/2020

Preparation of the final draft of the report

11/2020

Final draft of the report sent to the reference group

12/2020

Third reference group meeting on the final draft of the report

12/2020-01/2021

Revision of the evaluation report and compilation of the comments grid

02/2021

Proofreading of the evaluation report

04/2021

Completion of the report after layout and printing
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Evaluation team
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Project administrator
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Team leader

Lea Smidt

Evaluator

Lena Taube

Evaluator

Contributors

Function and field of responsibility

Nicole Aretz

Consultant/text coding

Lennart Bachmeier

Student assistant

Christian Berg

Consultant/implementation of portfolio analysis

Prof. Dr Petra Dannecker

Peer reviewer

Dr Annika Engelbert

Consultant/sectoral advisory support

Anna Grimminger

Consultant/text coding

Dr Nicole Janz

Peer reviewer

Prof. Dr Markus Kaltenborn

Consultant/sectoral advisory support

Dr Marcus Kaplan

DEval internal peer reviewer

Johannes Miksch

Student assistant

Felix Paul

Intern

Dr Bernhard Reinsberg

Consultant/implementation of allocation analysis

Antje Roth

Consultant/text coding

Dr Lioba Weingärtner

Consultant/implementation of portfolio analysis
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DEval internal peer reviewer

